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ABSTRACT 
The term Informal Sector (IS) is an important addition into the development 
planning especially in developing countries like Bangladesh. IS is not an isolated 
sector; it has interdependence with the Formal Sector (FS). That's why it is not 
only surviving, but also expanding day by day. The word 'informal' has already 
demanded that we should change it into 'formal form'. ILO, report aptly 
remarked "The entry of women into the labour market permitted the majority 
households to cope with the reduction in real incomes provoked by the economic 
crisis." 
Over the last few years there has been increasing interest of international 
organization particularly of ILO, in the field of informal sector, particularly in 
developing countries. The present study is the result of these - development^in 
Bangladesh as one of the few countries in Asia, where there is high workers 
participation in informal sector economy. The political expediency and 
development requirements provide ample rational to undertake such studies. 
The present study is a modest attempt to understand and explain the working 
conditions of female work force in construction and construction related 
economic activities in informal sector in a regional context in Bangladesh. The 
study is organised around certain fundamental sociological variables of family, 
marital status, education, income and payment structure, gender relations and 
status of women and developing economy. This is a study of theoretical dialogue 
between the traditional forces of society and economy and modern legal state 
and international context of equality and human rights. These two sets of forces 
are systematically interacting and giving a new shape to society, economy and 
culture in a developing society. Women and particularly working women 
constitute an important component of sociological study in such a context. 
Working women by definition is the female component of humanity engaged in 
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productive labour that receives payment (wages) for the contribution she gives in 
lk . . . . 
creating the assets. In the terminology of industrial sociologyjis a social activity 
which fetches economic return and the labour invested is sold and purchased in 
market situation. This very naturally involves the principles of demand and 
supply and the productive potentials of the labour (training, education, skill and 
experience) and marketability of its produce. 
The real status of women workers can be determined in terms of the 
occupational distribution of employed women. According to the World Bank 
report 2001, around 65 percent of total employment in Dhaka City is in IS. The 
Human Resource Development (HRD) 2002, report has brought out to light that 
"the monetisation of non-market work of women is more than a question of 
justice". The working class women migrate from villages to urban areas mainly 
for the purpose of earning their living. Woman as gender category is generally 
located at lower, subordinate and less rewarding positions in the structure of 
social relationship. Economic placement of women in market relations is no 
exception to this general principle. Patriarchy is one way to explain these 
societal realities. The initial perception of the informal sector was the marginal 
livelihood of workers. The distinguishing characteristic used was wage earning 
formal employment as against self-informal employment (Islam, 1992). 
Bangladesh is one of the SAARC countries, whose population is 130 million 
(BBS, 2001) as a developing economy and society. Employed population in 
labour force of the country is 54.9 percent with 103.8 male per 100 female. 
According to Labour Force Survey 1999V2000, a total of 51.03 million labour 
force (male 30.75 million and female 20.28 million) are engaged in a variety of 
professions, the highest (62.3%) still being in agriculture. Informal labour force 
dominates the labour market. The size of the informal sector is 65 % of the total 
labour force. The total labour force in the informal sector is 36 million and 
annual labour growth in this sector is 5 %. The survey indicates that daily 
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labourers and foil time employed workers were 17.9 %. (BILS,2000). According 
to a crude estimate of BIDS, 1998, the informal sector currently accounts for 
84.5 per cent of total employment including agriculture and out of total informal 
employment about 59 per cent is shared by agriculture sector. At present 
apparently a large segment of women workers are engaged in informal sector 
activities out of it 9.5 per cent women are employed as day labourers according 
to (BBS, 1999-2000).Various indicators of low socio-economic position like 
literacy, participation in employment, payment of wages, decision making 
capacity etc are systematically examined for the understanding of the status of 
women in IS in Bangladesh in the present study. 
Hence, the present exercise envisages to highlight the inadequacies of earlier 
researches and try to fill the gap in the field of database scientific information 
regarding the working condition of female employees in the IS in Bangladesh in 
general and in the Savar Thana, Dhaka in particular. This endeavor has its own 
significance in the sense that it has focused on a number of important problems 
facing the women worker in IS who are economically backward and 
unprivileged. In this study a wholesome profiles of working women respondents 
have been emphasised particularly relating to socio-economic background as 
women's job opportunities, wage pattern, age, occupations, level of education, 
experience of job, assignment of task, training, dismissal\termination of job, 
incentive wage payments, welfare programmes for women, leave facilities, 
holidays, transport problems, future prospects, job environment, attitudes of 
male and female colleagues as field supervisors, neighbours, living conditions, 
housing problems, recreational and cultural activities, problems of women 
workers association\unions and their activities, residential accommodations, 
income as well Government and NGOs' policies towards women development 
in IS also being considered and furnished in this research work. In this way, to 
examine and verify these objectives, some hypothetical statements have been 
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made in the introductory chapter, which constitutes the core point to be tested 
and evaluated in this study. 
The present study is confined to an understand the female labourers problem in 
IS as there are so many sub-sectors and occupational varieties in these 
unorganised sector and the problems of women wage workers are manifold and 
it may be very difficult to conduct an in-depth study of all these problems. 
Hence, this in-depth study of the problems again confined to the following 
aspects in view of the several constraints of time, money, paucity of data etc. 
Entire study is spread over seven chapters beginning with an introduction of the 
problem and concluding with major findings and suggestions. Between these two 
ends, there are chapters on methodology; research design and sampling followed 
by collection of field data and its analysis and interpretation. It presents the 
primary discussion and deals with significance of informal sectors studies, prior 
researches, research gap, objectives of the study present work is an attempt to 
examine and analyse the conditions of women worker in informal sector with 
particular reference of Savar Thana, Dhaka, Bangladesh, so that appropriate 
policies at the macro and micro levels can be developed to address them. To 
conduct the study, some objectives are setout to examine and explain in the 
course of the research in chapter 1 of framework of the study. These included as: 
The first objective of this research is to examine and analyse the socio-economic 
background of women work force in construction and construction related 
activities and evaluate the social structural component determining their 
participation in the work force. Second objective of the study is to examine and 
explain the working conditions, payment structure and service support system 
available to the female workers. Third objective to examine and explain the 
inter relationship between traditional norms of recruitment, division of labour at 
work place, leisure and payment to the workers and modern legal provisions of 
rights of labour with regards to work, mode of payment and other welfare 
ABSTRACT 5 
measures. Fourth objective is to examine and explain the success and failure of 
governmental intervention with regards to payment, harassment and exploitation 
of female work force. Fifth objective is to know and assess the nature and role of 
NGOs' in the social development of women workforce in IS. It also presents the 
socio-economic and demographic profile of the study areas. 
And the main feature of the informal sector are the subject matter of the next 
section of Chapter. Second Chapter deals with the general feature of construction 
and construction related sectors and the socio-economic distinction of the 
working women in IS have been discussed in this section. The conceptual frame 
work and the composition. In terms of sector of economy it may be divided into 
formal and informal sector. The term 'informal sector' may be used to refer to the 
economic activities which have the following characteristics: ILO adopted the 
informal sector as a conceptual category characterized as: non permanence and 
casualness; carried in a small scale, less capitalized establishment mostly 
relying on household labour; out side the scope of existing company law or 
government regulations; small scale operation; family ownership of enterprises; 
reliance on indigenous resources. The empirical position of the IS employment is 
65 per cent of the total employment (World Bank, 2001). Workers participate 
extensively in IS which can be divided into four major categories (i) Agriculture 
include social and agro-based forestry, animal husbandry, weeding, bedding, 
transplantation, harvesting, dairying, side line agriculture, semi-peasant, other 
crash crops, bee-keeping, fisheries, irrigation, horticulture etc. (ii) Small scale 
village industries include handicraft, handloom, beedi making, domestic 
matches, tailoring, garments unit, food processing unit, poultry farm, live stock, 
weaving and sericulture, etc. (iii) Construction sector includes casual work like 
brick breakers, earth cutting, water carrying, stone-crashing work vendors, 
scavenger, carpenter, mason, sweeper, stone quarry labourers, brick kiln 
workers, building construction workers etc. 
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(iv) Trades, service and transportation include, petty vendors, small retail shop, 
street vendor, food stall, fruit and vegetable sellers, hawkers, barbers, beauty 
parlors, garbage cleaners, boot polish, bottle cleaners and rag pickers, domestic 
helper and mid-wives, in transportation, truck, and load carrier, rickshaw puller 
and tractor loaders and so on mostly employment provides to unskilled, illiterate 
and poorer section of the society. The target groups seeking employment in 
these areas of economic activities are landless workers, marginal farmers' slum 
dwellers and women in general. 
Chapter Three (methodology of research) deals with methodological approaches 
of this research study. Research design and the hypotheses, the method of data 
collection, the sample frame, the statistical tools of research and the plan of the 
thesis are discussed. To conduct this study empirically the universe of the study 
has been delimited and identified and by sampling techniques a representative 
sample of the respondents from the identified universe has been taken 
scientifically at (9.0 per cent) level of sampling of total numbers of 200 
respondents have been identified. As the universe of study is female workers 
engaged in informal sector of economic activities in Savar Thana region of 
Bangladesh, there may be two ways to collect data from this universe. 
1. Through Census Method i.e. studying all the units of the universe which 
comprises of 2315 women workers in different components of informal sector. 
Practically it is very difficult to collect data from such a big number for the 
purpose of this study. 
2. Sampling Method: generally in empirical researches in sociology 
collection of primary data is done by drawing a representative sample from the 
universe. Sample as we know is a small proportion of a large whole, which 
represents the characteristics of the universe. In the present study therefore, a 
representative sample has been drawn keeping in view different components of 
informal sector activities in Savar Thana, Dhaka region. These sectors include 
ABSTRACT 7 
Brick Fields, Building Construction, Road Construction, Material Processing 
Units, and Earth Cutting etc. Obviously total women workers (2315) are 
distributed in these different section of activities. Therefore, a sample of 200 (9 
per cent of 2315 approximately) will be a representative sample for the 
collection of primary data from the respondents. 
The principle of proportionality has been applied and 80 from brick fields 
activities, 40 from building construction activities, 40 from road construction, 20 
from construction material processing units and 20 from others (earth cutting, 
sand and stone bringing, water carrying, sweeping etc.) making a sum of 200 
have been identified by purposive random sampling technique. Thus, different 
variables such as age, sex, marital status, income, family background, education, 
terms and condition of work, nature of work, wage rate, wage discrimination, 
provision of health care, security measures etc. have been taken into 
consideration while making a sampling. 
For this purpose, out of total 73 (approximately) fields, 36 fields (50 % of total) 
has been picked up on purposive sampling basis, where in men and women 
workers work daylong basis. To understand the working condition of female 
wage labourers, their socio-economic background in these fields have been taken 
into consideration in details. Collection of information from the selected and 
identified units of the universe of the study may be done through different 
techniques generally applied in anthropological and sociological studies. These 
include observation, interview, interview-schedule, questionnaire and case study 
etc. 
To achieve the objectives of the study, the following hypotheses have been 
drawn and tested empirically in the field: (i) Working women in construction 
and construction related activity receive less payment as compare to male 
workers for the same job. (ii) Most of the women workers come from 
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uneducated and unskilled family background, (iii) There is exploitation and 
harassment of working women sometimes to the extent of sexual 
exploitation.(iv) Mostly women workers are barred from some specific job 
positions of responsibility, (v) Most of the cases of discrimination and 
exploitation go unreported though there are prescribed measures of legal 
intervention in such cases, (vi) Engagement in the work and payment for the job 
and job conditions is mostly negotiated by middlemen and brokers.(vii) The 
working environment both physical and socio-economic are not favourable and 
conducive for the physical or mental health of workers which causes tension 
and illness of the health. 
Chapter Four presents the status of the urban Informal sector in the developing 
countries and discusses overall picture of informal sector in SAARC countries. 
Chapter Five reviews of the government policies and programmes of the 
informal sector and NGOs' development schemes towards informal sector. It 
also discusses magnitude of employment of women's labour force market and 
legal status. 
Chapter Six is a detailed analyses of various problems from the view of socio-
economic status of informal sector women labourers based on empirical data. 
Analysis and interpretations based on descriptive statistics, chi-squire test etc. is 
done in this chapter. It also deals with the reporting, tabulating, findings, 
analysis and discussion of the result. Although several laws and provisions have 
been enacted to improve women's status in informal sector but these are not 
visible in practice, in real field situation. The government and NGOs' are 
working at the grass roots level by implying national level policies and 
programmes to change the status of workers particularly working women in 
informal sector, but these are not truly applied into effect in the real life 
situation. The construction sector has remained labour intensive production with 
low level of mechanization. Most of the features of the construction sector as 
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well as the work relations of the constructions are inherited from a pre-industrial 
society. The modern construction sector in public as well as private enterprises 
where both male and female wage workers work in ramshackle infrastructure 
with very poor payment and without having minimum level of facilities of lively 
hood. The activities that potentially covers the informal sectors are not only 
heterogeneous but tend to absorb surplus labour in the economy. 
Chapter Seven contains summaries, conclusion and policy based 
recommendations of the study. This study also presents the conclusion obtained 
from the finding of study. Let me confess at the very outset that the present study 
does not include a large proportion of women workers in the informal sector 
engaged in casual labour in Bangladesh. Hence, any find conclusion out of this 
study may be premature in terms of its final validity. However, the data lead us 
to conclude that the nature of employments in IS is less favourable for women 
workers compared to men workers. This may be due to high degree of 
discrimination, harassment and exploitation of women workers at work place. 
The entrance of women into IS is largely due to economic pressure, either as a 
secondary source of family in come or as the primary source where there is no 
male earner in the family. Mainly of working women enter in informal sector 
due to poverty. They tend to migrate themselves in a nearby city and try to 
search informal sector wage occupation with a minimum wage. 
Due to the limitations of the FS to accommodate the growing labour force into 
employment and the IS appears to be the single major source of employment in 
Bangladesh. IS currently accounts for 84.5 (BBS,2001) of total employment 
despite inadequate attention by the planners and policy makers concerning to 
mainstream economy in the country. The existing legal framework is also not 
very conducive to IS growth. There is no legal protection to the IS particularly 
to the female wage workers who are unprotected, insecure and victims of 
discrimination by not getting equal remuneration etc. No definite revision has 
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been made to regulate the IS casual jobs. Thus rest of the policies appears to be 
ambiguous. By and large, the IS has immense potentials for generating 
employment and income and consequently for poverty alleviation. By giving 
adequate policy support including protective legislation the IS can effectively 
reinforce the FS activities with the effect on generating employment and income. 
So, it is essential for integrating the IS with the main stream of economy 
expanding demand potentials, stimulating favourable structure of the IS. 
Need not to emphasise that informal sector has immense potential for 
employment. It can generate high production and great income as it is very large 
and diversified sector. Thus, it can play a vital role in the rural urban poverty 
alleviation. It is sufficiently clear that the IS will continue to be a significant 
component of the Bangladesh economy. From the all-available evidences the 
wage rate difference of male and female workers are broadly confirmed both by 
ILO-BIDS survey, 1998. 
In terms of the encatchment area of the workers in informal sector, it is observe 
that majority is drawn from domestic segments of rural economy where 
unskilled and mostly uneducated people are engaged in local economic 
activities. Their movement from domestic section to a separate and informal 
work is mostly during off-season or due to negative conditions of survival in 
rural society. Generally the movement of labour is collective and it's 
determinants are obviously social like, family kinship, neighbourhood and 
village ties. Thus labour in informal sector is primarily unskilled unlike these in 
fisheries, poultry, (Beedi) making and other informal enterprises. This is the 
reason that they are considered as labours and not the employees. It can be 
argued that the nature of employment in IS is generally unfavorable to women 
compared with men. Women's participation is more frequent in semi-urban and 
urban areas particularly manufacturing as well as construction sectors. It is found 
from the study that most the female wage workers don't have any appointment 
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letter or written document whereas this appointment or written document is the 
basis of their fighting for legal rights. This has a critical importance for a large 
proportion of urban and semi-urban population. 
A vast majority of working women in Bangladesh are employed in the urban 
informal sector. Most of them are 'push migrants' from the rural areas, having no 
rural option left for them. Most of wage employed women concentrate at the 
bottom of the earnings. Low demand for female labour, due to unequal access to 
labour market, factors related to their limited education and unskilled working 
capacity. There is also a small scale self employed groups in IS. These activities 
are still running without any formal approval by the government. If we look at 
the distribution of women workers in the payment structure it is found that it is 
the female labour, which is encountered at the lowest level of payment structure. 
Poverty in women workers caused low rate of economic growth and 
unfavourable income opportunities between male and female workers. The IS 
workers are badly insecure and are not protected by labour laws as these laws are 
not properly implemented. They also work in unhealthy and unhygienic 
conditions. Unfavorable working hours expose them to harassment and 
exploitation at the work place. It is in fact true and becomes clear that the goals 
of development either government or non-government cannot be implemented 
without solving the stark poverty. The patriarchal social structure has to be 
demolished. So, considering these immediate appropriate and effective 
interventions both at the micro and macro levels are therefore necessary to 
improve their potentiality to informal sector fruitfully. 
The analysis of socio-economic background of the sampled respondents reveal 
that 63.5 per cent women workers come from nuclear family. Married 
respondents are 42.7 per cent while unmarried workers constitute 10.6 per cent. 
It is important to note that more than one-fourth (26.1 per cent) respondents who 
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are widowed. Thus the respondents are divorced constitute more than 40.0 per 
cent of the total respondents. Sociological implications of such a vulnerable and 
weak status of women are many. This segment of women workers has several 
other limitations and disadvantages which expose them to a high degree of 
exploitation. 68.0 per cent of them are illiterate and from poor family 
background. In the background of this grass roots information an attempt has 
been made to relate and explain the conditions face by these women workers in 
the network of their social relationships. 
Table 6.1.2 indicates that the family income of 28.5 per cent workers is below 
2000 Tk. per month while more than half (52.0 per cent) of the respondent's 
family income is between 2000-3000 Taka. Thus majority of the respondent's 
monthly income is relatively meagre and such income group belongs to the poor 
section of Bangladesh society. Gender is one of the determinants of payment of 
wages to the workers in traditional patriarchal social order. In this study this is 
found 12.0 per cent female workers get less than 20 Tk. while 27.7 percent 
receive 20-30 Tk. less as compare to their male counterpart for the same work. 
The chi-squire table 6.2.1 shows there is significant level of confidence at 0.004 
which reveals that monthly income is significantly influencing the level of 
satisfaction of the respondents. In the table 6.2.4 the chi-squire value 0.005 also 
demonstrate that the there is a highly significant deference between the various 
categories of mode of income and gender bas wages difference of the 
respondents. Why this differential ? Is Bangladesh labour laws are different and 
silent to this reality ? No, the situation led to the enactment of a number of 
legislations beginning from the year 1881, these include, inter alias the Factories 
Act 1881, Women's Compensation Act 1923, Trade Unions Act 1926, Trade 
Disputes Act 1929, Payment of Wages Act 1936 and accordingly Bangladesh 
Government passed Minimum Wage Ordinance 1994. Maternity Benefit Act 
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1939, (1961, India) and the Employment of Children Act 1938, Bangladesh 
Factory Act Rules 1979. 
Article, 25, 27, (a), (b), 28 (a) of the constitution explicitly urge for equal wages 
for equal work. It has also passed Minimum Wages Act in 1994. Punitive action 
is also proposed for making difference in the payment on sex basis. How to 
resolve the internal contradictions is the million dollars questions. In spite of so 
many legal provisions and organisational checks the old practice of differential 
payment on the basis of gender persists particularly in informal sector due to the 
poverty and illiteracy and lack of training and skill of women workers in 
construction and construction related activities. There is a need to sensitise state 
machinery and implementation agencies to appreciate the problems of working 
women. 
Working women are worst victim of ignorance primarily due to lack of 
minimum level of education, skill and wage awareness. The data in table 6.1.4 
show that 46.5 per cent women workers are not aware about minimum level of 
wage structure stipulated by the government of Bangladesh. The chi-squire 
(table 6.3.12) demonstrate that there is a significant difference between the level 
of education and their level of knowledge regarding Minimum Wage Amount 
Act or structure which is significant at 0.002 level of confidence. Usually 
women workers in informal sector particularly in construction related economic 
activities don't receive any appointment letter or any written document for 
joining these work, which may be the basis of fighting for their legal rights. To 
sustain the existence of these workers in economic activities in IS, social 
awareness programme should be spread over in this area. This situation 
complicates the problems of female workers in informal sector as governmental 
intervention in this rgard is poor and the workers are not aware of the problems. 
A judicious treatment to the problems of workers is therefore difficult. Arrival of 
some NGOs in the welfare arena may be the hope of future. Gender 
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discrimination in different spheres of traditional society is a normal 
phenomenon. In this study it is found that more than 60.0 per cent female 
respondents experience discrimination at work place in one or the other form. 
The prominent areas of discrimination are payment, leave and overtime 
provisions. 42.3 per cent workers inform that they do not get equal payment for 
the same work as compared to male workers. 27.6 per cent workers accept that 
they are not allowed to leave from the work place while 7.3 per cent complain 
that overtime provision is not extended to them while the male workers in the 
same enterprise avail this benefits. Why this all happens ? Why are women 
workers not treated at par with male workers ? Are there biological constraints 
or social structural limitations responsible for this inequality ? In terms of the 
responses of the respondents answers to these questions are like this. 30.0 per 
cent of them are of the view that woman is considered physically weak and 
biologically constrained for physical work. The majority view (74.0 per cent) is 
that wages are determined by the males and therefore, it goes infavour of male 
and women are automatically disadvantaged. 
Gender exploitation particularly at work place in organised as well as 
unorganised sector of economy in developing society is a common phenomenon. 
There are reports and information from different organisations and agencies 
conducting survey and research in labour welfare sector that confirm the 
common man's observation that exploitation of women at work place is known 
to almost everybody. To asses the problem of exploitation of women workers at 
work place in this study, it is found that 62.0 per cent sample workers (table 
6.1.9) accept that they are exploited in one or the other ways by different 
components of the enterprise, may it be by way of assigning more work or 
engaging for longer working hours. 66.8 per cent workers (table 6.1.10) concede 
that they are sexually harassed at work place. This particularly happens with 
afemale worker under age group of (15-25) years. Who are these who exploit 
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these women sexually ? The data show that the employer (41.0 per cent), co-
workers (30.0 per cent), field supervisor (7.0 per cent), cashier (2.0 per cent) are 
the men in the organisation who misuse the vulnerability of women workers in 
the enterprise. Are the workers aware of protective legislation in this regard as 
stipulated by the government of Bangladesh under the Article 27 ? answer is 
negative. By and large, the female workers are not aware of the various 
legislations and provisions as Article-27 states categorically 'all citizens are 
equal before the law, and are entitled to equal protection by the law.' All the 
provisions and Act are not gender specific although punitively implied in the 
formal sector but in the spheres of informal sector activity thus are quite 
neglected and invisible. 
Poor status of working women shows a complex and pitiable picture in informal 
sector. They are generally engaged into a variety of economic activity which 
leads them working inside of the home. Data in table 6.1.11 reveal that 42.0 per 
cent female workers engaged in these economic activities due to stark poverty 
and 28.5 per cent are in severe crisis of employment. The highest percent is 
living below poverty line as 46.0 per cent (BBS, 2001) are unable to fulfill their 
basic needs. However, lack of marketable skill and knowledge of information 
and support services compel them to join these sort of jobs. Scarcity of job 
opportunities pushes women to a multiplicity of hazardous work. Besides, 
destitution, famine, landlessness, victim of floods and river erosion, death of 
parents or husband, second marriage, sickness of family members or husband, 
maladjustment etc. are some major factors which compel them to engage in such 
economic activities. According to table 6.1.12, 37.0 per cent women workers do 
the job due to heavy economic burden of the family. Large family size is another 
important factor for the women to engage in some productive activity. 
Economic pressure is the prominent factor inducing women to participate in such 
activities. Data in table 6.1.13 demonstrate that as much as 80.5 per cent women 
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are not provided by any medical care or first aid, incase of any accident at work 
places. The Factory Act Rules of Bangladesh, 1979 (Section-44) in the IS stated 
that first aid shall be accessible during all working hours and it also prescribed 
that all such enterprises where women workers are employed should have the 
provision of child care facilities. Data in table 6.13.1 show that 39.0 per cent 
women worker receive some medical help in the condition that to advance 
payment or loan to be adjusted in the subsequent months of payment. In the table 
6.1.18, 62.5 per cent women have no positive comments about the environment 
of the working places having poor urban neighbourhoods with inadequate 
housing and often exposed to a range of toxic smell, which is hazardous for their 
health. The chi-squire (table 6.2.11) shows that the value is significant at 0.01 
level of confidence which indicates that the variables of monthly income and job 
environment of the respondents has significant impacts on various factors of job 
environment at work place. 
Poor infrastructure, quite traditional tools and techniques exert high pressure and 
physical inconvenience to the workers. This leads to fatigue and torture of the 
workers. Level of women participation in work force depends mostly on the 
socials and congenial working environment of enterprises. The UN Conference 
of Women and Environment Re-de-Jenerio,1992 stated human development 
depends on the physical and socio-cultural environment with in which people are 
located. From the fact, it is evident that the unfavourable environment at work 
place hampers the productivity of workers very adversely by crippling their 
health which is the cause of loss of productivity of the workers. Provision of the 
reliable medical facilities is one obligation of the employer to its employees. 
According to the Factory Act 1979, when enquired about such provisions for the 
worker at work place in this study it has been reported by 39.0 per cent 
respondents that there are some arrangement provided by the employer as 
medical aid to the workers while majority of the respondents (57.0 per cent) 
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have denied the availability of such facilities to them at the work place. The 
figure reflects the dubious distinction between the prescription and the practice. 
Women work force contributes a lot for the national economy and as such they 
should not remain unsecured and unprotected at any cost. They should be given 
equal rights and status like that of their male counterpart. No women should 
face any sort of harassment or violence anywhere in the state under any 
circumstances. This should be ensured by the concerned authority with viable 
practice. They should also be viable for its proper accountability. Workers in 
informal sector aspire for decent and secure lives, increased income and access 
to basic social services. The persistent expansion of informal employment pose 
both a challenge and an opportunity to the local, national and international 
albour market. The IS workers are to face numerous occupational problems, 
which needs to be organised in such way that their rights can be established. A 
separate labour department may be created which will monitor the pragmatic 
problem of informal sector. The department may be given power to fix wage on 
the basis of nature of work. 
As female, the women worker become extremely handicapped if provisions of 
leave particularly related with their biological makeup like (gynecological) 
pregnancy, child birth related issues, child care are not available to them. In this 
study it has been noted that women workers in this segments of IS do not get the 
benefit of such leave provisions. As a consequence they suffer at health front, 
loose job and therefore the earning wages and income, neglect their family 
particularly children which is quite injurious to their physical and mental well-
being. It may therefore be recommended that maternity leave, encashment of 
leave and insurance should be granted to women workers in informal sector. To 
ensure security of the women their health insurance should be considered. This 
includes all necessary safety equipment for personal protection. In all work-
places basic facilities like toilet, fresh drinking water, transport conveyance 
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should be made available. Hence the safety and security for all working women 
must be ensured. Because these working women contribute a lot for our national 
economy and as such they should remain unsecured and unprotected at any cost. 
Necessary laws are to be enacted if necessary to ensure the safety and security of 
women. They should be given equal rights and status like that of their male 
counterpart. No women should face any sort of harassment or violence 
anywhere in the state under any circumstances. This should be ensured by the 
concerned authority of the government. They should also be viable for its proper 
accountability. 
The emergence of economic development can not be explained without 
reference to formal policies of government. So the government policies should 
be oriented to support, to enhance large employment potentials. More intensive 
and pragmatic policy should be developed for the development of the workers 
particularly for women workers. But the reality is that, mere recommendations 
are not sufficient for the purpose. Needs attempt to resolve the persisting 
problems. If proper policies and guide lines with its implementation for the IS 
workers are taken as initiatives to reduces the differences among FS and IS, then 
a positive result can be expected. Formulation of laws for IS is the prime need to 
eradicate problems relating maternity benefits, wage discrimination, security in 
work place, security in professions and sexual harassment. 
Aspects relating to entry into this sector and factors which are enormously 
affecting working women in these are: Lesser mobility and heavy burden and 
casual nature of work, poor and undiversified work opportunities; Increased sub-
contracting as a result, low wages and irregular job, unstable incomes and no 
regular and stable work schedules etc.; Absence of permanent work in IS is in 
contrary to the law and provisions; Sexual and other harassment for being 
women; Low level of education and skills, no protection of labour laws, no leave 
or holiday or other provisions; No work related benefits; Older women are 
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retrenched and most cases these who are unable to long work being forced to 
long hours of work; Absence of trade union strength and decision making 
ability; Poor family income of the households influence women to work as paid 
workers in the IS; Divorced women also involve as paid workers and in most 
cases they are engaged in construction and construction related work in the 
urban and rural areas; Land less rural women work with male workers as day 
labour to support their family income. 
Observation shows that women lack the minimum level of education and skill 
which would qualify them for employment in the urban informal sector. They 
are mostly 'push' migrants forced out of the rural areas in the absence of any 
rural options to earn a living and they are being largely discriminated and 
harassed sexual, physical assault, abusive behave and so on. 
Majority of women workers in informal sector are facing economic exploitation 
with low wages and meager remuneration as compared to the counter part male 
workers. The payment of wages to workers in IS is lower than that of the FS. 
The National Wage Commission fixed Tk.930 per month for Garments sector 
workers. In IS minimum wage fixed by BMWB is Tk. 1200 per month for small 
scale industries, whereas Tk.1250 for medium scale industries, but there is no 
fixed wages regulated for wage workers in IS particularly in construction and 
construction related work. Women do arduous work in un hygienic conditions 
affecting their health, mental and physical strain, which causes social tension and 
thus, they are loosing their esteem for work and productivity. Women workers 
have duel role to perform within the family and outside of the family. Their role 
as earner (producer) is often not recognised. It is their social and reproductive 
role which is given premium by the society. Women's contribution in these 
working sites in IS as well as to the family and national economy remain largely 
undervalued, invisible and less rewarded. Poor and weaker section of women are 
virtually powerless, with less bargaining strength, with a poor and little access to 
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the development resources. Labour laws, relating to the critical areas of 
remuneration, maternity benefits, child care facilities, safety guard i.e. conducive 
tools, better technologies, tools and assets, mechanism facilities, security, hours 
of work overtime, communication as well as medical care benefits having 
quietly invisible and most of the cases is very poor. Although several more 
government and NGO's bodies are working to develop poor and destitute 
women by changing their quality of life with certain policies and programmes, 
but in real field situation in IS particularly construction and construction related 
sites are quite adverse and vulnerable. And in most of the cases women workers 
have no viable options to resists exploitations and discriminations. Labouring 
women in poverty lack bargaining capacity which makes them more vulnerable 
to exploitation and thus impoverishment continues. The highest percentage of 
economic activities are in construction and construction related work which is 
considered the second largest sector of economy. Despite there no effective 
monitoring mechanism could be established to keep these women workers in 
focus by effect in main stream of development. The family environment also 
influences women to participate in IS labour market. 
The gender inequalities and discrimination is manifested in male and female 
earnings. Operation which fetch higher wages are preserved for males, whereas 
work of arduous nature organizing lower wages is done by women the same case 
is happening to the construction workers. Here women are assigned un skilled 
work, they are paid less even in skilled operation in constructions in construction 
work, men do skilled jobs brick laying while women mix mortar and carry head 
loads of earth and bricks. Though few more NGOs are working in these areas 
but they are not found to be working directly to improve women wage workers 
in IS. Women are found some gender specific job and no one found to be a 
supervisor, guide, contractor or entrepreneurs at real field situation as compare to 
other male workers. So now is the time to recognise their rights, paving the way 
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for their development. Empowerment is multi-faced process, which encompass 
many aspects enhancing awareness, increasing access to resource of economical, 
social and political but with these an equally important is the mobilisation and 
organisation of women into groups the basis for the solidarity, strength and 
action. 
Low social and economic position of women are usually attributed to patriarchy 
in developing society, Bangladesh is no exception to it. The IS workers are in 
hazardous position due to gender inequalities and unequal distribution of power 
and resources. However, employment also affects women to push multiplicity of 
hazardous work. Skill (technique of the work) plays a role in the fixing and 
determinations of wages while experience does not get much premium or 
benefits in the wage fixing market. Since majority of labour force in unorganised 
sector of economy is illiterate or semi-literate women without any training or 
technical qualification, their chances of being economically exploited become 
quite high. Its negative impacts are deep as female work force is doubly 
disadvantaged, one due to traditional patriarchal social structure and the other 
due to exploitative economic order. 
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CHAPTER ONE : INTRODUCTION 1 
INTRODUCTION 
1.1 BACKGROUND OF THE STUDY 
The term Informal Sector (IS) is an important addition into the development 
planning especially in developing countries like Bangladesh. IS is not an isolated 
sector, it has interdependence with the Formal Sector (FS). That's why it is not 
only surviving, but also expanding day by day. The word 'informal* has already 
demanded that we should change it into 'formal form'. ILO, report aptly 
remarked "The entry of women into the labour market permitted the majority 
households to cope with the reduction in real incomes provoked by the economic 
crisis." 
The real status of women workers can be determined in terms of the 
occupational distribution of employed women. According to the World Bank 
report 2001, around 65 percent of total employment in Dhaka City is in IS. The 
Human Resource Development (HRD) 2002, report has brought out to light that 
"the monetisation of non-market work of women is more than a question of 
justice." The working class women migrate from villages to urban areas mainly 
for the purpose of earning their living. Woman as gender category is generally 
located at lower, subordinate and less rewarding positions in the structure of 
social relationship. Economic placement of women in market relations is no 
exception to this general principle. Patriarchy is one way to explain these 
societal realities. 
The initial perception of the informal sector was the marginal livelihood of 
workers. The distinguishing characteristic used was wage earning formal 
employment as against self-informal employment (Islam, 1992). Bangladesh is 
one of the SAARC countries, whose population is 130 million (BBS, 2001) as a 
developing economy and society. Employed population in labour force of the 
country is 54.9 per cent with 103.8 male per 100 female. According to Labour 
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Force Survey 1999V2000, a total of 51.03 million labour force (male 30.75 
million and female 20.28 million) are engaged in a variety of professions, the 
highest 62.3% still being in agriculture. Informal labour force dominates the 
labour market. The size of the informal sector is 65 % of the total labour force. 
The total labour force in the informal sector is 36 million and annual labour 
growth in this sector is 5 %. The survey indicates that daily labourers and full 
time employed workers were 17.9 %. (BILS,2000). According to crude estimate 
of BIDS, 1998, the informal sector currently accounts for 84.5 per cent of total 
employment including agriculture and out of total informal employment about 
59 per cent is shared by agriculture sector. At present apparently a large segment 
of women workers are engaged in informal sector activities out of it 9.5 per cent 
women are employed as day labourers according to (BBS, 1999-2000). Various 
indicators of low socio-economic position like literacy, participation in 
employment, payment of wages, decision making capacity etc are systematically 
examined for the understanding of the status of women in IS in Bangladesh in 
the present study. 
Over the last few years there has been increasing interest of international 
organisation particularly of ILO, in the field of informal sector, particularly in 
developing countries. The present study is the result of the developments in 
Bangladesh as one of the few countries in Asia, where there is high workers 
participation in informal sector economy. The political expediency and 
development requirements provide ample rational to undertake such a study. A 
good number of research studies have come out in the last fifteen years. It is 
widely believed that rural unemployment is being exported to the urban sector of 
developing countries through massive rural urban migration. In recent years, 
common policy advice put emphasis on the need of increasing the absorptive 
capacity of a city by expanding the informal sector. Women in informal sector 
aspire to lead a standard life but they are facing numerous hazards that relate to 
both in and out of working environment. The literacy of working women is very 
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low and they can't change their standard of living though they wish to change. 
They are to work harder and for longer duration than male workers in the same 
organisation. The conditions of the female workers in the informal economy 
includes such as non-recognition of the work and of the workers, informal 
employment, very low income, very low hours of work, limited hours of work, 
insecure work, unsafe and dangerous work, no leave holidays, no accidents or 
other benefits, sexual and other harassment, and no child care facility. Women 
workers in the informal sector are the most vulnerable group of the society in 
this arena. 
Women's contribution to the economy by and large remains unrecognised. The 
number of workers in unorganised sector is increasing rapidly for various 
reasons. The factor contributing to the growth of informal sector is the rise of 
small enterprises like small retail shops, hotels and restaurants and repair shops 
and labour intensive enterprises. 
According to Indian census of 1981, nearly 90 per cent of women work in the 
unorganised sector without fair wages and decent terms of work in India. An 
overwhelming presence of women is manifested in the unorgansied sector, both 
in rural and urban areas. The National Commission on Self Employed Women in 
India estimates that 94% of the total female work force is to be found in this 
sector (GOI, 1988). Similarly BBS, 2002 estimated 84.5 % of total employment 
is in IS in Bangladesh. Construction as one of the oldest activities of human 
society, has been employing a large segment of rural population much before the 
industrial development. As a result, the pre-industrial societies have labour 
intensive technique of construction and established mode of integrative 
construction activity. During the urbanisation and industrialisation phase with 
the growth of urban metropolises, construction activities move to the cities, with 
the planned economic development activities of government adopted in the form 
of socio-overhead capital. 
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Bangladesh like other developing countries, recognises the significance of the 
non-formal sector as an expanding source of employment, given the failure of 
the rural and urban formal sectors' to absorb the additional labour force (ILO, 
1994). Through the Government, attempts have been made in the creation of 
new employment opportunities in both rural and urban areas through 
infrastructural building and special employment programmes. The employment 
there is mostly self-employment of irregular nature and low remunerative. The 
rapid growth in country's labour farce on the one hand the shrinkage of formal 
sector employment are pushing rural workers towards informal sector activities. 
Informal sector produce and workers are generally unorganised and in most 
cases beyond the scope of action of trade unions and employers' organisations. 
Being unorganised beyond the protection of the law, and working at very low 
levels of productivity and income, they generally live and were in appalling, 
often dangerous and unhealthy conditions of towns of urban and suburb areas. 
The term 'informal sector' designates this area of economic activities. It is 
pertinent that most of the policies and progarmmes of government and NGOs' 
slant towards supportive male informal sector workers. The technological 
change in agriculture has affected both rural and urban women. New dimension 
of mechanical devices one way or the other which provoked highly labour 
displacing and have created negative impact on the female wage labour in IS. 
(Salahuddin, 1980). 
The identification of the large proportion of the active labour force involved in 
this type of activities in the early 70s resulted in the emergence of informal 
sector as a useful concept with which to analyse the specificity of the sector 
(ILO, 1972;, Hart;, 1973;, Majumder, 1975). The existence and extent of wage 
employment among male workers has always been viewed as an important 
phenomenon in the analysis of productive system. Wage employment is 
considered to be an important component of capitalist development. It has been 
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noted that agriculture in Bangladesh is organised mainly with family labour. On 
the other hand the role of female wage labourers has never been given much 
attention as a result their participation in wage employment remain invisible. In 
this study, purpose is to investigate the various aspect of the female casual 
labour market situation as they are not regular or organised to be treated as IS 
activates. The working women however, are not a new addition to the 
Bangladesh scene. Women in lower strata of society have been working since 
long for wages in factories as menial servant as un-skilled labourers and on 
construction sites. Various socio-economic and political-legal factors have 
brought about a newly emerged of working women in Bangladesh. 
THE INFORMAL ECONOMY 
The growth of the informal economy has become the most significant feature of 
today's global labour market. Rapid expansion of informal sector has emerged to 
contribute a greater part of national economy, which needs to be identified to 
measure the present scenario, growth trend and above all to identify problems of 
different sectors. Nevertheless, there is no appropriate policy guideline about 
the development and regulation of this sector in national development policy. 
'KarmaJibi Nari' has taken initiatives to find out present of the informal sector 
relating the working women so that it can be further evaluated by consequent 
survey techniques. In the first thirty years following World War II the relation 
between informal and formal work had remained more or less stable. Informal 
work has always been a feature of colonial or under developing economies, but it 
has massively increased in the last ten years. The debt crisis of the under 
developed countries, the dismantling of the public sector, the regulation of the 
labour market under the structural adjustment programs of the IMF and the 
World Bank, and the succession of economic and financial crises since 1997, has 
pushed millions of people out of formal employment into the informal economy. 
According to an ILO report (2) the Asian crisis took a toll of 24 million jobs in 
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East Asia alone, mostly in the "modern industrial sector". Over 70-80 % of 
population in South Asian countries is directly or indirectly engaged in informal 
sector economic activities. Still IS employment is 8% of private sector in 
Bangladesh. In the absence of any serious social safety nets, their only 
possibility of survival is in the informal economy in advanced industrial 
economies, where the informal economy was regarded as a marginal one and 
expected to have been gradually disappearing. Informal work has risen together 
with rising unemployment since the middle 1970s. In these economies job losses 
were also caused by privatisation and deregulation of public services by 
delocalisation of production in transactional corporations and by the 
restructuring of enterprises. 
Is the "informal sector" or the "informal economy" therefore a useful frame of 
reference for thinking about the protection of all workers? In terms of action, 
probably not, because it encompasses a great variety of situations, each of which 
call for specific solution. To bring about solution, the specific situations have to 
be addressed. This does not mean that the "informal economy" is not an issue 
that has to be dealt with as such. It is a reality, which cannot be washed away by 
breaking it down into myriads of specific situations. 
One of the consequences of globalisation has thus been the deconstruction of the 
formal sector, even while the workers in the informal economy remain integrated 
into global production and marketing chains. What is particular to the informal 
economy is the absence of rights and social protection of the workers involved in 
it. In every other respect, the formal and informal economies form an integral 
whole. 
INFORMAL SECTOR IN BANGLADESH 
As in other developed and developing world, Bangladesh's informal sector also 
has been divided into two major parts. They are: Rural Informal Sector and the 
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Urban Informal Sector. According to a report, The Rural Informal Sector in 
Asia: Policies and Strategies', published by International Labour Office, Geneva, 
the term "rural" is defined to include all places with population under 50,000 
where agriculture is the dominant activity accounting for bulk of the income and 
employment. Such rural informal sector includes both the agricultural and non-
agricultural segments. 
Half of the one hundred forty million population of Bangladesh remains way 
below the poverty line. Among them, almost twenty five million women workers 
are engaged in non-paying, like agriculture, building construction, brick fields, 
brick chipping, shrimp-culture, household work, tailoring, embroidery, block 
printing, sericulture project, vendors at side work stores, small factories, 
handicrafts, sewing, weaving, fish drying and processing, salts plants, 
decorating, jamdani like fabrics etc. are worth mentioning. Besides digging the 
earth and canals, rag-picking etc are done by half-styled and self-employed 
population of children and elderly women. They are not recognised as labourers 
by the state. As a result, they are the outcast in the national labour law. They 
want proper recognition, their access to rights as workers to earn a wage as per 
the ILO convention and enjoyed by a workers. 
Among the Bangladesh's informal economy, agriculture is the single largest 
sector. In agriculture, there are three main divisions. The worker who works on 
yearly wage or cultivates small piece of land as a tenant or somehow self-
employed agricultural worker comes under the first category. Mainly wage 
labourers in agriculture, who perform their work in daily wage or monthly or 
yearly basis fall within second category. The forced labour and the bonded 
agricultural labourers are in the third category of agri-informal workers. 
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INFORMAL SECTOR AND ITS TREND 
It is to be noted that construction is the second largest sector which has been 
scattered both in rural and urban informal sector in Bangladesh. Informal sector 
is often considered as a female dominated sector which absorbs a big number of 
women workers. Statistics indicates that out of total female labour force 94 per 
cent are active in rural areas and 91 per cent of it are engaged only in agriculture. 
Though Bangladesh has a vast area of informal sector traditionally, even the 
formal sectors being converted into informal these days. The effect as the 'gift' of 
globalisation including casual labour, contract labour, home based work etc. can 
be visualised in organised sector. The multinational companies are in search of 
"cheapest means of production". To their convenience, if the work of organised 
sector can be performed in informal way, it would be "cheap and easy". The 
company can save the cost of building, machine, wage and various benefits of 
the workers. In this way, an employer gets clean chit for unfair labour practice 
practically and escapes from labour laws. 
This trend has been intensified not only in Asia-Pacific, it is a common 
phenomenon in Europe and America now a days. In Toronto, Canada, workers 
are being paid on the basis of their status registered in the immigration office. It 
is noted that the legal minimum wage for home-based workers is C$7.74/hour. 
But in practice, if the worker is a landed immigrant, he/she gets C$4.0/hour, if 
the worker is a refugee claimant with employment authorisation, he/she gets C$ 
3.0/hour and if the worker is with no status he/she gets just C$2.0/hour. Though 
the home based workers are aware that "it is an injustice", but they keep quite 
with a fear of losing their job. Likewise, the story with US labour market is 
painful condition of non-registered hundreds of thousand garment workers is a 
bitter reality in the labour market of the most developed countries. 
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The Australian Construction Industry is most defamed informal sector in the 
world, in this connection a romanticised notion that "informal sector worker is 
entrepreneur breaking away from formal work structures" has been recognised 
here practically as well as legally. In Australia, any worker should sign an 
'individual contract' prior to be an employee. For this, the worker should register 
a fake private company in government entity and should submit its certificate to 
the principal employer. During the time of labour disputes, the principal 
employer denies to recognise the employee as company's employee based upon 
this reality. In this way, the principal employer declines from his/her 
responsibility. Defamed as bogus contract, this process has informalised the 
workers within the formal labour market in Australia and the Pacific, "workers 
are not a commodity of a market!" This statement is being propagated for long. 
Either in political philosophy (through Marxism) or by the declaration of 
International Labour Organisation this statement has been endorsed by 
everybody. But in our labour market practice is just opposite. 
PROBLEMS AND CHALLENGES 
As stated above, informal labour is an unprotected labour. Poverty and 
underemployment have compelled them to work in whatever terms and 
condition. Government statistics indicates that 45 per cent of total population in 
Bangladesh is below poverty line. Informal sources estimate that the per cent 
would be up to 60. Illiteracy and ignorance is another big problem in this sector. 
There is a 'harmonious relationship' between our society dominated by the social 
conservatism and the unaware informal sector's labour force. This is a hindrance 
in progress. 
In construction sector a large number of women workers are involved, they need 
to work same as male workers but the women workers are retrenched if they get 
aged and sometimes get payment of fifty percent lesser than male workers. 
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Women's economic participation is greater in the non-formal sector and has 
increased substantially due to success of self-employment generating credit 
programmes run by the Government and NGOs'. Though, the female workers 
contribute a larger portion for developing the informal sector activities, in most 
cases they are deprived of their basic demands such as wage discrimination, does 
not have access to maternity leave, have to work late night hours, insecure job, 
lack of trade union facilities are lowering their status in the urban as well as rural 
informal sector. 
Informal labour has been scattered here and there. Because of its scatter nature, 
it is extremely difficult to organise them. Moreover, after the implementation of 
liberalisation policy, the terms and conditions of contract labour system has 
further scattered them contractual arrangement of work often recruits labour 
through the individual contact rather than by public vacancy announcement. It 
does not follow any legal formality. Even the employer denies to offer 
appointment letter. The numbers of employer has registered no where in 
informal sector and the employees perform their job just in an informal 
understanding. Due to lack of legal proof during the time of labour disputes, 
workers are often sidelined and kicked out of the job in an inhumane manner. 
Thus, 'job security' is an unimaginable notion to them. On the one hand, 
employers always escape safely by using legal loop-holes, and on the other, 
because of weak legal basis workers themselves do not expect any legal 
treatment. Further, the employers and the contractors have been employing 
workers from their own native places or some of the workers have found such 
jobs by source-force from their respected honourable ones. Because of such 
psychological factor workers hesitate to complain against exploitation of 
cunning employers. 
Country like Bangladesh, where more than 84.5 per cent labour force is in 
informal sector, institutional development of labour force can not be expected 
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without bringing it into formal boundary. That's why, there should be 
appropriate legal provision to cover all with the globalisation, the process of 
informalisation of work has been taken place very rapidly. Numbers of female is 
increasing day by day in the agriculture. Keeping it in our mind, a 
comprehensive perspective package should be prepared to empower women 
economically with appropriate program and technology. 
1.2 RATIONAL OF THE STUDY 
Wage employment is in fact considered to be an important component of 
capitalistic development. Working women and their participation in wage 
employment, the quantum of work particularly in unorganised sector remain 
invisible due to their lowest socio-economic standing in the society. Considering 
labour market and its recent development, there have been some significant 
research studying the IS. Despite that this study will seek to review the existing 
situation of female labourers and to investigate the various aspects of socio-
economic condition and problems related to their work in unorganised sector 
particularly in Savar Thana, Dhaka, Bangladesh. 
Despite its immense importance, the IS has remained outside the main stream 
of economy and the policy response to the vital issues of the IS is very 
little known and even less understood. This is important to review the extent 
and nature of informal employment which relate to the past and present 
strategies, policies and programmes for formal employment generation. The 
World Bank reports that around 65 per cent of total employment of Dhaka city 
is in the IS. (BIDS, 1998) accouits that 84.5 per cent of the total employment is 
in IS in Bangladesh. 
Labour constitutes the most important resource of the IS enterprises which are 
highly labour intensive. The IS has an easy access to labour particularly in 
unskilled labour which draw heavily upon the family labours accounts for 
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an average 80.5 per cent of total labours with 88.8 percent in the rural as 
against 72.4 per cent in the urban areas. The rural construction sector exclusively 
use family labour. (Quasem,1998). 
The researcher is of the view that the various observations , findings , analysis, 
conclusion and suggestions etc. of this thesis will be definitely of immense 
usefulness to all the officials and non-officials dealing with the problem of 
working women in informal sector in particular and also to all those social 
science researchers, social scientists, social workers and those people who are 
interested and actively involved the amelioration of the socio-economic status 
and working and living condition of the women workers in general. It is true 
that some studies have been brought out on the status and problems of 
women in Bangladesh and abroad, but this research is the first of its kind so far 
to deal with the problems of working women in the informal sector in Savar 
Thana area, Dhaka district. 
Hence, present exercise envisages to highlight the inadequacies of earlier 
researches and tries to fill the gap in the field of database scientific information 
regarding the working condition of female employees in the IS in Bangladesh in 
general and in the Savar Thana Dhaka in particular. This endeavor has its own 
significance in the sense that it has focused a number of important problems 
faced by the women workers in IS who are economically backward and 
unprivileged. In this study a wholesome profiles of working women respondents 
particularly relating to socio-economic background as women's job 
opportunities, wage pattern, age, occupations, level of education, experience of 
job, assignment of task, training, dismissal\termination of job, incentive wage 
payments, welfare programmes for women, leave facilities, holidays, transport 
problems, future prospects, job environment, attitudes of male and female 
colleagues as field supervisors, neighbours, living conditions, housing problems, 
recreational and cultural activities, problems of women workers 
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association\unions and their activities, residential accommodations, income as 
well Government and NGOs' policies towards women development in IS also 
being considered and furnished in this research work. 
The present study is confined to understand the female labourers problem in IS 
as there are so many sub-sectors and occupational varieties in these unorganised 
sector and the problems of women wage workers are manifold and it may be 
very difficult to conduct an in-depth study of all these problems. Hence, this in-
depth study of the problems is confined to the following aspects in view of the 
several constraints of time, money, paucity of data etc. 
Working women are subject to all sorts of humiliation, ill treatment, harassment, 
injustice, victimisation, discrimination and are not treated at on par with men in 
several matters like pay and allowance, working conditions, incentive wage 
payments, professional growth etc. by their employers. It is in fact true that 
women are always looked upon as weaker section even though they invest 
energies and efforts etc. in their work along with their men folk. The result is 
that they are very often paid lesser wages than men. The slogan of" Equal Pay 
for Equal Work" remains a slogan only and not practiced still on a wider scale in 
several parts of the world. Apart from this injustice and humiliation etc. women 
workers are very often looked down by their fellow men workers and they are to 
live and work under great stress and strain, tension, conflict and perpetual 
agony. 
Women workers are worst victims of the traditional social conflicts, beliefs, 
taboos, superstitions and all sort of patriarchal conservative notions and thinking. 
In this situation necessary amendments have to be made not only in the legal 
framework but also in the entire socio-economic and political structure of our 
country in order to enable the women workers to enjoy the same status 
privileges as their men colleagues. They have to be emancipated from the 
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exploitation and injustice without any further delay. It is in context of these 
adverse conditions faced by working women in IS in Bangladesh that the present 
study has been under taken. 
1.3 COUNTRY/SURVEY AREA PROFILE 
The reason behind choosing Savar Upazila/Thana as the field of study holds 
good as there is a very large informal sector providing job to employment 
seeking women from rural areas of Bangladesh. It is located adjacent to Dhaka 
city developing as a suburb, not only holds the largest informal sector job 
opportunities in Bangladesh, but also significant for the trends and nature of 
male and female wage employment pattern at large. 
The main focus of this chapter is to provide a detailed understanding of Savar 
Thana' profile and demographic composition. Only those sections of the study 
area have been documented here that are highly relevant for this study. Also, 
data collected from primary and secondary sources including remotely sensed 
images have also been used in this case. 
STUDY AREA AND ITS CONTEXT 
Savar Thana headquarters is about 30 kilometres by road from the heart of the 
capital and is connected by the Dhaka Aricha National Highway, one of the 
busiest roads of Bangladesh. The Thana occupies an area of 278 km2, including 
32 km2 of river and 15 km2 of forest area. According to the 2001 census report, 
the population of Savar Thana is the 580516. 
Savar (Town) consists of 9 wards and 55 Mahallas. The area of the town is 24.1 
sq km. It has a population of 124885; male 53.03%, female 46.97%; population 
density per sq km. 5182. Population 378034; male 54.67%, female 45.33%; 
Muslim 88.59%, Hindu 10.41%, Christian 0.93%, Buddhist 0.03% and others 
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0.04%; ethnic nationals: 319 (Buno, Garo, Sangma and Barman).Literacy and 
educational institutions Average literacy is 45.95%; male 54.8% and female 
39.1%. Administration Savar Thana was established in 1912 and was turned into 
an upazila in 1983. The Upazila consists of one municipality, 9 wards, 11 union 
Parishads, 175 mouzas, 321 villages. Main occupations Agriculture 24.34%, 
agricultural labourer 12.84%, wage labourer 4.44%, cattle breeding, forestry and 
fishing 1.90%, industry 1.37%, commerce 1735%, service 20.68%, construction 
1.66%, transport 3.96% and others 11.46%. It has a rapidly growing population 
and has experienced a change in its traditional agrarian land use during the last 
few decades due to the influences of urbanisation from Dhaka Metropolitan. For 
instance, during the preT-urbanisation census period (1951-1961), the decadal 
population growth rate of Savar was 24.6 percent, which was slightly below the 
national average. At that time the national population growth rate was 25.04 
percent. After starting its urbanization process, particularly during 198-91 census 
period, the population growth rate was almost double that national average. 
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Figure 1.1: Savar upazila ofRAJUK situated in the north-western part of the capital city 
demarcated as the City Corporation of Dhaka (inner dark grey part). Savar can be termed a pro-
urban (and in some cases pro-development) area rather than a suburb or peri-urban. ByRajuk 
definition, it is a part of the capital Dhaka but there are few or no urban utility services. For 
example, only 1-2 percent of the population of Savar gets a service of flowing water or street 
light at night, in restricted belts controlled by government bodies. In general the ordinary public 
has no access to basic urban needs. Dhaka is also partly dependent on Savar due to the location 
of big infrastructures like industries, e.g. EPZ, and educational establishments, e.g. University. 
At the same time Savar is also partly dependent on the Capital City. Dhaka was originally 
located in the south-east and expanding to the north-west. It is projected that Savar will be a full 
part of the Capital by 2015 if the government implements its promises as underlined in the master 
plan in 1995 for this area. 
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The decennial growth of Savar was 44.30 percent while the national rate was 
only 23.96 percent. During the period 1991-2001, the rate of population growth 
was about 58 percent in the upazila, while the national growth rate was only 14 
percent. In fact, Savar came into the limelight during the late 1980s when it 
became likely that it would be engulfed by the expansion of Dhaka. Since 1995, 
the study area has come within the jurisdiction of the RAJUK (Rajdhani 
Unnayan Kartipakhkhya, or Capital Improvement Authority) and so its overall 
development planning and implementation are supposed to be guided by this 
agency and at least theoretically this gave a special improved pro-urban status to 
the Upazila. 
(a) GEOGRAPHICAL SETTING 
Savar is geographically located between 23°44' 15.61" and 24o01'37.17" North 
and between 90° 11 '08.45" and 90°21'36.70" East. The upazila is bounded on 
the north by Kaliakair and Gazipur Sadar upazilas, on the south by Keraniganj 
upazila, on the west by Dhamrai and Singair upazilas and on the east by Mirpur 
and Mohammad thanas of the Dhaka City Corporation. Savar upazila is almost a 
rectangular shape and it is about 12 kilometres wide and 30 kilometres long with 
an area of 284.63 km . Savar upazila consists of 11 unions and one paurashava 
(municipality). In terms of its physical extent, it is an important part of the 
capital of Bangladesh. Its total area is almost double the size of all 90 wards 
(135.22 km ) of Dhaka City Corporation. Moreover, its area is approximately 
equal to that of Dhaka Metropolitan City (304.96 km2).Additionally, according 
to the jurisdiction/control area (1448.23 km2) of the master plan (1995-2015), 
RAJUK's total area is 5 times bigger than the size of study upazila (see Figure 
1.1 for the map on 'Savar as a Pro-Urban' area). 
It is part of the Rajuk, and a municipality, various big government infrastructures 
are located here with urban facilities. Moreover, the Agriculture Census of 1996 
(BBS, 2000) recorded it as urban domain. But the area is not completely rural 
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and not a completely urban area. I prefer to define the upazila is a pro-urban 
area which has been transforming very quickly in the last few decades. It now 
serves as a buffer zone of the rural-urban interface between the north-west and 
south-east of Savar. So many development project and programme are being 
continued specially construction related work has an ample chance to enhance 
employment in these areas. 
LOCATION OF STUDY AREA (Savar Upazila) IN BANGLADESH 
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Figure 1.2: The above map shows the location of the study area known as Savar upazila (yellow 
colour) in the centre of Bangladesh and as apart of the Asia (light green colour). Bangladesh is 
mostly surrounded by India with a small exception in the southeast, where it has a 141 km long 
common boundary with Burma. The Bay of Bengal is situated in the south. Nepal and Bhutan, 
landlocked countries, are only few kilometres away (through Indian territory) from the 
Bangladeshi northern-most border. 
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Table 1.1: Administrative Orders of Bangladesh and Their Respective 
Average Population and Areas. 
Administrative 
Order/Units 
Bangiadesh 
; Division 
I District 
I Upazila/Thana 
1 Union 
I Mauza 
Total 
Subunits 
-
6 
64 
460 (+36) \ 
4,451 
59,990 
Source: Calculated from Census 2001 
Average Size 
Population 
129.2 million . 
20.5 million i 
1.9 million i 
228.1 thousand \ 
27.7 thousand i 
2.1 thousand \ 
in 2001 
Primary Report (Tlie Daily Janakantha, 
Area in km2 
147,571 ; 
24,595 ; 
2,306 ; 
298 i 
33 ; 
2 | 
24-Aug-200l) 
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1.4 OBJECTIVES OF THE STUDY 
Present work is an attempt to examine and analyse the conditions of women 
worker in informal sector with particular reference of Savar Thana, Dhaka, 
Bangladesh, so that appropriate policies at the macro and micro levels can be 
developed to address them. To conduct the study the major objectives are listed 
as below: 
1) To assess the nature and extent of women participation in IS in 
Bangladesh in general and in construction and construction related 
activities in particular in a specific region of Savar Thana, Dhaka. 
2) To obtain an objective understanding of the working conditions of 
women in IS. 
3) To asses the socio-economic background of the women construction 
labourers with special reference to Savar Thana. 
4) To identify the social-structural components, determining women 
participation in work force. 
5) To identify the social-cultural and economic factors determining the 
status of women in Bangladesh society. 
6) To know the remuneration structure and payment condition of women 
workers in IS. 
7) To study the nature and degree of implementation of Governmental 
provisions regarding the female workers and their working conditions in 
IS. 
8) To study the welfare and rehabilitation measures adopted by the 
Government of Bangladesh in a real field situation. 
9) To know and assess the nature and role of NGOs' in the social 
development of women workforce in IS. 
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1.5 PRIOR RESEARCHES 
Considering the labour market and its recent development there have been some 
significant research works in the IS. The World Bank report 2001, shows that 
around 65 percent of total employment in Dhaka city is in the IS where the 
working class women have no or little educational qualification and they are 
discriminated very largely in comparison to men working in the same job. 
Nevertheless, more studies regarding women's labour status and wage pattern are 
needed for its remedial measures. Most of the studies are related to wage 
employment pattern and labour market. There still remains the lack of in depth 
studies in understanding wage discriminatory wage pattern and its consequence 
of gender impact .There are various writings which have helped the researcher 
to gain and understand the actual status of working women in IS job. The 
following books are studied in this context 
Rahman (1986) concentrated on women employment market of rural Bangladesh 
and provided the socio-economic characteristics of the female workers. She had 
also identified the types of activities of women employment and the respective 
wages. Efforts were also made to identify the determinants of wage rates and the 
form of wage payments like in cash or in kind. However, the study made no 
effort to compare between the formal and informal sector of women 
employment. 
Perhaps the most relevant of the studies under consideration is that of 
Salahuddin and Shamim (1992). It is a case study of Dhaka city, and 
concentrated on the women in urban informal sector without being particularly 
concentrated on the construction sector, the largest urban informal sector that 
remains mostly ignored. The study provides a socio-economic profile of the 
women workers in urban informal sector and the relevant legal provisions to deal 
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with them. The profile covers the wages, nature and classification of their jobs. 
The parameters under study are age and income, literacy and income, monthly 
working days, hours of work and income, level of income and type of work etc. 
To a large extent, the present study makes the best use of the findings of the 
study. The methodology used in the case study is confined mainly to primary 
data collected from a purposive sample and the secondary data collected from 
official sources. The present study follows almost a similar methodology but 
takes Savar Thana as the point of reference. 
United Nations (1996) compiled a number of studies on the informal service 
sector of urban areas of a number of countries like Bangladesh, India, Indonesia, 
Philippines and Thailand, and focused on the role of the sector in the poverty 
alleviation. Alam and Begum (op cit) concentrated on the profile of Bangladesh 
and provided the nature and the growth trend of the sector. The authors observed 
high potentials of the sector to the aspect of poverty alleviation. The study 
mentioned about the women in the informal service sector and focused on the 
significance of the sub-sector in the poverty alleviation. However, the study is 
confined to the service sector only and as such the present concentration of 
construction field has been ignored. 
Quasem, Mondal and Mahmud (1998) provide an idea of the informal sector of 
Bangladesh. The authors focus on the policies and programme related to the 
informal sector of Bangladesh and observed an inadequacy of appropriate 
policies. The study took under consideration the enterprise owners and their 
access to resources. The study is more concerned with the income and 
expenditure of the households of informal sector and depicts the situation of 
their poverty. The study also provides a profile of women in informal sector 
without much concentrating on different types of employment and more 
particularly, the women in construction fields. 
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UNDP (1998) made an effort to study the non-formal sector of Bangladesh from 
a macro point of view that aimed at the promotion of employment in the sector. 
Without discriminating the role of male and female employment, the study was 
rather concerned with the aggregate form of labor productivity of informal 
sector. The study provides a precise review of government policies and 
programmes for informal sector workers with regard to their training, 
technology, management, sectoral linkages and legal status. Other 
macroeconomic policies related to informal workers were also reviewed. A 
number of impediments of low productivity in informal sector had been 
identified and a number of suggestions were made. 
Paul-Majumder (2001) is rather concerned with the working conditions and 
terms of employment of women workers. Although the study is more concerned 
with the productivity issues, the socio-economic condition of the women 
workers has received considerable attention. The author argued that the 
productivity of women working force depends on the socio-economic variables 
and the working condition. Some of the features of the working condition 
identified in the study are the temporary nature of job, long working hours, 
absence of leave facilities, lack of opportunity for promotion, low wages and 
deprivation from minimum wage and gender discrimination. All these variables 
are particularly related to the assessment of socio-economic status of working 
women in the present study. 
A very recent study made by Karmajibi Nari (2004), a Non Government 
Organization (NGO) has been particularly concerned with the women-workers 
of informal sectors in Bangladesh. The study is quite similar to the present study 
in the fact that both the studies are concerned with the socio-economic condition 
of women workers in informal sector of Bangladesh. However, the study by 
Karmajibi Nari took all the sectors under consideration, viz., agriculture, shrimp 
cultivation, construction workers, brickfield and brick-braking, handloom, hand-
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based workers, domestic workers, rag pickers, hand-based tailoring, beedi (biri) 
making and hawkers. Compared to that the present study concentrates on the 
construction workers only. The study is used a stratified sample of 4 Thanas of 
Bangladesh unlike the present study of a case study. The data collection is 
mainly based on primary data, as is the case in the present study as well. The 
socio-economic variables of the workingwomen of informal sectors identified in 
the study are landlessness, unemployment, and low wages. The study must have 
served more breadth than depth, and the heterogeneity among the different 
sectors played an intervening role to hinder the comparability among the sectors 
and the generalisation. The present study is free from those limitation as it is 
concerned only with one sector, i.e. construction sector. Another point of 
limitation of the study was that the study refrained from relating the policies of 
government and NGOs in the aspect of workingwomen in informal sector that 
the present study takes under consideration. 
Protima Paul-Majumder, (2001) in her study of the unfavourable working 
environment and irregular wage have created a negative impact not only on the 
participation of women in the labour market and their skill, but also on the 
whole national economy. But in different studies, where women's participation 
in the irregular labour market has always been considered with very minimal 
attention (Anker 1985; Sobol 1993; Paul-Majumder and Mahmud 1994; Rahman 
1986; Mahmudl997). 
Majumder (1975) has brought out the distinction sharply focusing on the fact 
that entry into the informal sector labour market is unrestricted while that in 
the formal sector labour market is restricted by artificially raised hiring 
standards norms and procedures. T.S. Papola (1980) has given very simple 
definitions in his study on Ahemedabad, he suggests that the informal sector is 
convenient way of designating a segment of the economy having certain 
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characteristics which help the growth of enterprises and activities operating in 
this segment. 
Zohir and Paul Majumder (1996), the existing legal framework is also not 
conducive to IS growth. According to the City Corporation and Paurashava 
(Municipal) ordinances, IS activities are deemed offensive and therefore need to 
be suppressed or regulated. There is no legal protection to the IS as such. In 
contrast, to the LGED (Local Government Engineering Department) is reported 
to have been supporting the IS activities by implementing various donor aid 
public utility projects, the policies appear to be ambiguous (Md. Abul Quasem, 
Abdul Hye Mondal October 1998). 
At least 80 per cent of working women were concentrated in the lowest income 
strata of the population and that 86 percent of married and widowed heads of 
poor households employed in casual work in Brazil, similarly in India, 89 per 
cent women workers belong to the informal sector and work in subhuman 
condition of starvation and squalor. These women workers are most visible as 
hawkers and vendors. In Latin America rate of women worker is much higher in 
the IS than of FS. In San Salvador, Santo Domingo, Guail, Quito, Asuncian like 
other developing countries, India, Ghana and the most of the places of Africa 
continent where IS in scale non farming activities and most important income 
earning area for working women viz. over 20,000 women workers are working 
as paper pickers in Ahmedabad in India (Souza and Tokman). Female workers in 
the IS work 6-8 hours a day but the wages are comparatively low and the 
occupational hazards are numerous. Being employed it does not indicate a better 
situation for a women economically since they are exploited, deprived and 
exposed to unsafe working conditions. 
The women as well as men working in the IS receive no legislative protection 
while number of labour laws that are in the statute book is quite large and most 
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of them are sex neutral. Inl994 Bangladesh National Wage Commission fixed 
Tk. 930. as the minimum wage for the garment industries. Most of workers in 
Bangladesh are perhaps discriminating for low wages in different work places. 
Even though working women in the IS are the most vulnerable group, earning 
very little amount of money. Working women in the informal sector job : A 
Study at Amin Bazar, Dhaka ( Abdullah Abusayed Khan, 2001) shows roughly, 
women workers used to earn in a day Tk 74. while male workers earn in a day 
Tk. 92 in the same job from which very little or nothing remains for saving after 
meeting the family's requisites. 
The working women in these fields are not well protected and facilitated by any 
labour law. Therefore they have been working in those fields in an unhealthy and 
unhygienic environment. The young women workers under age group between 
(15 and 25)are often harassed in extremely sexual abuse. The IS job and its 
wages are often found irregular, strenuous and hazardous. 
The most unfavourable employment condition in different work places in 
Bangladesh is perhaps due to low wages and deprivation from minimum wages 
(Paul-Majumder, 1998). It was found that 48 percent women have been deprived 
of minimum wage in non-institutional sector (IS), whereas in the public sector 
only 14 percent women were deprived (Paul- Majumder and Zahir 1993). TK. 
930 fixed by BNWC, 1994 as the minimum wage for the garment industry. But 
in non-institutional sector IS, women get less salary than men in both IS and FS. 
This requires an in-depth study to understand and to investigate the actual 
situation of wage earning workers specially on women in IS. In IS, the 
discrimination of wages between men and women is pervasive. Women get less 
salary than men in both IS and FS. In an Institutional sector a working man gets 
Tk.100, whereas women get Tk. 52 while in non-institutional sector, a woman 
worker earns only 29% of a working man's wage. (Paul-Majumder 1997). 
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ILO (1994), Methodological studies have found that with improve labour force 
questionnaires including a wider definition of "Economic Activity" to cover 
informal activates measured female labour force activity rates i.e. from 13 % to 
88 % in India and 11 % to 63 % in Bangladesh but gender discrimination and 
low paid women worker is given less emphasised. 
Renena Jhabwala (SEWA) in her reorientation on 'Definition and Measurement 
of the Informal Sector' referred to both aspects of informal sector viz. definition 
and measurement. She emphasised that the issues, definition and measurement 
cannot be separated from each other but have to go together. She pointed out 
that the definition of informal sector given by 5th IELS\1995 SNA is based 
towards estimating the contribution of informal sector in national income 
through enterprise approach where a big chunk of workers like home based 
agriculture workers, street workers but working women as a day labour worker 
get left out and remains uncounted from purview of estimation procedure. 
Martha Alter Chen (2001), The Invisible Workforce : Women in the informal 
sector found that Self Employed Women's Association (SEWA) provides a 
range of development services to home based workers, street vendors and 
casual labours, organising these women resist explanation and to bargain for 
their rights in 1995 only seven countries in the world included home based 
work while home based workers comprised 40 to 60 per cent of the workforce 
in key export industries. He emphasised on women workforce traditionally 
associated with women are insecure, irregular and low paid condition. 
The proposition of economically active women has always been significantly 
lower than that of men , although the activity level of women has grown and 
significantly so in some areas of the world, while that of men has slightly 
decreased, Martha Alter Chen (2001). 
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Women working in the informal sector in SRILANKA (TIE-ASIA) 2001, the 
study presented many challenges to find official statistical data on informal 
sectors workers, which proved to be physically finding home based and small 
enterprise workers in the field, and then conducting interviews under difficult 
circumstances. The approach suggested for capturing the informal sector 
workers with in the households through household survey and then tracking 
down enterprises through these workers in rural areas. 
Working women in Mexico City Public Discourses and Material Conditions 
(1879-1931), reveal women's position in the domestic spheres which informed a 
women's decision to seek waged labour. However it argued that job they took 
was largely shaped by transformation into the workforce but regarding working 
women who are qualified by the absence of domestics and invisible to find the 
wage discriminatory pattern. 
Marum (1981), presents a quite comprehensive picture of women working in the 
Food For Work Project. From a survey of women working in various projects 
where payment is made in wheat. She analyses their background, working 
conditions and wage rates and makes recommendations. 
Wastergards (1983), his book entitled 'Pauperisation and Rural women in 
Bangladesh' has an in-depth analysis of poor women and consequently the wage 
worker women who are the poorest among the poor. In this endeavor no 
systematic attempt was made to identify the factors that could induce women to 
work for wages. He discusses mostly the background of women in other houses 
they come mostly from landless households, those with very low income. 
A study conducted by Thippaiah (1989), examined the problem of urban 
informal sector in the Bangalore metropolitan area with the help of interview 
method to collect field data which has following inferences as unorganised 
sector women can be grouped into the self employed. P. Thippaiah's study 
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focused on specially the self employed these engaged in masala making, 
embroidery work, zari work, envelope making, beedi rolling, agar bathi 
making, match splints making, retail trading and waste paper collection and 
so on. The wage employed are mostly skilled, semi-skilled and unskilled and 
casual workers. 
Dr. Samal (1990) has studied the economics of informal sector of Sambolpur 
town with the help of questionnaire and interview method. The study sought 
information about the enterprises, manufacturing, trade transport services etc. the 
workers engaged as self-employed or wage workers in these areas. 
Tripathy and Das (1991) and Tripathy (1996) have examined the problem of 
informal women labour in the tribal district of Orissa. The study based on 
primary data collected through a field survey conducted at the micro level 
covering Phulbani town and analysed the growth and size of informal labourers 
in the study area. The study brought to light that tribal women though cannot 
enter formal sector jobs because of low education and training; they can 
contribute a significant amount to total family income through their engagements 
in IS activities. He also analysed the socio-economic conditions of women day 
labourers in Ganjam district in Orissa with the help of sample interview and 
questionnaire method. 
1.6 RESEARCH GAP 
The preceding analysis demonstrates that there is a good number of studies that 
are considered relevant to the present study although none of them is enough to 
provide the theoretical background of the socio-economic status of the working 
women particularly in construction sector in IS. Some of the studies are confined 
to the problems of working women in the organised sector. Some of the studies 
although concern unorganised sector activities but suffer from not enough depth. 
Besides, the focus on government and non-government organizations' policies 
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and programmes is almost absent in most of the studies of the informal sector-
working women. 
It has been noticed that Rahman (1986) is concerned with rural women without 
being explicitly concerned with that of informal sector. Salauddin and Shamim 
(1992) although was concerned with the informal sector working women but 
lacked the concentration on each of the different types of employment and the 
construction sector in particular. The compilation of United Nations (1996) is 
particularly aimed at the poverty alleviation rather than providing a socio-
economic profile. Quasem, Mondal and Mahmud (1998) were more concerned 
with the policies and programmes rather than a socio-economic profile. UNDP 
(1998) was indifferent to male and female workers and as such failed to provide 
a profile of working women of informal sector. Similarly, Paul-Majumder 
(2001) was rather concerned with the productivity issues and as such ignored the 
socio-economic aspects. Karmajibi Nari (2004) is the only exception that 
focuses the problems of working women in the informal sectors in Bangladesh 
but that also lacks an in-depth view of the working women. Hence, there is no 
study that provides the socio economic profile of the construction fie Id-working 
women of Bangladesh. The present study therefore aims to provide a reliable 
profile of women workers in construction related sector in Bangladesh. The 
study takes under consideration the day-labourers as the point of reference. 
In view of the aforesaid considerations, the present study on the socio-economic 
problems of working women in informal sector Savar Thana of Dhaka is so far 
first kind and therefore seems to be more justifiable. Obviously this study makes 
an attempt to fill the research gap and focus light on various dimensions of 
socio-economic problems of women labourers. This study in fact, seeks to 
review the existing situation facing women workers in the urban informal sector 
and to identify their work related problems in Bangladesh. It is worth noticing 
that no attempt has yet been made to evaluate the quantum of work and 
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monetisation of their labour, which can potentially contribute towards mobilising 
the national economy. 
From the preceding discussion made so far in the research, if we think about 
the gaps the following areas can be identified : 
• Lack of in-depth field study to find the specific women labourers in 
particularly in construction and construction related fields and evaluate 
their effort, as to how contribute towards development of national 
economy. 
a Gap of the appropriate census data to find their socio-economic 
background as segmentation of the country. 
• Lack of in-depth field study to interpret and integrate vast source of 
information of government and non-government organisations, so that we 
can understand and explore the real status of working women in IS. 
It is expected that the present research is capable of filling the gaps mentioned 
above. The current study has focused on how to minimize the gaps, by using the 
integrated approaches. The existing micro studies help us to give some 
information on the background of female wage workers. Some of the researchers 
referred to low wage rate received by women and their limitations. Although a 
number of studies may be available on problem or issues relating IS construction 
activities, these studies put emphasis on the purely economic aspects of cost-
effectiveness. These are important issues, but these are completely by pass and 
scraped the issues of low-paid, exploitation, as well discriminatory pattern of 
unskilled women workers with comprehensive view of socio-economic context. 
In this endeavour no systematic attempt was made to identify the factors that 
could induce women to work for wages in real field situation. 
Hence, the present exercise envisages to highlight the inadequacies of earlier 
researches and try to fill the gap in the field of database scientific information 
regarding the working condition of female employees in the IS in Bangladesh in 
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general and in the Savar Thana, Dhaka in particular. This endeavor has its own 
significance in the sense that it has focused a number of important problems 
facing the women worker in IS who are economically backward and 
unprivileged. In this study a wholesome profiles of working women respondents 
have been emphasized particularly relating to socio-economic background as 
women's job opportunities, wage pattern, age, occupations, level of education, 
experience of job, assignment of task, training, dismissalVtermination of job, 
incentive wage payments, welfare programmes for women, leave facilities, 
holidays, transport problems, future prospects, job environment, attitudes of 
male and female colleagues as field supervisors, neighbours, living conditions, 
housing problems, recreational and cultural activities, problems of women 
workers association\unions and their activities, residential accommodations, 
income as well Government and NGOs' policies towards women development 
in IS also being considered and furnished in this research work.. 
1.7 SCOPE AND LIMITATIONS OF THE STUDY 
The scope of the present research study is confined to study the female 
labourers' problem in IS. As there are so many sub sectors and occupational 
varieties in these unorganised sector and the problems of women wage workers 
are manifold and it may be very difficult to conduct an in-depth study of all 
these problems. Hence, this in-depth study of the problems again confined to the 
following aspects in view of the several constraints of time, money, paucity of 
data etc. This endeavor has its own significance in the sense that it has focused a 
number of important problems facing the women workers in IS who are 
economically backward and unprivileged. Due to time and resource constraints, 
a large sample size can't be taken for the study and also the scope is limited to 
particular fields for questionnaire survey. As IS activities are even increasing 
and sometimes it is not possible to cover all sorts of IS in different areas within 
this limited period of time and resource. 
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However, some inadequacy of information relating to occupational pattern and 
socio-economic condition of working women in informal sector may lack of 
perfection and accuracy due to lack of education and skill of the respondents. 
Most of the observation, findings and analysis etc. presented in this study are 
based upon in-depth study of the researcher regarding various problems of 
working women in selected units in Savar Thana only. The prevailing situation 
and the problems that the women labourers are facing in this sample size are 
may not be generalised in the sense that it may or may not prevail in other areas 
in Bangladesh. This is one of the limitations of this study. In addition, when 
interview and observation took place for the purpose of data collection most of 
the respondents may not be enthusiastic about responding due to lack of training, 
skills and heavy workload of these working sites. This may be considered 
another limitation of the research study. 
The researcher experienced that many managements, officials and employers of 
selected units and organizations are found reluctant and sometime unwilling to 
provide accurate data and information and even they seldom maintain any 
written records in this respect. In collecting data during the month of May to 
August 2004, heavy rainfall caused flood and adverse weather as well as 
unusual political conditions. The Researcher found different kinds of limiting 
conditions and difficult situations to have effective record with the respondents. 
To elicit information from the respondents particularly the women who are 
uneducated. There was some sort of apathy a lack of interest among the 
respondents in the interaction to provide authentic information. It may be noted 
that in some cases the researcher failed to count cent percent responses from the 
respondents and such missing values had been minimised at the time of data 
analysis of the tables. Besides, paucity of fund and time have been, though to 
some extent, the limitation factor. The researcher however feels that despite the 
limitations mentioned above, the study and the collection of empirical data from 
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the selected unit will portray the real picture of the women's involvement in the 
informal sector of the country. 
1.8 STRUCTURE OF THE STUDY 
The thesis paper has been structured in the following way. Chapter One 
(Introduction) introduces the problem of the status of working women in 
informal sector's employment of various spheres of activities in Bangladesh and 
followed by a discussion on the background of the study. It presents the primary 
discussion and deals with significance of informal sectors studies, review of 
literature, research gap, objectives of the study. It also presents the socio-
economic and demographic profile of the study areas. The conceptual frame 
work and the composition and the main feature of the informal sector are the 
subject matter of the next section of Chapter Two deals with the general feature 
of construction and construction related sectors and the socio-economic 
distinction of the working women in IS have been discussed in this section. 
Chapter Three methodology of research deals with methodological approaches 
of this research study. Research design, the hypotheses, the method of data 
collection, the sample frame, the statistical tools of research and the plan of the 
thesis are discussed. Chapter Four presents the status of the urban Informal 
sector in the developing countries and discussed overall picture of informal 
sector in SAARC countries. Chapter Five reviews of the government policies 
and programmes of the informal sector and NGOs development schemes 
towards informal sector. It also discusses magnitude of employment of women's 
labour force market and legal status. Chapter Six is a detailed analyses of various 
problems from the view of socio-economic status of informal women labourers 
based on empirical data. Analysis and interpretations based on descriptive 
statistics, chi-squire test etc. It also deals with the reporting, tabulating findings 
of analysis and discussion of the result. Chapter Seven contains summaries, 
conclusion and policy based recommendations of the study. This study also 
presents the conclusion obtained from the finding of study. 
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CONCEPTUAL FRAMEWORK 
2.1 CONCEPT AND MAIN FEATURES OF INFORMAL SECTOR 
Bangladesh like other developing countries recognises the significance of the 
Informal Sector as an expanding source of employment, given the failure of the 
rural and urban Formal Sectors (FS) to observe in additions to the labour force 
(ILO, 1994). Typically the bulk of entrants into the informal sector, create their 
own employment, in a wide array of economic activities encompassing most 
sectors of the nation's economy. The informal sector in Bangladesh, comprises of 
production and service enterprises that use simple labour intensive techniques of 
production. 
The term 'informal sector' may be used to refer to the economic activities. The 
concept of informal sector has been subjected to strong criticism as it is found to 
be highly heterogeneous (Peattee, 1987).Two distinct schools of thought may be 
identified in the context of the role and function that the informal sector assumes 
in the development process (Natrass, 1987)1 : 
1. Informal sector interpreted as a dynamic sector, and 
2. Informal sector appearing as a purely residual sectors being exploited by the 
formal sector. 
ILO in its Columbia report (1970 ) and Kenya report (1972 ) mainly referred to the 
following set of criteria while characterising the informal sector : 
1. Condition of free entry in to the production market; 
2. Dependence on traditional resources; 
3. Non permanence and casualness; 
4. Carried on a small scale less capitalised establishment mostly relying on 
household labour; 
. Bangladesh Employment Promotion in the Non-Formal Sector-
A Report Prepared by ILO-SAAT Under UNDP Technical Support Services-1, pp. 3-4. 
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5. Easy entry; 
6. Lack of formal educational qualification and low wages; 
7. Forced over time and denial of basics rights; 
8. Short work contract and Little job security; 
9. The enterprises distributes output directly to the consumer and it does not 
observed fixed hours of operation; 
10. Small scale operation; 
11. Family ownership of enterprise; 
12. Reliance on indigenous resource; 
13. Adoption of labour technology; 
14. Unregulated and competitive markets (including the labour market). 
International Labour Organisation (ILO) reports on Ghana and Kenya at the 
beginning of the (1970s). According to these studies, the key problem in these two 
countries was not unemployment, but rather the vast number of working poor 
struggling to produce goods being recognised (ILO. 1999 : 4). In general terms, 
the people working in the informal sector are independent, self-employed 
producers in urban areas. Some of whom employ producers in urban areas, some 
of whom employ family members and some of whom hire non- family workers or 
opportunities. Diverse terms are used to describe this economy include : Shadow, 
Unofficial, third, underground, gray, hidden, counter, and Parallel (Thomas, 
1992). 
Currently, there are two approaches to defining informal sector activity: The 
definition and the behavioral (Farrell, Roman and Flaming 2000, 389). The 
informal sector is economic activity unrecorded in official statistics such as the 
Gross National Product (GNP), Gross Domestic Product (GDP) and the national 
income accounts. 
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There is no universal definition of Informal Sector. Generally, we only discuss on 
more visible segments of economic activities as informal sector. However, there is 
a limitless boundary of informal sector. Moreover, it is a hidden segment of 
economic activity with a vast number of labour force. According to Asian Labour 
Update, a publication of Hong Kong based regional labour NGO, the Asia 
Monitor Resource Centre (AMRC), those workers' whose method of work is 
usually through the sale of their labour on a daily or piece rate basis or through 
self-employment as small producers or vendors. The informal sector is not 
disassociated from the formal sector. There exists a certain types of 
interdependence through backward or forward production linkages with formal 
enterprises through contract of labour or services. It is obvious that the definition 
of informal sector is descriptive one rather than analytical. Some have even used 
the word "unorganised" as synonym of "informal". One of the Indian writer, 
Sarath Davala has stated that it is really difficult to define the term "informal". He 
argues that the word "unprotected" would be more suitable to define this sector 
rather than as "informal" or the "unorganised". 
An Indian organisation SEWA (Self Employed Women's Association) defines the 
word "informal" in its report of the National Commission on Self-employed 
Women and informal sector based on the nature of the work they perform. Who 
are the women labourers in the informal sector ? The report includes: 
a Those doing manual work like agriculture, construction work and other 
sectors; 
• Some based producers including artisans and piece rate work; 
a Those engaged in processing of traditional and non-traditional areas; 
• Service providers like garbage pickers and domestic helpers; 
• Petty vendors and hawkers; 
o All other poor labouring women in the unprotected sector. 
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An International Labour Organisation (ILO) report has mentioned that iow cost, 
easy entry and exit' labour intensive with low technical input, small scale and its 
unorganised nature' are the characteristics of the informal sector. 
The Labour Law (1990) has mentioned as those who are working in any 
establishment in less than ten person in number with the word "out of enterprise". 
Likewise, the Trade Union Act-1992 has mentioned the Trade Union Association 
registered under its article 4(2) as an association of workers working 'out of 
enterprises'. Though, our labour Act has not used word informal, but in our reality, 
it indicates those establishments which employ less than ten peoples as informal 
sector. It would be fair if we explained those poor who are out of planned 
economy as the labour force of informal sector. Though some times it defines as 
'individual economy', 'unstructured', 'unremunerated, 'low-income segments' etc., 
experts describe it is not an 'individual' but a collection of economic activities, 
service providers. 
IMPLICATIONS OF THE INFORMAL SECTOR 
A large informal sector has serious consequences for private sector activity, 
economic growth and development, and the consolidation of democracy. These 
implications are relevant for policy makers, government officials, entrepreneurs 
and employees in the formal and informal sectors, trade unionists and members of 
international and regional organisations. This section discusses the pernicious 
implications of high transaction costs and sizeable informal sectors and indicates 
why this should be of concern to every group in society : 
* Undemocratic decision-making and misguided policies 
* Distorts resources allocation and lowers productivity 
* Erodes competitiveness 
* Lack of access to and higher costs for essential public services 
* Less government revenue for public services 
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* Lack of information and lack of transparency invite corruption 
* Weakens the credibility of political institutions and democracy 
* Wastes resources and hinders growth 
* Increases and reinforces poverty and inequality 
* Weakens trade union power and erodes workers benefits 
* In accurate contributions to international and regional organisations 
Unregulated and competitive market vis-a-vis informal sector in the existence of 
self employment sector or as unprotected labour market as it has been evident 
from the different sources and studies that the women work in the informal sector 
is characterised by heavy burden of work, low incomes, unregulated hour of work 
of women and terms and conditions for the work. IS appears to be the single major 
sources of employment in Bangladesh. According to crude estimate (BIDS, 1998) 
the informal sector currently accounts for 84.5 per cent of total employment 
including agriculture and of total informal employment about 59 per cent in IS, is 
shared by agriculture sector. At present apparently a large segment of women 
workers are engaged in informal sector activities.1 
SIZE OF THE INFORMAL SECTOR 
The informal sector is highly heterogeneous in nature in Bangladesh. It is 
extremely difficult to arrive at contribution made by this sector to total value 
addition although in terms of employment the size of this sector is quite evident. 
However, with respect to certain specific activities within this sector broad 
inferences concerning their contribution to value added may also be drawn while 
some data are available. 
Thomas (1992) Points out that these activities are referred to as the informal, sector rather than the 
informal economy because they are not included in the official national income accounts. Bangladesh 
Employment Formation is the Non-Formal Sector. A report prepared by ILO-SAAT Under UDP Technical 
Support Services,l. p.3. and The Background Paler-Barriers to Participation : The Informal Sector in 
Emerging Democracies, pp. 4-7. 
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Estimates of the size of the informal sector in urban and rural areas in most cases 
cover only non-agricultural activities. Bangladesh is one of the seven countries in 
the world where the number of men exceeds the number of women. According to 
various indicators the status of women in Bangladesh is much lower than that of 
men. Traditional socio-cultural values and practices have reinforced the lower 
status of women accorded to them in society, which have limit their education and 
technical training and participation in over all development process. 
Informal sector is highly heterogeneous in nature and it is extremely difficult to 
arrival any specific estimate of the informal sector. Particularly in terms of value 
added, around 89 % of the non-agricultural work was engaged in the informal 
sector in 1995-96. However, productivity differentials between informal and 
formal sectors are substantial. The crucial question is how to improve 
productivity in the informal sector, which add the moment, more of supply push 
phenomenon in Bangladesh and grow in response to demand (ILO, 1998). 
SIZE IN TERMS OF INFORMAL ECONOMY AND EMPLOYMENT 
In terms of share in the total work force in informal sector in Bangladesh it is 
overwhelmingly large. Formal employment is defined as employment in 
establishments employing 10 and more workers. In 1983-84 around 92 per cent of 
the total work force in the non-agricultural sector was engaged in this sector. It, 
however, decreased marginally to 89 per cent. A majority of it is engaged in trade, 
hotel, restaurant, transport, storage, and community and personal services sector.1 
The growth of the informal economy has become the most significant feature of 
today's global labour market. In the first thirty years following World War II the 
relation between informal and formal work had remained more or less stable. 
Informal work has always been a feature of colonial or under developing 
economies, but it has massively increased in the last ten years. The debt crisis of 
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the under-developing countries, the dismantling of the public sector, the 
deregulation of the labour market under the structural adjustment programs of the 
IMF and the World Bank, and the succession of economic and financial crises 
since 1997, has pushed millions of people out of formal employment and into the 
informal economy. 
According to an ILO report (2) the Asian crisis took a toll of 24 million jobs in 
East Asia alone, mostly in the "modern industrial sector". In Russia and in the 
other successor states of the USSR, in addition to millions of unemployed 
workers, there are millions still in formal employment who are not paid for 
months at a time. In the absence of any serious social safety nets, their only 
possibility of survival is in the informal economy in advanced industrial 
economies, where the informal economy was regarded as a marginal and expected 
to gradually disappear, informal work has risen together with rising 
unemployment since the middle 1970s. In these economies job losses were also 
caused by privatisation and deregulation of public services, by delocalisation of 
production in transnational corporations and by the restructuring of enterprises.2 
GENDER DISPARITY IN INFORMAL SECTOR 
As mentioned above women's participation in informal sector enterprises in very 
low as compared to men (BIDS, 1997). This study provides information on 
women's participation in informal sector activities the enterprise level in the form 
of provision of labour and other types of assistance during the preceding year, in 
terms of involvement in enterprise decision making and as owners of informal 
sector enterprises presenting some evidences to bring out the difference in the 
indices of poverty between sexes. 
1
 A Study of the Informal Sector in Bangladesh. Md. Abul Quasem, Abdul Hye Mondal, Sameen Mahmud. 1998. 
BIDS. Dhaka Vol: 128. 
2
.Back ground Papers-Barriers to Participation : The Informal Sector in Emerging Democracies.(Latin 
America. Research and Advocacy, p. 15) 
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Total population above poverty line (with consumption above 21.22 Tk.) in 1991-
92 was 57.03 million of which rural population was 49.24 million and urban 
population was 7.79 million of the national level. The remaining population 51.63 
million or 47.52 per cent were below absolute poverty line with break down for 
rural and urban. 
It is seldom realised that the women labourers involve many simultaneous 
operations i.e. brick kiln, brick making and transporting, stone crashing, water 
carrying, husking and drying paddy, nursing children and hales keeping invariably 
known as a women's task. Women in the urban informal sector are either home-
based, self employed or in family enterprises e.g. leather workers, laundress and 
vendors or "out side home" wage workers and domestic home based workers, the 
largest group are to be found in the lower middle to lower income categories. 
World Bank reports, around 65 Per cent of total employment in Dhaka City is in 
the informal sector. The role of working women is an important factor affecting 
the socio-economic development in a country. Majority of work today is in what is 
generally known as the unorganised or the informal sector, which does not require 
much training or education in activities which are traditionally assigned with 
women's work such as domestic services etc. 
According to the report of the National Commission on Self Employed Worker 
and Workers in the Informal Sectors as : 
a) Woman doing manual work like agriculture, construction labour and other 
sectors. 
b) Home based producers including artisans and piece-rate workers. 
c) Women engaged in processing work in traditional and non-traditional areas. 
d) Petty vendors and hawker who do not hire labour except for taking the 
assistance of family members. 
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And all other labouring women, in the unprotected sector not covered in the 
proceeding sector as Report of the Commission on Rural Labour India defines 
informal sector refers : 
1. A person who is living and working in rural area and angered in agricultural 
and/non-agricultural activities requiring manual labours getting wage of 
remuneration on partially or wholly, in cash or kind or both during the year. Or 
2. Such own account workers who are not usually hiring in labourers but are a 
part of the petty production system in rural areas. 
The aforesaid two definitions' or rather, descriptions bring out the ways that 
production is unorganised in the sector. While organised sector (Formal Sector) 
characterised by the modern relations of production and is regulated and governed 
by laws that are meant to protect the security and the working conditions of 
workers and are also supported by the labour organizations that can look after 
their interests. Infact a clear picture pertaining to the term "Informal Sector" is to 
be outlined before focusing light on the socio-economic problems of the informal 
women labour in Savar Thana Dhaka. Though the term "Informal Sector" is 
widely used, its precise meaning has remained a somewhat elusive and the subject 
of controversy as it has been defined in different contexts and given in different 
meanings. 
Hussen Manns (1997), thus, different countries have adopted the definition 
which is appropriate to their needs and the system of data collection for the same. 
The terms used in Bangladesh and India are 'organised and unorganised' though 
quite often researchers have used the term 'formal' and 'informal' interchangeably. 
In fact, the term 'informal sector' and unorganised sector' are quite similar to each 
other though not identical. 
Deepak Majmndar (1975), has brought out the distinction sharply focusing on the 
fact that entry into the informal sector labour market is unrestricted while that in 
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the formal sector labour market is restricted by artificially raised hiring standards 
norms and procedures. 
T.S. Papolla (1980), according to him, the following are the most observed 
features of IS in the studies on the subject: 
• Small size of operations; 
• Informal structure and family ownership; 
• Non-modern technology; 
• lack of access to government favours; 
• Competitive and protected product market; 
• Unprotected labour market. 
Usually, the informal sector is described in various terms such as; unremunerated 
sector, unorganised sector, informal income generating activities, self employed 
individuals, urban proletariats, individual earnings less than the legal minimum 
wage, and unprotected labour. As many researchers equate the informal sector 
with the urban poor or identity with the population living in the stumps or squatter 
areas ILO, (1972).The ILO, excluded mining utilities, banking and insurance 
from the informal sector likewise; agricultural sector was also kept in this list of 
five broad categories of activities such as, manufacturing, construction, transport, 
trade and its services were included in the informal sector. 
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ACCORDING TO ILO (1972), THE FOLLOWING CHARACTERISTICS MAY BE 
IDENTIFIED ARE AS FOLLOWS : 
Large Scale Operation 
Capital Intensive and Often 
Imported Technology 
Frequent Reliance on 
Overseas Resources 
Difficult Entry 
Formally Acquired Skill 
and Expatriate 
Co-operative Ownership 
Protected Market 
Easy Entrv 
Reliance on Indigenous Resources 
Family Ownership of 
Enterprises 
Unprotected and 
Competitive Market 
Skills Acquired Outside the 
Formal School System 
Labour Intensive and 
Adapted Technology 
Small Scale Operation 
Fig 2.1: Characteristics of Formal & Informal Sectors' Activity 
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Sethuraman, (1976) made a similar attempt to define the informal sector. He 
concentrated on five broad categories of the informal sector and suggested some 
criteria for identifying them they are as follows : 
Manufacturing: 
A manufacturing enterprise may be included in the informal sector if it is satisfied 
one or more of the following conditions : 
a. It employs 10 persons or less (including part time and casual work). 
b. It operates on an illegal basis contrary to government regulations. 
c. Members of households as the head of the enterprise work in it. 
d. It does not observe fixed hours/days of operation. 
e. It appears in semi-permanent or temporary premises or in shifting location. 
f. It does not use any electricity in the manufacturing process. 
g. It does not depend on formal financial institution for its credit needs. 
h. Its output is normally distributed direct to the final consumers. 
i. Almost all these work in it have fewer than six years of formal schooling. 
Construction : 
a) any of one (a), (c) and one above 
Trade: 
(a) any of one (a) and (c) above. 
Service : 
a) any of one (a) and (c) above 
Sethuraman's suggested criteria fail to solve the identification problems. And 
conditions suffer from being too flexible and vague and occasionally too narrow. 
The characteristics proposed may be appropriate to a specific country situation, 
but may not be acceptable as universal attributes. It may be inferred from the 
above stated analysis that in developing countries the rural falling to get 
absorbed in the agricultural sector and formal sector, are forced to migrate to 
urban centre with a view to searching employment, income and livelihood. They 
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are mostly engaged in the retail trade like selling vegetables, repairing shops, tea 
stalls, and casual labour in constructions, shops and commercial establishments 
and households all these are known as informal sector activities. Dhaka, the 
capital of Bangladesh is one of the fastest growing metropolises of the world 
with an average growth rate of 6.6 per cent. In Dhaka City corporation (DCC) 
area alone, the present population, is estimated at 8 million. The population of 
Dhaka mega city was estimated at 9.8 million in 2001. Dhaka city has a number 
of diverse peripheral settlements. Almost all the informal enterprises owners are 
male however, there are only few enterprises which are owned by women. The 
average age is reported to be 34 years. The urban areas showing marginally 
higher age of 36 years as against 33 years in rural areas. Construction workers 
are in the higher age group. Lower age group is in the transport sector which 
demands physically strong workers. The distribution indicates that the informal 
entrepreneurs are younger than those involved in the formal sector It is expected 
that the entrepreneurs operating in the urban IS are more intelligent and literate 
compared to their friends working in the rural areas, as they are exposed to more 
competitive markets and unfavorable working environment. The study BBS, 
2002, shows half of the entrepreneurs literate but, in the strict operational sense, 
it comes down to only one fifth when such educational base is taken to be above 
five years of schooling. The literate owners are found more in service and 
trading sectors. The literate entrepreneurs are in higher proportion (29% in urban 
clusters as expected). 
It may be relevant to report that of the total entrepreneurs only one-fifth 
inherited their father's last occupations and there is little difference between rural 
and urban clusters. Most of the enterprise owners actually started their activities 
on their own inherited entrepreneurs are however, much higher in manufacturing 
and service sectors like 30-40 per cent. The informal enterprises are mainly 
family based. The distribution of the enterprises by the period of establishment 
shows that new enterprises during (1990-95) account for about two fifth while 
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the old ones established before (1980) just over one fifths. This distribution 
suggested that there has taken place significant growth in informal enterprises 
over time and this growth is not uniform. 
In terms of sector of economy it may be divided into formal and informal sector. 
The term 'informal sector' may be used to refer to the economic activities which 
have the following characteristics: ILO adopted the informal sector as a 
conceptual category characterised are as: non permanence and casualness; carried 
in a small scale, less capitalised establishment mostly relying on household labour; 
out side the scope of existing company law or government regulations; small scale 
operation; family ownership of enterprises; reliance on indigenous resources. The 
empirical position of the IS employment is 65 per cent of the total employment 
(World Bank, 2001). Workers participate extensively in IS which can be divided 
into three major categories (i) Agriculture include social and agro-based forestry, 
animal husbandry, weeding, bedding, transplantation, harvesting, dairying, side 
line agriculture, semi-peasant, other crash crops, bee-keeping, fisheries, irrigation. 
horticulture etc. (ii) Small scale village industries include handicraft, handloom, 
beedi making, domestic matches, tailoring, garments unit, food processing unit, 
poultry farm, live stock, weaving and sericulture, etc and (iii) Construction sector 
includes casual work like brick breakers, earth cutting, water carrying, stone 
crashing work vendors, scavenger, carpenter, mason, sweeper, stone quarry 
labourers, brick kiln workers, building construction workers etc. and (iv) Trades, 
service and transportation include, petty vendors, small retail shop, street vendor, 
food stall, fruit and vegetable sellers, hawkers, barbers, beauty parlors, garbage 
cleaners, boot polish, bottle cleaners and rag pickers, domestic helper and mid-
wives, in transportation, truck, and load carrier, rickshaw puller and tractor loaders 
and so on mostly employment provides to unskilled, illiterate and poorer section 
of the society. The target groups seeking employment in these areas of economic 
activities are landless workers, marginal farmers' slum dwellers and women in 
general. 
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Sector of Economy 
Informal Sector 
Agriculture 
Social 
Forestry 
Animal 
Husbandry 
Weeding 
Bedding 
Transplant 
ation 
Harvesting 
Dairying 
Fisheries 
Hort culti ire 
Small Scale 
Industries 
Hand 
Loom 
Domestic 
Matches 
Garments 
Unit 
Poultry 
Bee 
Keeping 
S enculture 
Formal Sector 
Construction Sectors 
(Casual Work) 
Handy 
Craft 
Live Stock 
Tailoring 
Beedi 
Making 
Food 
Processing Unit 
Weaving 
Brick 
Breakers 
Stone Quarry 
Labourers 
Brick kiln 
Workers 
Earth 
Cutting 
Building 
Construction 
Workers 
Brick & Sand 
Laying Workers 
Water 
Carrying 
Sweeping 
Small Scale 
Builders 
Service Sector & 
Others 
Petty 
Vendors 
Small 
Retail 
Fruit & 
Vegetable Seller 
Automobi le 
Hawkers 
Berbers 
Taxi, Bus. 
Truck & Load 
Carrier 
Rickshaw 
Pulling 
Domestic 
Helpers 
Fig 2.2 : Sector of Economy and its Areas (FS & IS) 
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Milton Santos (1972), provides us with a long list of the characteristic s of the 
circuit economy, which can be presented in a tabular form as follows: 
Characteristics 
Technology 
Organization 
Capital 
Hours of work 
Regular wages 
Inventories 
Prices 
Credit 
Relation 
Clientele 
Publicity 
Reuse of Goods 
Government Aid 
Fig 2.3: Inform alSecl 
Upper Circuit 
Capital Intensive 
Bureaucratic 
Abundant 
Regular 
Normal 
Large Quantities 
Generally fixed 
Institutional 
Impersonal 
Through document 
Necessary 
Wasted 
Important 
tors' Upper and Lower ( ^ ircu 
Lower Circuit 
Labour Intensive 
Family Oriented 
Scarce 
Irregular 
Not Required 
Small Quantities 
Generally Negotiable 
Non-in stitution al 
Personal 
Negligible 
None 
Frequent 
Almost None 
// Relationship 
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Particularly in Dhaka City, the construction work in informal sector has been 
developing at a fast pace for more than decades which increased the availability 
of short term jobs in this sector. Particularly in Dhaka City, the construction work 
in informal sector has been developing at a fast pace for more than decades 
which increased the availability of short term jobs in this sector. 
GENERAL FEATURE OF CONSTRUCTION SECTORS' IN INFORMAL 
SECTOR 
The construction sector has remained labour intensive production with low-level 
of mechanisation. Most of the features of the organisation of the construction 
sector as well as the work relations of the constructions are inherited for a 
centuries from a pre-industrial society. 
The modern construction sector in public as well as private enterprises has been 
the ramification of colonial era. Some of the basic ingredients are : 
a. IS industrial sector, the contractors in major construction sites, both private and 
public are mere finances with no understandings of the production process and 
labour management. They are considered as implementers of a plan by the 
main employer. The production in construction sector has been carried out 
based on subcontract; 
b. Most of the job characteristics is a piece-rate basis and usually daily or hour 
basis. A wage worker is contracted to complete a work for certain fixed 
payment; 
c. The wage workers, specially in small construction sites, free to choose the way 
the works, the order in which the work is to be completed etc; 
d. The workers in big construction sites are involved in a particular task as 
carrying water, and carrying and breaking brick and stone, sand, earth cutting 
and carrying these and so on; 
CHAPTER TWO: CONCEPTUAL FRAMEWORK 56 
e. Usually the workers with or with out a term of work of his own choice and 
move from site to site with more or less the same terms. 
The level of modernisation in the construction sites of the developing countries 
like Bangladesh and India has remained underdeveloped and backward. Where 
some mechanisation has taken place which appears to be marginal. Besides, the 
cheap labour supply is a majof cause of this low level of mechanization with 
retinue of labour intensive process, makes it even more difficult to integrate 
the construction industry/enterprises. S.N Tripathy, 2003. 
The unorganised nature of the construction is directly linked to the process of 
production involved in this industry. In construction, unlike any other type of 
production, the product of labour remains stationary, while the labour moves 
from site to site from one employer to another this is in contrast to any other 
type of production where the product of labour moves , while the labour force 
remain stationary under the same employer. Also, the different stages of 
construction are undertaken according to piece-rate by different workers and 
they engage different groups of labours work and organised into brick and stone 
breaking, carrying water, sand, stone, earth carrying, masonry, carpentry, 
concreting, curing, plumbing, painting and electric work etc. each group of works 
required for work at different time depending on the stage of construction. 
In big construction sites however, the opportunities for continuity of work, for all 
categories of labourers exit for longer duration. As a result, in big construction 
sites it is possible to maintain records and assure proper working conditions 
for its labourers. In reality, this does not take place. As these big construction sites 
are in a position to ensure continued employment for its workers for they use this 
as a weapon to maneuver and exploit the employees. This is the opportunity for 
continuous employment and the insecurity of work in big construction sites, 
moreover the system of sub-contract is a deliberate choice of the formal industrial 
CHAPTER TWO: CONCEPTUAL FRAMEWORK 57 
sector to deny recognition and responsibility towards the labour force. So long 
construction labourers are not organised and labour unions are not established it 
is not possible to change the scenario. 
AVERAGE MONTHLY WAGE [N THE NON-INSTITUTIONAL SECTOR (IN TK). 
Informal Sector 
Unskilled worker 
Skilled worker 
Hawker 
Domestic service 
Others 
Male(number) 
2818 
2973 
2049 
2127 
4647 
Female(number) 
825 
-
1360 
672 
1220 
Wage (fm wage * 100) 
0.29 
-
0.66 
0.32 
0.26 
Table 2.1: Source: Paul-Majumder 1997. 
2.2 SOCIO-ECONOMIC PERSPECTIVE OF THE INFORMAL SECTOR 
Dhaka, the capital of Bangladesh is one of the fastest growing metropolis of the 
world with an average growth rate of 6.6 per cent. In Dhaka City Corporation 
(DCC) area alone, the present population, is estimated at 8 million in an area of 
276.sq. km. Dhaka city has a number of diverse peripheral settlement. 
Surprisingly, the households belonging to informal entrepreneurs have the same 
stage of family irrespective of location. The family size is marginally lower in 
transport and trade sector. Most of the enterprise owners actually started their 
activities on their own inherited entrepreneurs are however, much higher in 
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manufacturing and service sectors like 30-40 per cent. Average value of assets in 
case of urban informal entrepreneurs Tk. 10, 681, i.e. higher by 46%. than that of 
the rural owned by rural informal entrepreneurs. The manufacturing enterprises 
employ more workers averaging out of two, of whom hired hands are just about 
one-fifth. The informal enterprises are mainly family based. The distribution of the 
enterprises by the period of establishment shows that new enterprises during 
(1990-95) account for about two fifths while the old ones established before 
(1980) just over one fifths. This distribution suggested that there has taken place 
significant growth informal enterprises, over time and this is clear form their 
growth during (1980-95).Though the term "informal sector" is widely used its 
precise meaning has remained somewhat elusive and the subject of controversy 
as it has been defined in different contexts and given in different meanings. This 
growth is not uniform all the sectors. The fastest growth is noted in transport while 
declaration is absorbed in the manufacturing sector (BBS, 1994). 
2.3. EXTENT AND CATEGORIES OF INFORMAL SECTOR ACTIVITIES IN 
BANGLADESH 
BBS (1998), estimated that 56.8 per cent of the total workforce in the urban areas 
in Bangladesh is engaged in informal sector micro-enterprises (defined as less than 
10 workers). Although it does not define them as informal, if indicates that 69 per 
cent of manufacturing establishments are in temporary establishments or are house 
hold based, constituting 44.00 per cent of the manufacturing labour force, which 
comprises metal works plastic processing and recycling, furniture making and 
most of them are construction workers in various construction fields. 
More people on joining this sectors from 12 to 40 per cent in rural cluster. The 
inter-sectoral change activities found mostly in agriculture. To be more specific 
about the sectional shifts, the four major activities in urban clusters are (i) Betel 
leaf and Cigarettes selling (ii) Vegetables selling, (iii) Push cart pulling (iv) 
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Rickshaw driving etc. and rural clusters the important activities are (i) Betel leaf 
and Cigarettes selling (ii) Rice trading (iii) Rickshaw driving and (iv) Hair-cutting. 
- » 
• » 
-» 
- » 
- » 
- » 
Betel Leaf & 
Cigarette Selling 
Betel Leaf 
Seller 
Rickshaw 
Driving 
Sales Man 
Service 
Work in the 
Mills 
Vegetable 
Seller 
Wage Labour 
Sales Man 
Farming 
Pushcart 
Pulling 
Wage Labour 
Farming 
Work in 
Mills 
* 
* 
* 
I * 
Rickshaw 
Driving 
Wage Labour 
Farming 
Servant 
Tailoring 
Fig2.4 : Urban Clusters, BIDS, 1999 
The most common causes of such inter sectional shifts are generally : 
(a) High intensity of work 
(b) Poor income 
(c) Income insecurity 
(d) Disliking for the work 
(e) Preference for the independent work 
(f) Loss of cultivated land 
(g) Incurring of loses in earlier work etc. 
The activities that potentially cover the informal sectors are not only 
heterogeneous but tend to absorb surplus labour in the economy, the steadies of 
labour in the informal economy needs to be further discussed. To the extent labour 
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in the employed by proprietors within the informal sector, it is likely to be casual 
in the sense that it would tend to have lower wages and fewer associated rights in 
employment than what its formal sector counter part enjoy, on the other hand, to 
the extent that such labour is used as family household labour, within the non 
formal sector, it is likely to be self-exploited. In many instances, the informal 
activity is dominantly based on the household labour and the returns to labour here 
are indistinguishable from capital, as the proprietor is also the worker. Moreover 
labour is also exported to the formal as well as the agricultural sectors from the 
informal sector. This means that the linkage of informal sector at least in terms of 
the labour force which inhabits and characterised it not only pertaining to the 
sector itself but critically extends back to surrounding sectors, appearing as 'casual 
labour' in the agriculture and organised industry. 
Within the informal sector itself there is a distinction to be made at the level of 
output we can bring back the spirit of dualism in one important set of 
classifications by distinguishing between Rural Informal Activities (RIS) and the 
Urban Informal Sector (UIS) which can further be seen as dynamic or stationary 
in terms of the particular sub sectors which are located in them. Here it can be 
expected that the more dynamic rural informal sector activities are normally 
associated with demand from the agriculture sector, while the more dynamic 
informal sector activities are either likely to be cross sectorally linked to each 
other constituting a network of activities and or linked to the modern formal 
sector. 
The demand for the output of non-formal activities is not only based with in the 
sector itself but it can extend through cross sectoral linkages to other sectors. 
These can be both vertical and horizontal linkages. Thus in case the informal 
sector has demand linkages, it has to be seen as an employment provider as well as 
an area of potential growth. In the case where the informal sector doesn't have 
these dynamic linkages, it must be largely as absorber of the labour force. 
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2.4 REASON FOR THE GROWTH OF INFORMAL SECTOR 
The growth of ancillarisation and industrial employment with steady fall in 
incomes of households and due to the poor performance of the economy as a 
whole and additional factors that account for this increase in the number of women 
entering the informal sector. Open employment rates yet not increased over the 
period, the labour force was, absorbed in agriculture and in the unorganised 
informal segments of the non-agricultural sector, In effect this led in increase in 
women's employment in the informal sector. 
The family environment influences women participation in IS labour market. 
Important factors include the earning of husband and marital status. Aspects 
relating to enter this sector are : 
• Poor family income of the households influence women to work as paid 
workers in the IS. 
• Divorced women also involve as paid workers and in most cases there engaged 
as domestic workers in the urban and rural areas. 
• Land less rural women work with male workers in agriculture to support their 
family income. 
• Women in paid sector are engaged in construction, brickfields or brick 
breaking and only reason is to share family income. 
The process of globalisation, export oriented industrialisation and relation of 
industries from the developed to the developing countries also contributed for the 
growth of IS. With the growth of industrialisation and urbanisation, landless 
labourers in the absence of assured source of employment in rural areas, migrate 
to urban areas in search of employment. 
In urban areas women are generally employed in informal sector like, weaving, 
hand-craft, tailoring sale of fish and vegetable and constriction related activities. 
Rapid growth of population and huge migration of rural poor to the urban areas in 
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search of work, cities and town, along with a dichotomy in urban economies in 
developing countries failed to generate adequate unemployment and income 
opportunities particularly in informal sector. Thus, the growth of IS employment 
emerged with the multi-dimensional coverage in Bangladesh. 
2.5 CONCEPT AND CHARACTERISTICS OF WOMEN WAGE WORKERS 
Working women in the informal sector is characterised by heavy burden of work. 
low incomes, long absence from home due to long and unregulated hours of work 
of women other than the home based ones, use of highly labour intensive 
technology, extreme drudgery of work and unfavourable term and conditions for 
the work and work-environment. Apparently the working women in the informal 
sector has to carry a heavy burden of work. Any activities concern to the economy 
called work and women engaged as such activities to get some advantage or 
benefit either economical or social called working women. The defining issue here 
is power. The ability as an individual to exercise power to decide whether other 
people may have a job or not is not what workers have. The term "Wage 
Employment" generally associated with work in exchange of wages\salaries in 
cash\and\ or kind (Khaleda, 1992). 
The working women have been afforded different positions to fill their desire and 
purposes to survive. The women work in the field are the depressed and deprived 
group. They don't have any legal rights to property. Most of them belong to the 
poor class. It is seldom realised that the labour of women involves many 
simultaneous operations i.e. brick-making and carrying, stone-breaking and 
bringing water, carrying, husking and drying paddy, nursing children and 
housekeeping invariably known as a women's task. (Dan Gullin, 2000). 
The broadest definition of workers in the informal economy covers all workers in 
unregulated and unprotected work. This includes all work in informal enterprises 
as well as informal jobs (jot's that pay no benefits or provide no social protection), 
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thus including the self-employed in informal enterprises (for example home-based 
workers or street vendors) and paid workers in informal jobs (for example casual 
workers without fixed employers, most domestic workers, even factory workers in 
unregulated and unprotected work). To analyse and examine the female labour 
force market we need to study the importance of this phenomenon. If the size 
of female labour market is too small, the direction of analysis should be to 
investigate the causes of such limitations. In the study ' the wage employment 
market for rural women in Bangladesh takes an analysis to investigate the women 
who were actually engaged in wage worker to present the size of market 
(Islam, 1986). 
This will apparently exclude the job seekers and the unemployed women from the 
estimate. But these categories are not quite relevant in the present context because 
of the following reasons. The employment of women and male wage labourers 
are usually on a casual basis and permanent yearly employment is negligible. 
Those who really want to work do not remain unemployed for the whole year but 
can manage work for a few days. A few women might wish to work need to earn 
money but they are not actually in the labour market because they don't offer 
themselves on the current terms of employment. They would work if one or 
other of the exiting conditions changed e.g. if they got work for a higher rate of 
remuneration or if her husband did not raise any objection etc. The importance 
of bringing out the number of women wage workers from such an in-depth study 
lies in the fact that this is not adequately revealed by general village surveys, 
not to speak of census data. In the villages, the employment of women is very 
informal and irregular. Wage employment is often subsidiary to house work is not 
given importance as an income earning employment. Wage employment for 
women is also socially degrading for the status of a family and so it is kept secret 
to outsiders. 
Report on the Household Expenditure Survey , 199-92. 
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Is the case study of Islam, may help to reveal the situation ? In this study that one 
women previously worked in road building. Now she had fallen sick and can not 
do this heavy work of earth carrying and is engaged in cooking and post harvests 
crop processing in the household. She was also their relative. She is retreated 
from her husband and has a child, so she has to maintain herself, after wards the 
younger women gave details of her work experience and we found that she 
had been working for 10 years in various types of wage employment. After an 
intensive survey it is fount that 8tol0 per cent women are out from this households 
to work for wages. These women come from land less households whose other 
earning members are mostly engaged as agricultural or non agricultural wage 
labourers. In my case study shows similar nature of women employment activities 
in informal sector. 
TRENDS IN THE PARTICIPATION OF WOMEN IN WAGE EMPLOYMENT 
That a significant percentage of women participate in wage employment may be a 
new phenomenon induced by recent polarisation and impoverishment, The 
polarisation and impoverishment during the period of (1980s) is an important 
factor. This is supported by the fact that most of these women mentioned 
economic distress as the reason why they started wage work. Islam (1986) in 
his subsequent section has shown that the extent of irrigation is one of the 
most important factors in explaining the size of female participation in wage 
labour worker from this view to be extended the argument that the expansion 
of irrigation during the mid (1980s) contributed to the increase of female 
participation in wage employment. 
2.6 SOCIO-ECONOMIC DISTINCTION OF WOMEN HOUSEHOLD WORKERS 
Some indicators on the economic standing of the households which supply female 
wage workers are likely to influence their entry into the labour market. In rural 
CHAPTER TWO: CONCEPTUAL FRAMEWORK 65 
areas land ownership is an important variable to present and determine the 
economic strength of a household. It is observed that all households from which 
women workers come are virtually landless and 42 per cent of households do not 
own the land on which their homestead is situated. Among the rest, though the 
household is designated as the owner of the homestead land or house. In many 
cases these are mostly her fathers or brothers or fathers in laws' property. This 
means that she only can stay there but the legal right will never accrue to her. In 
42 per cent cases, the father of the working women possessed no land. Nor do 
these house holds own any other productive asset for agricultural activities, and as 
a result, none of these families could get any land under share tenancy. Thus 
one of the common characteristics of these households is that when they have 
male earners in the family, these male heads are mostly working as a day 
labourers either in agriculture or in non-agricultural activities i.e. construction 
and construction related work near urban or suburb areas. In a few cases they 
have some sort of petty trading or professional business (e.g. property, fishing) as 
their major occupation. Female workers will come from landless group in general 
and labour households in particular. 
Apart from land, non-land assets may play a role in generating income. 
Apparently that families which send out women to do wage work have productive 
assets. Such assets consists of poultry, goats, etc. The average value is negligible. 
When we compare this with the asset position of all landless and marginal (below 
0.2 hector =50 decimals) land owners, the average owns assets worth Tk.1726, 
thus only those families which possess neither land nor any other asst, are 
compelled to generate income through participation of female members in the 
wage labour market. The demographic and economic characteristics of these 
women show that they do not come from any specific age or marital status 
group. They resemble each other only in terms of their extreme poverty having no 
subsistence and asset less. But some of the women from landless labour market 
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and the percentage of house holds below extreme poverty is much larger than 
that of households sending out women to do wage work as a day labourers. 
It can be hypothesised that on the supply side absence of male workers in the 
household may be an important factor to push out more women to seek wage 
employment. Poverty is obviously one important factors on the supply side. Since 
most wage working women come from landless labour group, rate of wage for 
male workers may have negative influence on this supply. Poverty being the 
major push factor and demand side variables exerting important influence on 
the size of female participation, an expansion of demand could provide scope 
for enhancing the earnings of many women who may join the female wage 
workforce. 
2.7 NATURE AND MAGNITUDE OF WOMEN'S LABOUR FORCE MARKET 
In rural areas for the self-employed workers the family and the firm are mostly 
overlapping units. In this family firm, women of the family participate according 
to the division of labour between the male and female members as dictated 
by the location of work which in turn determines the types of work allotted. 
Women perform work which can be done within the premises of the households. 
When working in somewhere else, women try to abide by such traditional norms 
as far as possible. She usually seeks employment in the house of relative, 
close or distant. And keeping in conformity with the division of labour effective 
for family members. The hired women are also employed in activities which 
can be performed with in the household premises. This should not lead to the 
commonly held misconception that these women are employed as domestic 
servants only. This is closely linked with the view that rural women confined 
within the household premises do not perform any productive activity and are 
merely engaged in domestic work which in turn leads to the mistaken view 
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that hired women are also engaged in a variety of activities, most of which 
are related to firm production. 
In terms of contribution to total days of employment, the importance of cooking 
is even lower than crop processing in agriculture activities that accounts for most 
of the employment. A small number of women are engaged in earth work and 
construction and construction related work. But the contribution of these activities 
in terms of percentage of total employment is quite large. It may be mentioned 
that none of the women is engaged in any agricultural operation in the field. The 
only work which takes them outside the house hold premises is earth cutting 
work for road and house construction organisd by CARE (NGO). From this it 
emerges that at least some of the wage working women would face no bar 
against working outside the household premises. But the employer does not offer 
such employment to the women. The reason is not that the skills of fields 
operations are not known to the women because some of the operations like 
weeding do not require any skill or experience nor is that any intensive of 
physical effort. The reason is likely to lie in the unwillingness of the employers 
who do not gain anything by breaking the traditional norms. From the pattern 
of activities , another important phenomenon, which is sex wise division of 
work being most often the continuation of traditional norms, the employers, 
rather than the workers are keen to maintain the tradition. 
In rural areas the terms of employment in the wage labour market are in large 
measure different from wage employment in the formal sector. In rural areas the 
nature of labour demand in various jobs such as that casual employment is the 
predominant mode of labour hiring for male employment. Various studies 
(Rahman, 1981, Muqtada,1983) reveal this truth. Here we may identify two other 
forms of employment operating in the female labour market. One variant trying 
in between casual employment and regular year round employment is the 
seasonal employment where the worker continues between one to three month in 
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a specific type of work. The another type of employment is given on a contact 
basis. This may again take two forms. A specific assignment may be given to 
women e.g. sewing a 'khata' or making a net; the inputs are provided by the 
employer and the worker takes the job and performs in her own home in the 
spare time. In return she gets a fixed sum of money. This is the traditional system 
of the home-based production. The type of work is done in the house of the 
employer, where the workers come daily and gets a wage on the basis of the 
quantity of work done during the period. In rural areas unemployment does not 
take the form of open unemployment in the sense of people looking for jobs. 
Employment is of casual nature and is usually obtained through personal 
relationship or acquaintance. Those within the labour market share the inadequate 
amount of employment opportunity that is available. So, the relevant concept for 
them is the magnitude of unemployment. 
The changing labour force participation rates of women and persistently lower 
wage payments are the issues of deep caution for the economists in recent 
decades. There are views presented by economist and sociologist which can be 
pointed out as orthodox labour market analysis, the economics of discrimination 
and segmented labour market theories. This assumed wages and employment are 
determined by demand and supply. Again demand is determined by the marginal 
productivity of homogenous units of labour. There will be one wage rate at which 
the supply and demand for labour will be in equilibrium. 
In view of labour market theories, jobs are differentiated by the income they 
command, which in turn, is determined by the quality of labour and consequently, 
incomes are differentiated. Existence of wage differentials may be because of 
labour market imperfection. It assumes demand for labour to remain stable and 
therefore, differences in labour productivity on the supply side will be the main 
source difference in earnings. 
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Mincer and Polachek (1972) remark that women in general have different 
expectations from men and therefore women make different decisions. They 
expected to choose the low depreciation, occupations and hence in most cases they 
accumulate in adequate human capital and have lower life-time earnings as a 
result. As a matter of fact, the occupations preferred of selected by women 
informal labour are defined as less productive, less skilled and therefore, become 
less rewarded occupations. Stighitz and Madden (1973) have remarked that 
imperfection in labour markets are responsible for wage differentials thus 
discrimination leading to involvement of trade union, minimum wage legislation, 
monopoly power etc. 
Secondly, over crowding in specific jobs cancels excess support of informal 
labour and ultimately, results in diminishing marginal production. Thirdly, the 
internal labour market is controlled more by institutional rules which are not 
always compatible with the assumptions of competitive labour market. Reduced 
mobility is one of the main ways in which institutional rules isolate labourers in 
the internal labour market from external competition. Notwithstanding, all the 
discrimination and unfair deal, women play a vital role in agricultural 
development. Similarly, in other sectors like construction sectors and service 
sector informal women play a significant role in contributing to the economic 
well being of such households from which they originate. 
Informal sector plays a vital role in a developing countries like with its abundant 
supply of labour. High rate of population growth, limited employment opportunity 
in the agricultural sector, lack of sectoral diversification within the rural economy, 
the cities and towns specially urban and suburb are looked upon as centres of 
labour absorption. They often promote a dualistic pattern of economy. They attract 
large of large scale, organised and formal economic activities at a limited level 
and on the other hand induce growth of unorganised and informal production 
unit that absorb none of the growing labour power. 
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The labour market theories to suggest a frame work by means of which the nature 
and cause of occupational differences between the sexes can be approached 
drawing or the concept of the equal labour market. Marx, states that the " 
Forcible reduction of wages below value for labour power plays in practice to 
important a part of it, in fact, transforms within certain limits, the labourer's 
necessary consumption fund into fund for the accumulation of capital." 
In spite of Adam Smith's concession made as early as 1776, that what he defines 
as the unproductive class to produce more efficiently. As Senior (1836), who 
declared that the only unproductive population of a country were infants, beggars, 
and criminals, non-market producers have yet to gain credence as legitimate 
contributors to the economy of a country. Since women are the major producers of 
non-market labour mainly through their performance of house work. 
The United Nations System of National Accounts (UNSNA) as applied to 
Bangladesh and the country's labourforce statistics both take into account only 
market work and provide estimates of national income which describe the 
outcome of the economy but fail to capture the total production of the country 
since it excludes the efforts of a substantial portion of the population who are 
mainly women and whose production of non-market goods and services enable 
the conventional economy of the country to function effectively. Bangladesh 
Bureau of Statistics (BBS, 1992, 2000), for estimating labour force participation 
rates which result in sex-biased statistics which while continuing to exclude house 
work in corporate agricultural work as well construction related day labourers in 
its revised definition of economic activity. Adam Smith further conceded that the 
unproductive class delivered the productive class from many cares. Malthus 
(1820), also rising in defense of the material concept of out put, and argued that 
the productive labour played a role in preserving the overall economy trade 
depression. Sharing Smith's view on the role of government in the economy but 
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tempered by some echoes of Mills, Marx stated that necessary unproductive 
labourers, like state officials were indispensable to makin the labour of productive 
labourers more efficacious (Marx, 1905). 
V.I.Clara Zetkin, for discussing sexual matters, he was failing to appreciate the 
inter connections between the domestics and the work place, between a woman's 
private life and her public life. Although some of the concerns working women 
have are the concerns of any worker ( wages, fringe benefits, safety standards), 
other concerns almost exclusively affect female workers (maternity leave, un 
equal pay for equal or comparable work, sexual harassment). In addition to these 
sphere of production concern. Brenner and Holmstrom noted that working 
women have to additional kinds of concern : those that explicitly link the sphere 
of production with that of production, (for example, child care; and those that all 
women have as women legal rights, reproductive control\freedom, violence 
against women). 
Because of working women as both workers and women they are ideally situated 
to make alliance with working class men and with women who do not work. 
Marxist feminists are in a position first to develop revolutionary action, far from 
existing at the margins of the revolution women especially working women who 
live in both the work place and the house hold appear to be at the centre of it. 
Marxist feminists hold out the hope that if women's status and functions truly 
change in the work place, her status and functions in the house hold will also 
change if not today, then tomorrow. 
Marx and Engels and Braveman, from which we find the explanation of low wage 
for women inadequate, and it is my position that women as a 'Low Wage' 
category can not be explained without introducing 'Patriarchy' in the analysis , 
by which we mean the ideology of gender relations prevailing in society where 
man is deemed to be the provider and protector of the family the concrete 
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manifestation of this ideology being reflected in terms control over resources 
and labour other among. 
CONSTRUCTION VIS-A-VIS DOMESTIC HOUSEHOLD WORKERS 
Construction and domestic households are the two important informal urban sub 
sectors providing employment to a large majority of women unskilled workers. 
Though in these two sub-sectors women labour is subject to exploitation from the 
point of view of low wages being paid to the longer working hours and denial of 
leave and leisure, some differences between the two sub sectors are worth 
mentioning here. The construction work is purely seasonal in nature and the labour 
is casual. The labour in this sector is down from surrounding areas of the city . 
domestic informal women servants enjoy little more leave and leisure than the 
construction workers. The work in the household sectors is not as hard in the case 
of construction sector. The labourers maintain closer contact with the employer. 
The construction work is flourishing in most of the urban centers of the country. 
Hence two sectors are absorbing a sizeable portion of the unskilled women labour 
force. Absence of unionization and casual nature of the construction work are the 
two most important causes of exploitation of women labour. 
The standard ILO classification of labourforce divides the population into those 
who are in the civilian labourforce and those who fall out side this definition. The 
employed and unemployed are covered the civilian labourforce while house wives, 
the inactive and children are excluded.This arbitrariness in the definition of 
labourforce has a significant impact in the under numeration of the female 
labourforce. For example, while labour participation vary between a reasonable 
range of 50-60 % for most countries, those for females vary from less than 5 % to 
over 59 % ( Khuda, 1982 ). In china it up to 46.4 %. It is noted that house wives 
were not considered in that labourforce. The result was that housewives who can 
generate TK.150 million daily through non market activities such as water 
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collection, home repair or maintenance, fishing and care of HvestockVpoultry were 
excluded from the labourforce while the employed who generate less than 6 
million daily from these same activities were a legitimate part of the labourforce 
(Hamid).The implications of this shortsightedness is the substantial understimation 
of the labourforce and consequently the national income, especially of the 
developing countries. 
Shamim Hamid (1996), in his study 'Why Women Count' estimated that male 
component of agricultural value added 171.40 million Taka while female 
component of agricultural value added 100.40 million. On the other hand 
evaluating non market work he finds for women specific activities such as water 
collection, mud-plastering house, washing clothes and cooking, the opportunity 
cost was estimated to be Tk. 1.75 per cent while for male specific activities such 
as house repair it was estimated to be Tk.3.73 female opportunity cost was 
therefore 47 % of male opportunity cost. (Source BIDS, WSNA Survey 1991-92). 
So it was observed that opportunity cost an average is 81 % of IS wage rates an 
64 % for FS wage rate( both agricultural and non-agricultural sector including 
construction related work ). While these non-market sectors production includes 
23 % to the GDP. This indicates self exploitation of the rural and urban 
labourforce of non-market work.This study could be more significant and potential 
for national economy. 
ORGANISING PROBLEMS OF CONSTRUCTION LABOUR FORCE IN 
BANGLADESH 
The unorganised nature of the construction is directly linked to the process of 
production involved in this industry. In Construction, unlike the other types of 
production, the product of labour remains stationary. While labour moves from 
site to site, from one employer to another. This is in contrast to any other type of 
production where the product of labour moves, while the labour forces remain 
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stationary under the same employer. Also, the different stages of construction 
activities are undertaken according to piece-rate by different maistries and they 
engage different groups of labours work is into brick and stone breaking water 
caring, sand and stone carrying, masonry, carpentry, earth work, curing, plumbing, 
painting and electrical work etc. 
In big construction sites however, the opportunities for continuities of work both 
for masteries and all categories of labourers exist for longer duration. As a result at 
construction site it is possible to maintain records and ensure proper working 
condition for its labourers. But in reality, this does not take place. As there big 
construction in sites is in a position to ensure continue complement for its workers 
and masteries they use this as a weapon to maneuver and exploit the employees. 
CONSTRUCTION WORKERS IN THE EARLY 20th CENTURY 
With the planned economic development launched during five year plan and 
annual development program, construction sector mainly in road, bridge, building 
river dams, rail way and services sector etc. Royal Commission on Labour which 
was instituted "to inquire into and report on the existing conditions of labour in 
industrial undertakings and plantations in British India, on the health efficiency 
and standards of living of the workers and on the relations between the employers 
and the and the employed and to make recommendation" acquired labour into the 
condition of construction labour employed a casual and contruction labour in the 
construction railways. The number of workers employed as contract labour were 
not known by them. There were no provisions for having water supply, and 
sanitation for contract labour. Fair wages clause did not exist in public contract. 
The introduction of contract system was found to be the most suitable arrangement 
for the British, which neither wanted to manage the labour process nor be held 
responsible for the labour force. Economic organisation and various types of 
labour conglomeration on for construction activities may broadly be closeted as 
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public and private sectors. In public sector the constructions are undertake by 
various department and authorities of the government bodies. The construction 
activities include in its purview roads, bridges official quarters, commercial 
buildings, house etc. 
Based on investment, the construction activities can be categorised as big, 
medium, and small construction. In both public and private sectors, irrespective of 
size of constructions, the system of subcontract which varies depending upon size 
of construction sectors. The principal workers as well as construction workers do 
not directly involve themselves in organising the labour process both in the public 
and private sectors. The contract system with its origin in the colonial period has 
provided a working method as well as an attitude in the public sector such as the 
developments have no responsibility towards labour or quality of constriction. 
Thus exploitative system of construction works continued for centuries. In public 
work department through there were provisions for inspection, with holding of 
payments by principal employers in cases of violations of contract conditions, 
there have never been cases of such action against contractor inspire of blatant 
violations of contract conditions. The contractors in the private sectors have 
generally not taken labour license to engage contract labour. 
NATURE OF RECRUITMENT 
In the construction sector, there is no difference with regard to recruitment modes 
between public and private sectors. The recruitment of wage labour differed 
according to size of construction as big medium or small. The recruitment like : 
• Workers recruited from suburbs and rural areas by sub-contractors or labour 
contractors on certain norms and conditions by advancing loan (dadon) 
labourers; 
• Workers directly recruited by contractor and housed in the site; 
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• Workers recruited from city slums or pavements market places by employers 
or intermediaries. 
In the big construction sites the first and second types of recruitment were the 
most prevalent. They are housed on sites and kept moving from they need more 
hands at works for a few days, depend on the market place labour. In Bangladesh, 
the recent female labour migration towards urban areas by construction workers in 
the IS and garments and constructions workers in FS is new trends and deviates 
from the traditional system. (Malla, 1995). 
Dhaka city is the most important receiving place in the history of migration of 
Bangladesh. Due to its political, economic and cultural importance, it has been 
expanding rapidly and now it has increased up to 10 million people in 2004. The 
expansion has taken place mostly towards the north-west region. As Savar Thana 
is adjacent of those region. The continuous involvement with building and road 
construction makes it possible to examine the female participation pattern in this 
construction sector\industry. 
The Reconnaissance Survey 1995 was devised to provide the migratory status of 
female participation in the construction work carried by the female labourers. In 
all of the construction sites at Dhaka city and its extended parts were 332 
labourers, about 55% being female. The women workers are mostly hired as 
coolies, and assigned the most arduous chores like carrying earth, brick and 
cement, crashing brick one stone, and loading and unloading construction 
materials. Brick breaking is almost entirely done by females for making concrete 
floors, pillars and roofs). 
Female construction labourers are highly mobile between different construction 
sites and they do not want to talk during valuable working hours. Migrant 
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construction workers from nearest urban and rural areas in Bangladesh have triple 
disadvantages as: 
i) They belong to poor country; 
ii) Being rural they came from poor regions; 
iii) And being women they are the poorest of the poor (Malla, 1995). 
According to the survey about half of the temple workers (48.5%) from male 
headed house holds joined the construction labourforce, with the active help of 
their husbands (38%) or fathers, (10.5%). However, due to continuing natural, 
political, economical and social crises, attitudes towards the purdah system have 
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METHODOLOGY 
Methodology refers to the procedures of research or techniques including 
description, explanation and justification of methods of data collection and 
handling. Further, methodology reflects the logic of scientific investigation that 
deals with the procedures for building up conceptual and logical knowledge 
base. Also, it is of a paramount importance in scientific inquiry as validity and 
reliability of the facts which primarily depend upon the system of investigation. 
The reliability and validity of the research findings in the social sciences depend 
very much on the soundness of methodology and as social facts do not simply lie 
around waiting to be picked up rather these are carved out of the continuous web 
of on giving reality and as such, these must be observed within specific frame of 
reference, so that these can be measured and connected to other relevant facts. 
All this requires sound 'method' or 'ways' for the systematic conduct of a study. 
Resultantly the accuracy, exactness and significance of a study depend heavily 
upon the methodology used in the research investigation. 
An important task of social scientists is to observe social phenomenon and to 
explain them by means of scientific theories. By theory is meant a set of 
interrelated proposition that account for phenomenon under study. In different 
sociological researches, theories are used to explain the relationship of observed 
facts. Positivism on which the inductive strategy is based and entitle ontological 
assumption about an ordered universe made up to this discrete and observable 
fact. Social reality is viewed as consisting of a complex of causal relations 
between events. The structural-functional method is based on the fundamental 
assumption that society is a system of inter-dependence of various parts or sub-
parts which tend to create a collective goal and order. In most of the early 
sociological researches, this method has been used to explain order and 
consensus in human social system. In Parsonian parlance AGIL is the basic 
determinant of social system through which it maintains its order and continuity. 
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The four pre-requisites shall be identified and explained in course of the 
exploration of different aspects of social organization of the community under 
study. 
Dialectical method according to Marxist approach is based fundamentally on the 
assumption that society is based on opposition, contradiction and conflict. This 
conflict theory known as dialectical materialism explain the existing reality. 
Historical materialism explains the process of change. As a research 
methodology, application of dialectic or conflict does not seem relevant and 
applicable in the present study. It may be argued that structural and functionalist 
approach is suitable in this study. 
Society is a system in dynamic equilibrium of interacting members expressing 
their behaviour. How to explain this social order have been a concern of 
sociologists. From functionalist perspectives, it is functional pre-requisites of 
social system. While from Marxian perspective social order is seen as precarious 
but its existence is recognised. From ethno methodologist point of view social 
life appears orderly but this order appears to exist due to everyday activities. In 
other words, "ethno methodology looks at task of seeing, describing and 
explaining order in the words in which people explain order in the world in 
which they live" (Zimmerman and Wieder). 
In any study of anthropological nature, researcher has to be a keen observer of 
the social world he intends to study. Observation is, therefore, the first and 
foremost method to collect information from the field of study. In the present 
study observation is both participant and quasi-participant. It will be discussed 
later in the chapter under the techniques of data collections. 
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3.1 RESEARCH DESIGN 
A research design is the arrangement for collection and analysis of data in such a 
manner that aims to combine relevance to the research purpose to economise it. 
Generally, research design means for setting up the research in this way as to 
derive systematic and logically sound conclusion. Among its various aims, one 
of the most important is to decide the data to be collected, the sample to be 
selected and the manner in which the collected data to be organised. And this is 
all for the purpose of providing a conclusive answer to the problem of the 
propose research. According to F.N. Kerlinger, "it is the plan, structure and 
strategy of the investigation conceived so as to obtained answer to the research 
question and control variances." 
As the nature of researches differs in terms of purposes, so designing of the 
research can not be uniform. Thus, research design may be incorporated into 
various ways: some researches may be aimed at exploring and describing the 
phenomena while others may involve a diagnostic and experimental objective. 
Therefore, the exploratory, descriptive, diagnostic and experimental researches 
are the classification of research design. These are explained as follows: 
(i) An exploratory research is mainly concerned with gaining familiarity 
with a phenomenon or to achieve new insights into it, often in order to 
generate data or to formulate a more precise research problem or to 
develop hypothesis. 
(ii) The descriptive studies aim at portraying the characteristics of a 
particular situation or group or individual (with or without specific 
initial hypothesis about the nature of these characteristics of studies). 
(iii) Diagnostic study involves the purpose of determining the frequency 
with which something is occurring with which it is associated with 
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something else (usually but not necessarily with a specific initial 
hypothesis). 
(iv) The purpose of experiment at study is to test a hypothesis of a causal 
relationship between variables. 
Being a study of a women work force which has hitherto remained unexplored, 
it may be called an exploratory and a descriptive study for which case study 
method is preferred. 
3.2 CASE STUDY METHOD 
This is a method of research, investigation, searching and analysing the life of a 
unit. The social unit be a person, a family, an institution, an individual or a 
community, is known as a case study method. It is a way of organising social 
data so as to preserve the unitary character of social object which is being 
studied. Expressed somewhat differently, it is an approach which views any 
social unit as a whole. 
Sociologists and social anthropologists used case study method with a view of 
describing "qualitative" aspects of social life for which they thought information 
can not be gathered merely by statistical methods. This method is thought to be 
useful in probing many facts of social units. In order to describe the significant 
characteristics of a whole unit, some cases are selected with the assumption that 
they represent the whole unit. Cases are constructed either with the help of life, 
historical documents, such as personal diaries, letters and autobiographies or by 
making genealogical charts, sharing experiences with individuals being studied, 
conducting personal interviews and using relevant literatures are the other 
techniques which are used for portraying the qualitative significant features of 
the unit being studied. 
CHAPTER THREE : METHODOLOGY 85 
In sociological researches of ethnographic nature, case study is considered a 
good method, although its limitation can also be not ignored. Thus, various 
techniques such as sampling, questionnaire, statistical records etc are being 
fruitful to supplement, substantiate and verify information gained through the 
case study method. Besides, participant observation, interview-schedule 
technique has been used to elicit the information from a group of the respondents 
selected through a sampling technique from the universe of the study. In addition 
to the above, few case studies are also made on the lives of women labourers 
in IS on the basis of random sampling method. In this respect, case studies were 
made keeping an eye on the socio-economic background and their occupational 
career and problems the working sites and at home. 
3.3 HYPOTHESIS OF THE STUDY 
According to Norman Blaikie, it should be clear that hypotheses play a 
significant and limited role in social research. They are only relevant when 
'why' question are being investigated and then, mainly when the deductive 
research strategy is being used to answer them. Hypotheses are not appropriate 
in the inductive strategy and are generally regarded as inappropriate in the 
abductive strategy at least in the initial stages (Norman Blaikie, 2000: 163). 
Goode and Hatt, a hypothesis looks forward. It is a proposition, which can be put 
to a test to determine its validity. It may be contrary to, or in accord once with 
common sense. It may prove to be correct or otherwise in any event however, it 
leads to an empirical verification. Whatever the out come, the hypothesis is a 
question put in such a way that an answer of some kind can be forth coming. It is 
an example of the organised skepticism of science, the refusal to accept any 
statement with out empirical verification. 
Wilkinson and Bhandandkar state that once the problem to be tackled in the 
course of research is finally instituted the researcher advisedly proceed to 
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formulate tentative solutions or answer to it. These proposed solutions or 
explanation constitute the hypotheses that the researcher would needs to test on 
the basis of facts already known or which can be made known. It such 
hypotheses are not formulated even implicitly, the researcher can not efficiently 
go ahead with investigation of this problem because the research in the absence 
of director which hypothesis typically provide, would not know what facts no 
look and what relation or order to search for among them. Thus the hypothesis is 
very useful for the researcher with out it, research is unfocused, a random 
empirical wandering. The results can not even be stated as facts with a clear 
making. It helps the researcher to understand that what kind of date must be 
collected in order to answer the research questions. It also helps to know about 
the way in which they should be organised most efficiently. It helps to see and 
select only those facts which are relevant to the problem or difficulty he propose 
to solve. This is obvious that formulation of hypothesis is an important step in 
the process of scientific investigation. 
To achieve the objectives of the study, the following hypotheses have been 
drawn and tested empirically in the field : 
i. Working women in construction and construction related activity 
receive less payment as compare to male workers for the same job. 
ii. Most of the women workers come from uneducated and unskilled 
family background. 
Hi. There is exploitation and harassment of working women sometimes to 
the extent of sexual exploitation. 
iv. Mostly women workers are barred from some specific job positions of 
responsibility. 
v. Most of the cases of discrimination and exploitation go unreported 
though there are prescribed measures of legal intervention in such 
cases. 
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vi. Engagement in the work and payment for the job and job conditions 
are mostly negotiated by middlemen and brokers. 
vii. The working environment both physical and socio-economic is not 
favourable and conducive for the physical and mental health of 
workers which causes tension and illness of the health. 
3.4 SAMPLE SELECTION AND SAMPLE DESIGN 
As the universe of study consist of female workers engaged in informal sector of 
economic activities in Savar Thana region of Bangladesh, there may be two 
ways to collect data from this universe. 
1. Through Census Method i.e. studying all the units of the universe which 
comprises of 2315 women workers in different components of informal sector. 
Practically it is very difficult to collect data from such a big number for the 
purpose of this study. 
2. Sampling Method: generally in empirical researches in sociology 
collection of primary data is done by drawing a representative from the universe. 
Sample as we know is a small proportion of a large whole, which represents the 
characteristics of the universe. In the present study therefore, a representative 
sample has been drawn keeping in view different components of informal sector 
activities in Savar Thana, Dhaka region. These sectors include Brick Fields, 
Building Construction, Road Construction, Material Processing Units, and Earth 
Cutting etc. Obviously total women workers (2315) are distributed in these 
different section of activities. Therefore, a sample of 200 (9 per cent of 2315 
approximately) will be a representative sample for the collection of primary data 
from the respondents. 
The principle of proportionality has been applied and 80 from brick fields 
activities, 40 from building construction activities, 40 from road construction, 20 
from construction material processing units and 20 from others (earth cutting , 
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sand and stone bringing, brick kiln, water carrying, sweeping etc.) making a sum 
of 200 have been identified by purposive random sampling technique. Thus, 
different variables such as age, sex, marital status, income, family background, 
education, terms and condition of work, nature of work, wage rate, wage 
discrimination, provision of health care, security measures etc. have been taken 
into consideration while making a sampling. 
For this purpose, out of total 73 (approximately) fields, 36 fields (50 % of total) 
has been picked up on purposive sampling basis, where in men and women 
workers work daylong basis. To understand the working condition of female 
wage labourers, the socio-economic background of these respondents have been 
taken into consideration in details. 
3.5 TECHNIQUE OF DATA COLLECTION 
Collection of information from the selected and identified units of the universe 
of the study may be done through different techniques generally applied in 
anthropological and sociological studies. These include observation, interview, 
interview-schedule, questionnaire and case study etc. 
OBSERVATION 
Observation is an integral part of any scientific enquiry. In deed, science begins 
with observation and must ultimately return to observation for final validation. 
Observation as a scientific tools for researcher, it serves a formulated research 
purpose and is considered the most modern technique of the research in 
sociological inquiry. Observation technique may be used to explore the 
existential reality of the working women in the informal sector and gain deeper 
insight into the research problems. This technique is also a primary method of 
data collection in descriptive study and even in experimental studies design for 
testing a casual hypothesis. 
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Observation is incorporated into different types: simple observation, 
uncontrolled, participant and non-participant observation. The types of of 
observational techniques to be chosen in a particular study which depends upon 
the nature of the study, the observational procedure is most likely to be relatively 
unstructured because of observer is also more likely to participate in the group 
activity. The researcher my be a participant or even a non-participant observer of 
the phenomenon depends on the nature of phenomenon. And in descriptive 
studies, the observational procedure are more likely to be relatively structured 
and involve a minimum of participation in the part of observer. However, it 
should be noted that the degree of structured and degree of participation need not 
vary together. Thus, in a particular research activity, it may be the demand of 
both techniques. 
While employing observation technique, generally, a researcher faces two kinds 
of problems. One is the problem of accessibility and acceptability among the 
people being observed. If the researcher is accepted by the people, the other 
problem remains there. It relates with the possibility of influencing the 
behaviours of the people by the presence of stranger that is the investigator. 
Expressed somewhat differently the people may become conscious in sharing the 
real information needed by a researcher/investigator. In order to overcome 
problems researcher does not disclose his identity and purpose. Fortunately, such 
a problem was not faced by this researcher in the field due to the fact that he 
belongs to the fields of the study under we take notes of each and every aspects 
of life. We also record life histories of some people. This exercise enriches our 
data as well as helps us in identifying major aspects related with social and 
economic structure of working women in informal sector. No matter how 
objective, we are one may have doubt in the objectivity in this research, firstly 
due to researcher being 'insider' and secondly on account of certain problem, 
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associated with the techniques of participant observation. And, therefore, 
researcher employed some quantifiable techniques of researches in order to 
substantiate our observations as well as to make the study verifiable. 
INTERVIEW SCHEDULE 
To get information from the respondents other techniques like interview, 
schedule and questionnaire are quite popular in social science researches. In the 
present research, questionnaire as a technique is not found suitable due to the 
nature of the respondents. Personal interview (unstructured open-ended question) 
is also not feasible due to the huge number of the respondents under the study. 
However, a combination of interview and schedule is considered more scientific 
and practical for this study and therefore a schedule consisting of various types 
of questions pertaining different dimensions of the research problem has been 
prepared to administer with selected respondents. It is a form of structured 
interview through already drawn questions asked in face-to-face situation with 
the selected respondents of sample. The schedule incorporates questions 
pertaining to the family, age, sex, marital status, income, education, terms and 
condition of work, nature of work, wage rate, wage discrimination, provision of 
health care, security measures etc. aspects of working women in IS. 
The interview was conducted individually and in free time of the respondents. 
Though the questions were formulated in English, they were stated and 
explained into the language of the respondents. Respondents were encouraged to 
provide as much information, as they desire. No interventions were made during 
the time of interview expect when the respondents seemed to have some problem 
either in understanding the questions or formulating the answers. The 
information, researcher has gathered through interview are tabulated and on the 
other hand some are simply describes. As mentioned above out of different 
observation, interview-schedule and case study is may be more appropriate in 
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this study. Observation as the term implies is an objective impartial seeing of the 
phenomenon as in a real life situation. In the present situation observation has 
been focused around questions, Where, How and When. But most reliably an 
interview-schedule has been prepared to administrated in face to face situation 
with the respondents. Question must not be lengthy, must not be overlapping and 
not be more-searching. As far as possible question are formulated in such a way 
that there answers are not touchy and irritating to the respondents. Keeping all 
this into consideration the researcher prepared an interview-schedule keeping in 
the objectives the study. 
FIELDS INVESTIGATION AND REFERENCE PERIOD 
The preliminary field investigation was done during the period from 30th May 
2004 to 18th August 2004. The study was undertaken relating to the year 2002-
2005, though the relevant information was collected with reliability and 
practicability of the study. 
3.6 SECONDARY SOURCES 
For this research work secondary source of information were also consulted by 
reviewing available literature on urban and suburb informal sectors with the 
emphasis on studies in Bangladesh and like other developing countries, Such 
secondary data have also been collected from various government and non-
governmental departments, officials, agencies, and organisations, statistical year 
book, report of the labour force survey of Bangladesh, ILO Bulletins on urban 
sectors. Besides, available books, journals, websites relating to women in 
informal sector in developing countries have also been consulted. 
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3.7 APPLICATION OF STATISTICAL TOOLS 
For data analysis, few distinct techniques viz., analytical and explanatory have 
been used for interpretation of data. Various statistical tools were used according 
to the requirements and suitability of sample. For descriptive statistics, average 
and the bar-diagram, pie-diagram have been used and to test the variability of 
different variables, standard deviation has been calculated. To test the 
hypothesis, chi-squire test has been done. For applying the statistical techniques 
and tools, the modern statistical software package has been widely used 
considering the suitability of the study\package. 
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4.1 NATURE AND CHARACTERISTICS OF INFORMAL SECTOR IN 
DEVELOPING COUNTRIES 
Historically economic production has been a joint venture of men and women in 
human society particularly in agrarian economy of developing countries. 
Contrary to the common belief that women are weak, her contribution in 
economic production has been quite high, though her share in the production has 
been extremely low. Presently women produce 50% of the world's food supply, 
account for 60% of the workforce and continued 30% in the official labour but 
receives only 10% of the economic benefits and more surprisingly owns only 1% 
of world's assets. According to ILO, more than 45% of women world-over in 
15-68 age group contribute in the economy in a significant way. But they suffer 
two major types of discrimination firstly, the free-market discrimination in the 
form of lack in their access to factors like education, training, experience and so 
on which develops capital. Secondly, they face market discrimination due to 
differential wages for similar work. 
In Tanzania, women work an average of 2600 hours a year in agriculture; it is 
only 1800 hours a year for men. In Africa as a whole, 60 per cent of all 
agricultural work, 50 per cent of food processing is done by women. For 
millions of women in third world who cook and clear, sew and wash, plant and 
weed, care for the old and bring up the young 16 hours a day is common. The 
informal sector studies under-taken in the 1970s and 1980, the majority of which 
tend to be socio-economic nature have used a large variety of definitions to 
develop the informal sector employment in developing countries lies in the non-
availability of modern sector jobs, and therefore informal employment has come 
to be recognized as a sources of income for a large majority of the urban labour 
force in developing countries. Due to insufficient unstable wage employment in 
the modern sector to absorb the high growth in population and increasing rural 
urban migration to cities, they are absorbed in the informal sector will not wither 
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away. In the future national economies of developing countries, work 
opportunities in the informal sector will play even more important role where the 
modern formal sector continues to lag behind while the urban labour force and 
displaced agricultural labour due to modernisation are rapidly increasing. 
The informal sector to be reviewed in this section consists of urban household or 
individuals with low incomes. Within the ILO, numerous such studies were 
undertaken under the auspicious of the world employment programme. These 
include urban employment studies conducted in the mid-1970s in Abidjan, 
Kolkata, Jakarta, Bogota, and Sao-Paulo (Moser, 1978) and urban informal 
sector studies carried out later in cities of Ghana, Nigeria and Sierra Leone in 
Africa, cities of Indonesia, Philippines and Srilanka in Asia and cities of 
Argentina and Brazil in Latin America. (Sethuraman, 1981). These informal 
sector studies essentially existed a sample survey of all the different urban 
informal sector activities, i.e. construction, manufacturing, services, transport, 
commerce etc. Irrespective of the studies clearly indicated that the informal 
sector encompasses for more diverse activities than the shoeshine work and 
street vending, which are referred to thereafter. At the extreme the sector acts as 
an "employer of the last resort" with marginal activities, which offer scanty 
(inadequate) remuneration. At the other, it includes micro-enterprises which 
although on a very small scale and in a rudimentary form, show some division of 
labour and organisation of production and which are in congenial to in 
productive activities. Such as manufacturing e.g. furniture making, welding, 
tailoring and various repair activities (Haan,1986). Sub-urban informal sector is 
not new issue, it is defined to include heterogeneous sets of activities and of 
people. 
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4.2 SCENARIO OF FEMALE WORKFORCE IN INFORMAL SECTOR OF 
DEVELOPING COUNTRIES 
Studies of the sex composition of the work force in the informal sector found 
that more women than men are involved in this sphere of economic activity. The 
informal sector's vastness in cities of Bangladesh is evident from the finding, 
that about 65 per cent of the total employment in Dhaka city of the country 
(World Bank, 2001). Informal labour force dominates the labour market, the 
labour force survey 1995/96 shows that about 40.1% were unpaid family 
workers. 17.9 were day labour. 12.4 % were regular employed workers and 
29.6% were self-employed. The total civilian labour force of the country in 
1996-97 was estimated at 42.97 million of which 34.7 million were male and 
8.27 million were female. Thus figures however, excluded the female labour 
force engaged in activities like poultry, livestock, paddy husking, preservation of 
food etc. Conducted in rural households and considered as domestic work rather 
than economic activities. The 1995-96 LFS estimated the female participation 
rate at 18.1%. Total labouforce in Bangladesh comprises 51.2 million and out of 
this 31.1 million are male and 20.1 million are female. (Statistical Report 2000-
01). More than 65 per cent workers are employed temporarily in industrial 
sector, for women more than 72 per cent, for men this numbers 53 per cent. 
(Paulo Majumder,1994).In the case study areas of Savar Thana total labour force 
counted 32.5% particularly in the construction and construction related work. 
(Upazila Statistics Office, 2004, Savar) 
The enumeration of female workforce in Bangladesh in (1990) Census found the 
female labour force participation rate to be 6.3 per cent, while the BBS survey 
(1993-94) showed the rate to be around 8 per cent. But many micro studies 
reveal that the female labour force participation rate in Bangladesh was between 
8 to 18 per cent. (Bangladesh Union Parishad,1982). The BBS survey (1989) 
show a spectacular change in women's labour force participation. From 8 per 
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cent to climbed up to around 61 per cent in (1991). Subtracting the few owners 
in the informal sector, an overwhelming majority of these owner are found to be 
working in the informal sector. As a day labour 7.0 per cent (1991), 9.8 per cent 
(195-96), 10.2 per cent (1999-2000). (Report of the Labour force Survey 
Bangladesh 1999-02, BBS) 
TABLE 4.1: FEMALE LABOUR FORCE (MILLION) 
Bangladesh 
Bangladesh 
Urban 
Rural 
1995-96 
5.4 
1.6 
3.8 
1999-2000 
8.6 (60%) 
2.2 (87%) 
6.4 (68%) 
TABLE 4.2: LABOUR FORCE PARTICIPATION (BOTH SEX) BY PERCENTAGE (1999-2001). 
Bangladesh 
Urban 
Rural 
Both Sex 
54.9 . 
55.8 
54.6 
Male 
84.0 
83.7 
84.0 
Female 
23.9 
26.5 
23.1 
BBS, 2995-200 
It is worth noting that, in these labour forces survey (1999-2000) tables have not 
been specified formal and informal sector wise labour force participation rate. In 
a Brazilian study (Merrick and Schmink, 1978) found that at least 80 per cent of 
working women were concentrated in the lowest income start of the population 
and that 86 per cent of married and widowed heads of poor house holds were 
employed in casual work. Although more women are working than ever before 
in the big cities of third world countries, their work is increasingly concentrated 
in the casual sectors and the majority of young migrant women engage 
themselves in the domestic service. Further, the nature of goods and services 
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distributed could be classified under: distributed of food items, vegetable and 
fruits, clothing and home based craft. This, it establishes indisputable fact that 
these workers of the informal sector not only produce goods necessary for its 
marginal population, who sustain a large number of economically viable 
activities to help a ready market, but also provide diverse services to a large 
segment of the working population. 
In a study of the labour force and industrial organisation of the formal sector in 
the Dhaka city (Amin,1982) connected that the female participation in the 
informal sector labour force, appeared to be very low in Dhaka. However, a 
more recent World Bank Report (1990) revealed that in the urban area of 
Bangladesh, the majority of the low income female living in slums find work in 
the urban in formal sector and domestic maids. Some are able to find full-time 
employment in small factories making paper bag, coir-rope etc. but very little is 
known about the organisation of wage work and wage levels in the urban 
informal sector (World Bank Country Study, 1990). 
4.3 WOMEN LABOUR FORCE / UNEMPLOYMENT STATUS IN INDIA 
Similarly in India 89 per cent of women workers belong to the informal sector 
and surviving in subhuman conditions. These women workers are most visible a 
hawkers and vendors, they are mostly providers of urban serve home based 
petty-manufacturers, and traders among other. Over 20,000 women workers as 
paper pickers in Ahmedabad, picking waste paper on the road side roaming as 
for as 10 km. and working as many as 12 hours each day. These women do the 
work of collecting what society has judged worth less. All Harijon and poor 
paper pickers are unable to get any other employment and have simply fallen out 
of the bottom of the economy. There is no protective legislation, no job security 
and no respect for their work. The life of paper picking women are financially 
unstable and physically hazardous a day to day struggle. The income from this 
CHAPTER FOUR : STATUS OF THE URBAN IS IN THE DEVELOPING COUNTRIES 100 
work is miserably low even foll-time work brings only Rs. 5-8 per day while the 
contractor can sale the paper to the paper mill for ten times as much. Their 
dependency on the paper contractions and the contractors occasional sympathy 
leads them to trust these men beyond what they deserve (BentIey-1988). 
In south India, on the other hand, a large number of women workers, especially 
in urban areas are self-employed; vending or hawking on the streets as flowers 
or operating services among their neighbours (Snacks, meal shops). Nearly, all 
tend to be continued to the lowest end of the trading hierarchy. Typically, the 
women trade only in a single item or good at the level of one hand-carried 
basket. Some home-based producers are unpaid a low piece-rate for production 
or assembly work like Agarbati and Beedi (cigarette) making labeling and lace 
making. Women work maximum hours at detailed respective work for extremely 
low-earnings, at time less than, Rs. 20 per day. Doing such work women suffer 
eye, hip and long ailments from sitting long hours focusing on the filed work or 
breathing in natural dust. Virtually, the majority of women workers in the 
informal sector whether, petty or home based producers in urban or rural areas, 
suffer social tension, of insecure common law marriages, bigamy, desertion, and 
draw. Pressures, male alcoholism and physical violence, and the responsibility of 
childcare and housework. In addition, many women although not widowed or 
deserted, are the main food providers because their husbands are either casually 
employed or do not contribute fully to family income. 
Usha Jumani (1986) included the income of home-based workers as very low. In 
her study she gives an account of the carrying of various home based women 
workers, as beedi workers get paid Rs. 1518 for rolling. 1000 beedis, agarbatti 
get Rs-8 for printing three bed sheets, sewing one quilt cover get 1.50 Rs. and 
ready made garments workers get Rs. for sewing a dozen sari, petticoats; and Rs, 
15-20 for sewing a dozen baby frocks or shirts. All these goods are sold at 
substantially higher prices to the final consumers with the producers getting very 
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low prices and piece rates. Most home-based women workers are poor and 
illiterate when they work as helpers in a family unit for own account work they 
are often ignored as workers. Female work participation in India where 89 per 
cent of women workers belong to the unorganised sector (IS). According to 1991 
Census Government of India total workforce in unorganized sector is 352.86 
million out of it 199.56 million are male and 153.30 million are female. This 
constitute nearly 74.3 per cent of the total workforce of the country. 
As per the 1991, Census the women participation rate is 23% for rural women is 
27 %. and for urban it is 10 %. The UN. estimates in 1996 India had 60 million 
economically active women and in 1998 the number had increased to 76 million. 
According to 1991 census 19 per cent of the total female workforce constitute of 
unpaid family labour. 
TABLE 4.3 : WOMEN WORKFORCE IN INDIA 
Year 
1971 
1981 
1991 
Number (Million) 
11.86 
14.44 
22.69. 
Census -1991, India 
It has been found from the table that female workforce being increased up to 11 
millions i.e. women workforce became double over the last 20 years in India. 
Despite greater emphasis on the growth of modern organized sector, women's 
participation is only 6 per cent because of it rigid norms. Whereas unorganised 
or informal sector has employed about 94 per cent of women labour force in 
India. As per 1981 Census India, about 90 per cent of women employed in IS. In 
1991 it was 11% in construction sector in IS ( Statistical Profile of Women 
rH 
Labour 3 Issue Ministry of Labour, 1991). The National Commission on Self 
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Employed in IS constitute that 94% of the total female workforce is to be found 
in this sector (GOI, 1988). They participate extensively in agriculture animal 
husbandry. Dairying, social and agro-forestry, fisheries, handicrafts, khadi and 
forestry, village industries, handloom, weaving and sericulture etc. agriculture 
includes weeding, transplantation and harvesting. 
4.4 WOMEN LABOUR FORCE STATUS IN PAKISTAN 
According to the World Bank (2001) similar situation exists in Pakistan. Still 
there are differences in the nature of mode of work. Women in the urban 
informal sector are either home-based, self-employed or in family enterprises 
e.g. leather workers, launderer and vendors or 'out side home' wage workers 
e.g.. brick makers, construction workers and domestic home-based workers, the 
largest group is to be found in the lower middle to lower income categories. On 
the other hand, most poor household women's income is inadequate specially 
where the women is widowed, divorced or abandoned or the husband is sick, 
disabled or unemployed. 
Home-based workers have lack of access to inputs and services like credit input, 
supplies, markets and new technology that could increase their productivity. 
Several factors have been identified. Women are often in purdha and they tend to 
be 'invisible' hence their work and productive potentials tend to go unorganised. 
As they are generally poor and lacking both in education and self-confidence. 
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4.5 WOMEN LABOUR FORCE STATUS IN LATIN AMERICA 
Latin America increased much faster during the post war period and a 
considerable proportion of this growing labour had no alternative but to create 
low-productivity jobs for itself (Souza and Tokman.1976). In studies on 
Asuncion, Guayaquil, Quito, San-Salvador and Santo Domingo, it was found 
that there was a much higher rate of female component in the informal than in 
the formal sector. Souza and Tokman (1976) postulated that wages are not the 
most common form or remuneration inspite of the fact that production is instead 
mainly for the market. There is instead a multitude of tiny enterprises operating 
virtually without capital or formal organisation and using very simple 
technology. 
Moser's case study from Guaya quil, Equador (1981:1929) examines the 
function and importance of women's work in the survival strategies of low-
income households. The question of occupation between men and women is 
examined in two very different and contrasting sectors, which provide income-
craning opportunities for the majority of women. The first is domestic service, 
which is termed women's work and consequently remains largely a protected 
sector; the second is retail selling. Where there in no sexual segregation and both 
men and women work, when men are employed, looking for work, or involved 
in very un remunerative economic activities, their wives are frequently forced to 
look for work in domestic services. In this way women's work is used as an 
adjustment mechanism in the market. Women perceive this as an extension of 
domestic labour while men continue to control the financial aspects of the 
enterprise, and to change occupations as and when its suits them. The majority 
of women are involved in different domestic related income earning activities 
throughout their adult lives, despite the fact that this work includes low rates of 
pay, no security of work and exploitative labour relations; the income earned 
provides a considerable proportion of the 'family income'. 
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4.6 OVERALL SCENARIO IN THE INFORMAL SECTOR SAARC 
COUNTRIES 
An overwhelming majority of women in the informal sector is to be found in the 
tertiary sector consisting of trade, related to manufacturing for example, women 
are primarily concentrated in activities which are at the bottom end of the scale 
of earnings; they are typically the poorest of the working poor, unequal access to 
limited training opportunities is certainly to be included among the range of 
factors which explain this situation. Women's employment in the neighbourly 
countries has been growing in part-time, casual, precarious or unprotected forms 
of work. These forms or work have highly exploitative labour relations as well 
as low and irregular incomes. To the extent these activities are carried out 
without any formal approval from the government, they escape the 
administrative machinery responsible for re-enforcing minimum wage 
legislation and other similar instruments concerning the conditions of work. 
There is also labour market discrimination which explains why women are 
increasingly marginalised even within the informal sector as well. It is believed 
that sex-based discrimination in market and working places both in formal and 
informal sectors are a major factor explaining the situation 
(Sethuraman,1986;31). Women in the informal sector have attempted to 
overcome such market imperfections through various means. One response has 
been to seek work as domestic servants rather becoming self-employed in their 
own business, e.g. in Bangladesh women generally lack direct access to credit 
and other resources, to know-how, to skills, training, to markets, to infrastructure 
and so on. Certain cultural factors also inhibit free mobility, as in the case of 
Pakistan exchange of information vital to the successful operation of small 
business by women (World Bank. Report, 2001). The reasons why women 
workers prefer the home as a work place has been clearly identified by Jumani 
(1986). Most recently, there have been extreme interventions to overcome the 
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markets. These include among others, organisations of women workers, which 
made it possible to improve women's access to credit and markets of finished 
products and to create a legal framework in favour of such women and so on. 
Most importantly it has been possible to influence policy making through such 
workers organisations. 
The overall picture of women's participation in market based activities shows 
that the bulk of the women remain involved in such economic activities as 
provide values of household services or minor manufactured products. They. 
continue to perform as marginal segment of the labour force, constituting a 
reservoir of cheap labour which is largely tapped by various informal sector 
activities whether as poorly paid wage workers or as unpaid family labours As 
for women's wage employment, the critical considerations for the employment 
have been the lack of bargaining capacity of female workers in the labour 
process, and their acceptance of abnormally long hours and abysmal working 
conditions and wage rates considerably lower than the men. 
In most of the developing countries women workers are characterised and 
divided into various groups like class and employment and activity. Poor women 
are not a homogenous group. The division of work is highly sex based. In 
construction work, for example, men do the skilled jobs like brick laying, while 
women mix-mortar, carry head loads of earth clay and brick. In the urban 
informal sector, some of the lowest paid occupations have a high percentage of 
women. Even in the organised sector 90 per cent of the women are found in 
unskilled or semi-skilled jobs. But it can hardly go unrecognised, that 
phenomenal growth of the urban informal sector in the last few decades has 
opened up a new route to the labour market for women in Bangladesh. 
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EMPLOYMENT ; 
5.1 REVIEW OF GOVERNMENT POLICIES AND PROGRAMMES PAST 
FEW YEARS 
In recent years much focus has been given on development in informal sector. 
here are a few reasons why this is so. Both the agriculture and the urban sector 
have traditionally a policy focuses. As they have been articulated in development 
plans and strategies of many developing country's government. It is clear that 
the insufficiency to the growth process, or at least its slower than expected pace, 
in the more organised areas of the economy has meant that large sections of 
increasing labour force are both inadequately absorbed in agriculture and remain 
virtually unobservable in the modern sectors. Much of this increasing surplus of 
labour is likely to be poor, and located in precisely the residually defined 
category of the informal sector. Governments, therefore feel the need to enhance 
the absorptive capacities of the formal industrial sector to take on new labour 
increase and develop the productive capacities of the agricultural sector to 
contain new labour. 
In historical assessment of the official approach to the informal sector, one 
discovers a long chain of policy initiatives and programme interventions. Some 
are directly connected with the IS while others are largely oriented to strengthen 
the activities in the formal sector. In plan after plan, new ideas, schemes and 
programmes, encompassing major problem areas e.g. infrastructure 
development, technology upgradation, inter sectoral linkages, management and 
policy stands based on it. It is also likely to be the case that the conditions under 
which this policy attention to the informal sector typically comes on line is not 
of high growth. In the rest of the economy also has the argument made above a 
limited potential for generating dynamic growth in the sector. 
The IS in Bangladesh co-exists with the FS in a big way. Although there has-
been continued policy support extended to the agricultural sector the remaining 
IS seems to have received inadequate attention of the planners and policy makers 
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of the country. The First Five-Year Plan (FIFYP). 1973-78, to take note of the IS 
as a part of the 'non-monetized rural sector' and the investment by people in this 
sector was 'subsistence investment' mostly autonomous' in nature. But this was 
no particular government program for institutional or financial support 
encourages the IS activities. Among the major institutional and infrastructure 
development programs that partly relate to the IS are: 
a) Recognition and strengthening of Bangladesh Small and Cottage 
Industries Corporation (BSCIS); 
b) Development of 20 industrial estates; 
c) A scheme of reactivating and modernisation of seven Textile Facility 
Center cost of Tk. 6 million; 
d) Scheme of expansion of silk factory, development of sericulture 
nurseries and demonstration centres, strengthening of Silk Research and 
Training Institute at a cost of Tk. 19.6 million and so on. The coverage of 
the IS enterprises by these institution is peripheral. 
The two year Plan (TYP), 1978-80, remained silent on the institutional and 
infrastructure support to the IS. But the relevant programmes under taken during 
the FIYP period were continued and expanded under the (TYP). For This 
purpose Tk. 132.7 million with a foreign exchange component of Tk. 5.6 million 
was allocated very little of which could reach these enterprises. 
The Second Five Year Plan (SFYP), 1980-85 put special emphasis on the co-
ordination of efforts of the various agencies at the national and district level, and 
targeted at setting up of at least on training cum production center one service 
work shop in each. Thana with in the agro-support complex being setup for the 
multi-sectional promotion of real development. The third Five Year Plan 
(TFYP), 1985-90 recognised that to initiate an effective rural non-firm self-
employment generation programs it is important to decentralize the institutional 
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and infra-structural framework. Under this plan a number of Employment 
Resource Center (ERC) at the Upazila (Thana) level were setup. The 
organisations called Bitayaheen Samabaya Samity (BSS), Asset less Co-
operative Society, and Mobile Samabaya Samity (MSS), Women Co-operative 
Society were developed to under take economic activities like, bamboo works, 
bee-keeping, coir-handicraft, pottery, rice-husking, pond fisheries, net making, 
rickshaw pulling and so on. 
In addition to the existing institutions and infrastructure the Fourth Five Yar Plan 
(FOFYP), 1990-95, envisaged the establishment of a women's Bank in order 
promote female entrepreneurship. As a matter of fact, the IS as distinct economic 
sector has remained from being recognised by the governments of the countries 
experiencing. IS growth until 1995s. The past history is one of continued 
suppression of IS enterprises by consecutive government prone to purge the 
economy of the informal sector. In line with several other programmes under the 
(FOFYP) is a skill development training programmer women with major areas of 
poultry, dairy, livestock, food processing, plum binge, masonry, electronics, and 
other selected non-traditional vocations. Under this program 10,0000 women are 
to be trained in different trades. In parallel, there is a broad-based women's credit 
programmer to provide training to women. Credit facilities for-self employment 
of 50,000 women are to be covered under this programme. 
As of training of IS workers, two parallel views are expressed in the current 
literature on the IS. One group views that the IS is not transitional sector at all. 
Hence, employment planning is to embrace it and training is to be imparted so 
that certain labour groups will be better equipped with the necessary slices to 
work in the IS. The under lying assumption is that 'a society will be better of 
with a job creation program for the IS'. The other view, which is opposed to the 
former view is that the IS is to be gradually upgraded and absorbed into the 
modern FS, the IS, is a transitional and temporary phenomenon. Also it is to be 
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seen that marketing issue of the informal enterprises has received inadequate 
attention in the past and present policies and programs. 
Current policies seems to have placed, much emphasis on the supply side i.e. 
access to credit and training etc. and too little emphasis on demand side. Supply 
side interventions seem to be most affective in cases where demand is not a 
binding constraint. In the supply give with boosted with lagging demand 
creation, the excess supply would depress prices, bring dawn profitability and 
eventually have the lot of IS enterprises unaltered or degraded. One can make 
therefore the observation in this regard. Firstly, the demand constraint in the case 
of some IS products is due to competition from substitutes produced out side the 
IS. Secondly, there are products whose demand is rising but thinly spread out 
over a large segment of the population. In their ease a demand constraint is felt 
due to the absence of proper marketing system and is exhibited in the rate of 
increase in their prices. Thirdly, demand for intermediate (e.g. repair and 
maintenance) is determined by the growth of end-use activities which, intern is 
determined by the structural emphasis on activities which have a stranger link 
with the IS products than others would generate more demand for the product of 
the informal sector. 
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TABLE 5.1 : AN ESTIMATE OF GROWTH OF FORMAL AND INFORMAL EMPLOYMENT IN 
BANGLADESH DURING 1990\91 -2000. 
Number 
l. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
Notes 
1. 
2. 
3. 
Source 
1. 
2. 
3. 
Sector 
(1) 
Agri, forestry 
& Fishery 
Mining & 
Quarrying 
manufacturing 
Electricity, 
Gas & Water 
Contraction 
Trade, Hotel & 
Restaurants 
Transport & 
Communication 
Hnance & Busines 
Service 
Community & 
Personal Service 
Household Sector 
All Sectors 
Total 
Employm 
nt 
1983/84 
Number 
(2) 
16448 
46 
24.83 
68 
487 
3255 
1088 
136 
2294 
1671 
27976 
(11528) 
Estimate< 
Formal 
Employm 
nt 
1984* 
(3) 
101 
2 
452 
34 
23 
18 
69 
41 
260 
-
1000 
(899) 
stimated 
Informal 
Employm 
nt 
1983/84 
(4) 
16347 
44 
2031 
34 
464 
3237 
1019 
95 
2034 
1671 
26976 
(10629) 
Total 
Employ 
ment 
1995/9< 
(5) 
20608 
22 
3994 
103 
1013 
5980 
2299 
213 
5046 
1036 
40314 
(19706 
Formal employment is defined as employmen 
workers. 
* Formal employment for 1984 is estimated o 
1994 and that for 1995-96 is obtained from B 
years and above. 
Figures in the parenthesis are corresponding v 
s : 
BBS, Labour Force Survey 1983-84, 1995-9( 
Census of Manufacturing Industries 1983-84, 
BMET, Report on Establishment Survey-1982. 
Formal 
Employmen 
1995/98* 
(6) 
493 
8 
1759 
68 
132 
1078 
320 
169 
2193 
24 
6244 
(5751) 
Estimated 
Informal 
Employmen 
1995/96* 
(J) 
20115 
14 
2235 
35 
881 
4902 
1979 
44 
2853 
1012 
34070 
(13955) 
in establishments e 
n the basis of annua 
BS (1996) and cove 
alues excluding agr 
5, 2000 
1989-90 
Growth 
Rate of Tots 
Employmen 
1983/84-
1995/96 
(8) 
1.9 
-6.0 
4.0 
3.5 
6.3 
5.2 
6.4 
3.8 
6.8 
-3.9 
3.1 
(4.6) 
GTowth 
Rate of Forma 
Employment 
19884-1996 
(9) 
14.1 
12.2 
12.0 
5.9 
15.7 
40.6 
13.6 
1Z5 
19.4 
-
16.5 
(16.7) 
Growth 
Rale of 
Informal 
Employment 
1983/84-
1995-2000 
(10) 
1.7 
-9.1 
0.8 
0.2 
5.1 
3.5 
5.7 
-6.2 
2.9 
-1.1 
2.0 
(2-3) 
mploying 10 and more 
[ growth rate during 1982-
rs employed persons aged 15 
iculture. 
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OVER ALL SCENARIO 
In historical assessment of the official approach to the informal sector, on 
discovers a long chain of policy initiatives and program interventions. Some are 
directly connected with the IS sector, while others are largely oriented to 
strengthen the activities in the formal sector in plan of after plan, new ideas, 
schemes and programs, encompassing major problem are e.g. infra-structural 
development financial support, training skills development, technology up-
gradation, inter-sectional linkage, management information and so on have been 
articulated. But very few of this initiatives were expressly addressed to the IS. 
That is not to say that policy was totally absent for the IS some is sues were take-
up, and categories of the is did benefit from policy support. The point, however, 
is that given the colossal size of the sector, especially inters of the proportion of 
people involved in it. the policy attention it required had been in adequate, and in 
some instances, adhoc. The over all in impression is that policy interventions to 
the have focused on constraints on the supply side and left the demand side 
untouched. In the opinion of some analysts, the more daunting problems of the 
IS remains unresolved impute of the proliferation and reorganisation of various 
relevant institutions e.g. recognition of BSCIS, settling up of BARD, Handloom 
and Sericulture Boards, and expansion on of the Handicraft Design Centre, the 
development of sericulture nurseries and demonstration centers, the expanding 
network of NGOS (Non Government Organization) and the extenuated 
operations of Grameen Bank, etc., and infrastructure support given to if (ILO, 
1994); More over, until now the legal handicaps experienced by the IS have 
received no serious consideration and the ISs enjoy no legal protection. In many 
situations especially in the urban areas, extra legal coercion is exercised to harass 
members of the IS, and in some cases, to control them with a burden of rent 
seeking and physical intimidation. 
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TRAINING AND SKILLS STATUS 
In the sphere of training and skill formation, several programs including Thana 
and Union levels training for women in micro-enterprises and training program 
me for tribal areas for minorities were implemented. BARD'S programs in 
several rural development projects might have had some positive aspect but they 
don't seem to be sustainable. Similarly, the Second, Third and Fourth Five year 
Plans aimed at harnessing existing skills and equipping the target group 
population with necessary skills through training. In real terms, such training and 
skill formation programs did not mean much to ISs since weakness of curricula, 
the appropriate focus on training in relation to the immediate needs of the sector, 
lack of linkages with formal industry. 
In line with several general training programs in the Fourth Plan, there are skill 
development training programs for women in areas of poultry, dairying, 
livestock, food processing, planting, masonry, electrons and the selected non-
traditional vocations. Simultaneously there is a broad based women's programme 
under which trained women would get the needed credit facilities for-self-
employment. It is feared the programme is not directly contributing to the 
development of IS because in the trades, usually delimited for prospective 
women entrepreneurs, training alone is not sufficient for starting self-
employment ventures; market demand information on the size of market and the 
investment climate, are also important. 
Clearly, the IS enterprises have very limited access to formal training institutions 
and programs which are inadequate from several points of view : Firstly, most of 
the formal training institutes provide training in skills and occupations that lead 
employment in the FS, but that does not correspond to opportunities in the IS. 
Secondly formal training programs reach only to a small proportion of the mass 
new entrants to the labour market. Thirdly, the quality of training available in the 
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existing institutions is often not appropriate for preparing the trainees for 
productive work in either the formal or the informal sector. Finally, all the FS 
training programs are essentially supply oriented catering very little to the IS 
skilled demand. 
It is apparent that the IS training facilities are naturally very weak and do not 
cope with practical activities. Informal training at present takes place in various 
forms, predominantly on the job at home, or at different informal work places. In 
most cases it is provided free of cost. In many instances, however, it involve 
cost, but not so high in view of the average duration of training which works out 
at 538 irregular days in the urban and 240 irregular days in the rural areas. The 
training cost per-trainee does not exceed Tk.777 in the urban and Tk. 855 in the 
rural areas. The average training cost in the rural areas is therefore more 
statistical than real. In the rural areas, in all the sectors other than manufacturing 
the average training cost is considerably lower and even too negligible to be 
comparable in the case of construction and transport. (BBS-2001) 
TECHNOLOGICAL ADVANCEMENT AND MANAGEMENT SKILLS 
The issue of the technology improvement has received a wide coverage in all 
policies relating to the development of micro-enterprises. New institutes came up 
to facilitate technology lead gradation in diverse categories of micro enterprises. 
and in many cases, improved technology has been introduced. The coverage is, 
however, highly restricted and traditional technology persists with a majority of 
IS. Going by the pace of past performance, if is optimistic to expect to over all 
aspects of technology improve meant, viz. more efficient plant and equipment, 
better quality of products, upgrade skills, more effective management and 
marketing techniques. In recent years, production associations and co-operatives 
have been setup. They have seldom been successful. The general impression is 
that their formation is largely induced from above or from outside rather than 
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from with in, and expectedly, that they have remained highly regulatory and 
restrictive. 
CREDIT STATUS AND LAND RESOURCES 
At the establishment stage informal enterprises are financed essentially by the 
owners themselves with the cash available with them and disinvesting their 
physical assets. Self- financing accounts for 75% in the purloin areas, compared 
to 77 per cent in the rural areas, while in all the sectors other than construction 
in both the rural and the urban areas, the proportion of self-financing closely 
approximates this average picture, in the construction sector it is 100%; 
reflecting very thin capital requirement in general and in the construction sector 
in particular. At the operation stage, 100% of the finance for the informal 
enterprises in the rural areas surprisingly comes from non-institutional sources. 
In comparison although non-institutional sources account for the bulk (66.86.) 
finance for the IS enterprises, in the urban areas, a significant proportion 33% is 
self-finance. 
Informal credit sources contribute mostly to the working capital of the informal 
enterprises. Nevertheless, an array of lending mechanism plays a significant role 
in providing credit to informal enterprises. Although informal credit transactions 
are carried out on the face-to-face relationship between creditor and debtor. It 
seems that higher interest rates are usually charged by the traditional 
moneylender especially in the rural areas. 
It is evident that the informal enterprises can hardly reach the formal credit 
institutions. This is attributable partly to the heavy costs of the formal credit 
bureaucracy and more importantly to lack at credit worthiness of the informal 
enterprises. Although in a number of non-government organisation (NGO) credit 
programmes are in currency. They are geared primarily to other wise 
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unemployed people. Access to the resources largely determines the nature, type, 
scale and domain of economic activity in a given sector. Land constitutes a vital 
resource for productive activity. In the urban areas none of the enterprises is 
found to have any access to land. Their occupation of the land happens to be 
invariably unauthorised. In the rural areas however, there is some access to land 
though very limited. 
WORK PLACE AND PHYSICAL STRUCTURE OF INFORMAL SECTOR 
Work sites of the informal enterprises are essentially temporary located around 
the market places and on the roadsides with or without tempering ramshackle 
structures. Layout of the work sites is generally poor with inadequate space. 
Report of BBS-2002 reveals that urban areas 50% of the informal enterprises are 
located on the road sides adjoining the market places of which 14.3% have some 
structures and 35.7% works in the open space 35% of the enterprises, especially 
in the transport and constructions sectors. Rural areas present somewhat similar 
pattern of informal enterprises with 46.1% of them being located on the road 
sides. But unlike the urban areas a large proportions 24.1% of them have some 
temporary structures and smaller proportion (22%) of them work in the open 
space. Difference as between the rural and the urban areas are pronounced in the 
relative proportions of the enterprises having rented workplace and these located 
in the corridor of the shops. 
Across the sectors, roadside informal manufacturing enterprises are predominant 
in trading and service sectors in the rural areas. The mobile informal enterprises 
are predominant in the transport and construction sectors in both the rural and 
the urban areas. In the urban areas the largest proportion 48% of informal 
manufacturing enterprises are located in the corridor shops (e.g. tailoring key 
making, watch repairing, followed by those the road sides. This entire amount, to 
say that informal enterprises in both the rural and the urban areas have very 
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limited access to good work site and building structures. There working 
condition happens to be generally very poor and appalling. 
SECTORAL LINKAGES 
About foreign linkages between the formal and non-formal sectors and 
promoting sub-contracting and ancillary relationships, no serious policy thinking 
was discernable, even till the comment of the fourth plan. The IS operating as it 
has been in isolation, is left to be a sector by and for the poor. Consequently the 
sluggish growth of income at the lower and of the Bangladesh economy has 
infected halting effects on the demand for the IS, products and services. It is 
naive to expect the sector to continue to generate more employment and at the 
same time, raise labour productivity in its present form. This is particularly so, 
locates its foulard linkage with the formal sector are virtually non existent while 
its backward linkages are fairly strong; most producers used goods by the non-
formal sector come from the formal sector as the bulk of its raw materials and 
spare parts for some IS, especially those engaged in hostile and competitive 
manufacturing regimes, linkage with the formal sector is indispensable for their 
survival and growth. 
5.2 NGOS' (NON GOVERNMENT ORGANISATION) ACTIVITIES TOWARDS 
INFORMAL SECTOR DEVELOPMENT 
In the recent years, NGOs have emerged as a significant force in the 
development initiative of many developing countries. NGOs began to emerge on 
a large scale after the liberation war of 1971. Initially involved in relief and 
rehabilitation programmes, the NGOs conventionally changed to a more 
development oriented approach and focus on a specific target group, the rural 
poor, strategies adopted by them included mobilising the poor and providing 
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them with support services such as training, credit, education and health. 
Among the largest and leading most successful are the Bangladesh Rural 
Advancement Committee (BRAC),Grameen Bank, Proshika, CARE, Swanirbhar 
Bangladesh playing a unique role in the development context both rural and 
urban areas. These programmes have the potentials to become viable and 
sustainable on the long run (Peattie and Khandakar, 1995). Activities of some of 
these organisations specifically in the area under study of Savar Thana towards 
women development. 
BRAC was established in 1972 and focuses on community development through 
programmes in agriculture, fisheries, co-operatives, rural crafts, adult literacy, 
health and family planning, vocational training for women and construction of 
community centres. In 1996 BRAC initiated the Manikgonj and Savar Thana 
areas integrated programme which was aimed at the land less, the small farmers, 
artisans and vulnerable women. In the education sector BRAC initiated an 
innovative non-formal primary education programme in which 70 per cent were 
girls. BRAC's Rural Development Programme organises the rural poor for 
functional education, training, credit and income generation activities of the 
4,00000 land less poor were covered by the programme, 64 per cent were 
women. It has 1500 field offices, 14 training centres, 34,000 schools in all 64 
districts including Savar Thana. Branch office (BDP) of Savar Thana covers the 
vision, mission and programmes are as follows : 
• Micro Credit and Development; 
• Village Organizations (VO) of landless people organized and facilitated by 
BRAC who collectively address their common development cancers; 
• Provision of Small Loans only for (VO) Members; 
• Training in income generation activities for cow, goat,' rearing and poultry 
farming etc.; 
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• Education about human rights and gender issues; 
• Provides inexpensive medicines, immunisation and reproductive health 
services and so on. 
Case studies and observation show there is in Savar Thana no such programmes 
and field activities made for working people particularly women labourers and 
their children in these ISs. 
Proshika is another leading NGO running their development oriented 
programmes and projects. The major components are as organising the rural 
poor; development education; employment and income generating activities; 
socio forestry and employment health care programme where 59 per cent are 
women's group across the country along Savar Thana regions. Thus operation 
specifically confined for cluster village's people and these programmes over 
look to involve working people working women and their children for IS fields. 
Grameen Bank (GB) is a specialised financial institution that was established in 
1983 to provide credit to the rural poor for the purpose of improving their 
economic condition. Eligibility for loan is based on land ownership not 
exceeding 0.5 acres of cultivable land and on being a group member. Loans are 
issued without collateral and bear an annual interest rate of 20 percent for 
women its 89 per cent for men and 97 per cent for women. GB also operates for 
housing loan for poorer especially for women besides providing credit for social 
development programme to members to improve their standard of living through 
social health, sanitation and nutritional matters. 
Village Education Resource Centre (VERC) located Anandapur Savar Dhaka. It 
started in 1977 as a collaboration project of save the children with USA and 
UNICE. VERC operates in Bangladesh and working with rural poor in selected 
areas to achieve their self reliance with common goal of rural development to 
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ensure participation of disadvantaged persons. It undertakes following 
programmes across the country including Savar. The areas are mainly-
• Women's Literacy and Children Education; 
• Water Sanitation and Hygiene Promotion; 
• Environmental Protection and Disaster Prepareness ; 
• Training; 
• Mother and Child Healthcare (MCH); 
• Community Based Rehabilitation (CBR), education for the disabled 
children and so forth. 
More than 18 NGOs and their branches are actively running their projects and 
programmes simultaneously. It is evident from the preceding discussion that 
women's status in Bangladesh is socially, economically inferior to that of men. 
Therefore, most of the working project slant towards poor and destitute women. 
It is noted that the lowest paid and least favourable wage workers particularly 
women in construction related fields are greatly depriving and remain away 
stands or marginal state from these privileges. 
The Fifth Five Year plan 1995 has set some targets at the micro level credit and 
poverty alleviation programmes to some 250,000 poor women. But it needs in 
considering that a large proportion of destitute working women's situation 
across the country take impact by legal authority by addressed such effort. The 
state has made a major commitment to the betterment of the situation of the 
women in the education sector, in search for an alternative frame work the 
Government established Palli Karma Sahayak Foundation (PKSF) for poverty 
alleviation to supplement the NGO and Government. Although 41 per cent of 
the civilian Labourforce are women . their contribution to the Gross Domestics 
Product (GDP) is only 25 per cent because of their high involvement as unpaid 
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family labour, low rates when they are in wage labour, and because of their 
low levels in salaried employment (Hamid, 1993). 
To support national income accounting reforms employment and irregular wage 
employment data would need to be more comprehensively and regularly 
collected on gender specific terms. Such information will shed light on the 
dynamics of gender stereo typing in the labour market and discrimination in 
the wage market. However, while the national plan began to incorporate 
women's concerns mostly theoretic and project oriented not indeed policy 
oriented, the lack of conceptualisation issues and the inadequate strategies for 
achieving these goals in the matter of gender concern. 
5.3 LEGAL STATUS AND GENDER BIAS IN LABOUR MARKET 
Labour constitutes the most important resource of the informal enterprises which 
are generally highly labour intensive. The IS has easy access to labour 
particularly because it rests primarily on unskilled labour which is abundant in 
supply in the country. It draws heavily upon the family labour which accounts 
for an average 80.5% of total labour with still larger proportion 88.8% in the 
rural areas as against 72.4% in the urban areas. In the sectors other than rural 
construction there is preponderance or exclusively use of family labourr for 
reason not known, in the rural construct time sector the proportion of hired 
workers for exceeds the proportion of family labour. 
In the IS hired workers mostly work on daily basis. On an average they work 
20.57 and 24.3 days a month respectively in the urban and rural IS is 26.2% and 
28.9% below the national minimum wage rates prevailing in the formal private 
sector in the urban and rural areas respectively Tk.1605 and Tk.1560. If we 
compared to the IS wages with the formal public sector minimum wages, these 
differences become still higher. If follows that hired workers in the IS are 
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cheaper than in the formal sector suggesting greater access of the IS labour. 
Informal sector's workers are cheaper not only interns of actual wages paid but 
also in terms of actual hours worked. In the observation it seems that the IS has 
greater access to labour than the FS (BBS, 2002). 
Occupational distribution of employed women is an important indicator of the 
real status of women workers in the employment sector. (Khaleda Salahuddin 
and Ishrat Shamim, 1992) had an intensive study focused on wage employed 
women found an overwhelming majority of the wage employed women were 
engaged in highly intensive gender specific work such as, grinding species, 
water carrying, sweeping, domestic work etc. As the lack of education and skill 
training, they hardly had any access to high paying jobs with better terms and 
work conditions. 
Women in the urban informal sector are involved in three broad categories of 
occupation: wage employed, self-employed and unpaid labour. Women are 
engaged as workers in various locations: fields streets, roads and homes. The 
term "Wage Employment" in generally associated with work in exchange for 
wages\salaries in cash, "Self Employment" is used to refer to subsistence cash 
crop commerce, agricultural activities such as rural industries, trade and 
transport and service one's own to produce food grains and other commodities, 
goods and services for consumption by the members of the family or for the 
market, "Unpaid Family Labourer" has been used to refer to those women who 
assist husband\family members in the their economic work without 
remuneration. 
Employment pattern of wage employed women show that they are mostly 
engaged in unskilled and traditional jobs. Most of the job seem to be gender 
specific activities such as water carrying, grinding of species, sweeping, 
domestic help 'Moa' making, sewing etc. that are conventionally known as 
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women's work. The factors contributing to such a situation seem to be lack of 
access of female workers to better job opportunities: 
• Low demand for female workers, for skilled work as they lack a 
minimum level of education and technical skill for training; 
• Scarcity and non-availability of better job; 
• General domestic work requires very little skill training to perform, 
because traditionally women are "Home workers" and are familiar with 
domestic chores; and 
• Need for women to find a safe and secure place to work for their 
livelihood. 
In the urban Bangladesh, particularly in Dhaka and adjacent suburb areas 
construction sector has been developing at first pace for more than decades 
which increased the availability of short jobs in this sector. The over increasing 
demand for housing resulting from a fast expanding population in the city of 
Dhaka has brought in the construction activity. As a result, the construction 
sector had been developing very rapidly during the past years. It had greatly 
increased the labour absorption capacity of that sector. Besides, women workers 
can be hired at lower wage as compared to their male counterparts. As a results, 
not only men but women workers in largers numbers are getting employed in 
this sector. But women workers are found to be in such works as brick breaking, 
sweeping, water carrying, which requires very little skill. For masonry, brick 
laying and some other highly paid work available in the construction sector, 
higher technical skills are required. Women, being mostly unskilled, hardly have 
access those jobs, which carry higher wares. Observation shows a large number 
of the wage employed women they would like to enter sectors like, field 
supervisor, cashier etc. but do not have the necessary and potential skill or 
training for that type of jobs. 
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With the growth and expansion of factories and industries in the subcontinent 
beginning in the mid-nineteenth century, new avenues for employment were 
created resulting in a gradual migration of the labour force from rural areas to 
mills and factories located primarily in urban areas. At that time, in the absence 
of any state control or organisation of the workers, the employers were less 
concerned about the needs of their employees. The work hours were too long, 
wages much below the subsistence level and the workers' employment 
conditions were unsatisfactory. The situation led to the enactment of a number of 
legislations beginning from the year 1881, these include inter alias, the Factories 
Act 1881, Factory Act 1979 (Bangladesh), Women's Compensation Act 1923, 
Trade Unions Act 1926, Trade Disputes Act 1929, Payment of Wages Act 1936 
and accordingly Bangladesh Government passed Minimum Wage Ordinance 
1994. Maternity Benefit Act 1939 and the Employment of Children Act 1938. 
After 1947, then the government (Pakistan) decided to keep in force most of the 
pre-partition laws with some modifications and amendments there of, in the 
form of administrative rules to meet the changing needs. Almost the same 
governmental decision to allow most these laws to remain in force was taken in 
liberated Bangladesh in pursuance of the Adaptation of Bangladesh Laws Order 
(President's Order No.40) issued in early 1972. Labour law regulates the matters 
such as, labour employment, remunerations, and conditions of work, trade 
unions and labour management relations. They also include social laws 
regulating such aspects as compensation for accident caused to a worker at work, 
fixation of minimum wages, maternity benefits, sharing of the company's 
profitability the workers and so on. Most of these legal instruments regulate 
rights and responsibilities of the working people. 
In spite of so many legal provisions to protect the labour and their working 
conditions, it is commonly observed in the field that the implementation side is 
particularly poor. The owners of the factory and the enterprises have a quite 
CHAPTER FIVE. NATURE AND TREND OF FEMALE PARTICIPATION IN WAGE 126 
EMPLOYMENT 
indifferent attitude towards the provisions of these regulations. Governmental 
machineries, local bureaucracy and the police administration due to serious 
nepotism and high level of corruption do not intervene and fail to perform their 
constitutional responsibility. The situation is particularly pathetic in informal 
sector enterprises employing poor unskilled, uneducated labour force. Female 
workers are doubly disadvantaged due to the negative force of patriarchy and 
derogatory social and cultural attitude of the administration. 
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DATA ANALYSIS AND INTERPRETATION 
6.1 DESCRIPTIVE STASTISTICS 
DESCRIPTIVE STATISTICS OF AGE COMPOSITION OF THE SAMPLE WORKERS 
Age as a variable has been taken to assess the working abilities and maturity 
variation of the respondents. The distribution pattern of respondents by age and 
income helps finding out, if there is any relation between these two indicators. 
Working women at different ages have been seen in interview that their ability of 
work, income and bargaining capabilities and problems are different in this 
working sector. The age of the respondents for the sake of convenience was 
divided into seven groups. 
The data of table 6.1.1 reveal that the highest percentage of the respondents, that 
is 31.0 per cent are found in between 25-30 year age group. This means that 
majority of the respondents are young. Only 25.0 per cent of the respondents are 
middle aged between 30-35 years. There are only 9.5 per cent found in age group 
35-40 years and 5.5 per cent respondents are above 40 years. The number of 
young women is lower than that of middle-aged women. The data in table-6.1.1 
reveal that about 49.0 per cent of working women are between 20 to 30 years age 
group. This age group has as multiplicity of role to perform family obligations, 
child care and other domestic chores are to be taken care of by women in this age. 
Keeping the family and earning for it is a dual responsibility which is bound to 
lead role-conflict of individual actor in her dual status. It's consequences are poor 
physical health, lack of time and devotion to the children and neglect of elderly 
and sick in the family. Crisis management in such families is also vulnerable. This 
age group in a male dominated system is more susceptive and vulnerable for 
exploitation and harassment. Poverty and poor wage payment add to the problems 
of women workers. It is observed that young working women perform greater role 
in these fields and there is significant proportion than that of older and aged 
women, but they often face problems like sexual harassment. As table 6.1.5 
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depicts that young working women sometimes themselves participate protest 
march for gaining equal rights and payment. The table 6.1.1 reveals that the 
highest concentration of respondents income earner is in the age group of 25-30 
and 30-35 years, after that number of percentage of income earners start declining. 
TABLE : 6.1. 1 DESCRIPTIVE STATISTICS OF AGE COMPOSITION OF THE SAMPLE 
WORKERS 
SL. 
NO. 
1 
2 
3 
4 
5 
6 
7 
Age Group in 
Year 
10-15 
15-20 
20-25 
25-30 
30-35 
35-40 
40+ 
Total 
Frequencj 
8 
11 
36 
62 
50 
19 
11 
200.00 
Percentage 
4.0 
5.5 
18.00 
31.0 
25.0 
9.5 
5.5 
100.00 
Cumulative 
Percent 
4.0 
9.5 
27.5 
58.5 
83.5 
93.0 
98.5 
100.00 
Std.Dev = 1.37, Mean = 28.48 Years 
35 
30 
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31.0 
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FIG 6.I.1: AGE COMPOSITION OF THE RESPONDENTS 
Women working in the IS are mostly engaged in work which demands a large 
amount of labour input within the required time period. Older working women 
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belonging to the age group of 40-50 years and above have been seen unable to put 
in the required amount of physical labour for the work available to them. One of 
the factors depressing female wage rates is the low level of marketable skills of 
women as a result of their limited access to education and training facilities. 
DESCRIPTIVE STATISTICS OF THE DISTRIBUTION OF INCOME OF THE 
RESPONDENTS 
The income of working women is important as much as it determines the actual 
economic status of women labourer in IS. The data show that majority of the 
respondents are in low-income groups. As 52.0 per cent of the respondents' 
income is approximately between Tk. 2000-3000 per month which is about 
8.0% lower than fixed minimum wage of FS in Bangladesh. In this category 
middle-aged married and unmarried women could be seen. While 28.5 per cent 
respondents belong to income groups Tk. 3000 more in this group middle aged 
experienced women are found. It has been observed that age group 35 years and 
above and below 15 years possess very low income due to poor physical condition 
to accomplish the work. Observation shows that income varies according to the 
nature and level of literacy, age, physical condition and experience of the 
respondents. 
If we compare IS wages with the formal public sector minimum wages, the 
difference become still higher. Women workers find their job indirectly, via 
middle man and related male workers. There is no formal contract between the 
owners of the enterprise and the side in job placement of workers particularly 
women workers. Women workers are harassed in getting wages as there is no 
work record keeping system. There is demand for introducing written record 
keeping system. Women workers income is too limited. They can't spend on 
transport and their is no traveling arrangement from the owners side. 
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TABLE : 6.1.2 DESCRIPTIVE STATISTICS OF THE DISTRIBUTION OF MONTHLY INCOME 
OF THE ESPONDENTS (IN TAKA) 
SL. 
_NOU 
1 
2 
3 
4 
Amount in 
Taka 
1000-2000 
2000-3000 
3000 and above 
No response 
Total 
Frequency 
57 
104 
23 
9 
200.00 
Percentage 
28.5 
52.0 
11.5 
4.5 
100.00 
Cumulative 
Per cent 
28.5 
81.0 
92.5 
100.00 
100.00 
Std. Dev =.77.Mean = 2005.43 Tk. 
DESCRIPTIVE STATISTICS OF THE PATTERN OF WAGES OF RESPONDENTS 
Skill (technique of doing work) plays a role in the fixing and determination of 
wage for the work while experience hardly gets any premium or benefit in the 
wage fixing market since majority of labour force in unorganised sector of 
economy is either illiterate or semiliterate without any training or technical 
qualification, their chances of being economically exploited become quite high. 
This is more determining in a society where population growth is particularly high 
and facilities are relatively low. They are often exploited economically by their 
employer and higher growth of population makes little scope for employment on 
the other hand and facilities for a large section of employees become relatively 
low. The poverty of bargaining capacity of the labour force in unorganised sector 
is largely a function of illiteracy syndrome. It's negative impacts are far deep 
incase of female workers as it is doubly-disadvantageous firstly, due to patriarchal 
social structure and secondly, exploitative economic order, looking at the 
differential system of wage being paid for different types of work in a particular 
economic activity in a given sector. 
CHAPTER SIX : DATA ANALYSIS AND INTERPRETATION 132 
TABLE : 6.1.3 DESCRIPTIVE STATISTICS OF EXTENT OF DIFFERENCES OF WAGES 
AS COMPARE TO MALE WORKERS 
SL. 
NO. 
1 
2 
3 
4 
Difference in Taka 
Per Day 
Below -20 
20-30 
Above 30 
Vague response 
Total 
Frequency 
24 
55 
15 
52 
197.00 
Percentage 
12.0 
27.5 
7.5 
26.0 
100.00 
Cumulative 
Per cent 
16.2 
53.4 
63.5 
98.6 
100.00 
Std. Dev =1.15. Mean =27.89 Taka. 
The wage rates bear an inverse relation to regularity of work and, to the size of 
construction fields particularly apparent in Savar Thana. The daily wage 
differences on the basis of gender varies up to Tk. 20.0 as commented by 12.0 per 
cent of the respondents. At the big sites of the informal sector the workers are paid 
the least while they were assured of continuous work for 25-27 days 
approximately, in a month. In the small market place women are paid the 
minimum wage of Tk. 70-80, where minimum wage rates is being violated with 
impunity. Here work experience is not taken into account in fixing wage rates. 
Thus a woman worker with long hours of experience is paid the same wage as that 
of novice. The women worker carries bricks, sands, stones, cement, mortar as well 
as supply them for use in the construction workers. On average, male workers 
receive Tk 90-100 per day in construction work, while women workers receive 
only Tk.70-80 doing same job. In the event of accidents, sickness or any health 
hazards, workers continue their job for livelihood. 
CHAPTER SIX : DATA ANALYSIS AND INTERPRETATION 133 
TABLE : 6.1.3.1 DESCRIPTIVE STATISTICS OF AVERAGE WAGE RATE OF WAGE WORKERS 
15 YEARS AND OVER BY SEX AND RESIDENCE (TK.). 
SL. 
NO. 
1 
2 
Sex 
Both sex 
Male 
Female 
Bangladesh (Ik.) 
61 
65 
38 
Urban 
80 
85 
59 
Rural 
59 
63 
35 
(SOURCE :BBS-2000 ) 
Table 6.1.3 reveals that in 12.0 per cent cases the difference of payment to male 
and female workers is around 20.0 Tk. In 27.5 per cent. Due difference is even 
higher 20-30 Tk, in some cases. It is more than 30.0 Tk. if actual percentage of 
difference in the real payment of wage on gender basis is calculated. That is to the 
tune of 25 to 30 per cent. It means wage bargaining capacity of a female worker in 
unorganized sector in Bangladesh is determined by the traditional forces of 
patriarchy and gender bias. Although the fact is that Bangladesh as a developing 
nation has launched several steps to ameliorate the position of women in society 
through different legislative measures. As article, 25, 27, (a), (b), 28 (a) of the 
constitution explicitly urge for equal wages for equal work. It has also passed 
Minimum Wages Act in 1994. Punitive action is also proposed for making 
difference in the payment on the basis of sex.. How to resolve the internal 
contradictions is the questions of million dollars. If the legal provisions of 
executive ordinances can not meet the need of the society, the conscientious 
intellectuals section of the society and NGOs should come forward to change the 
situation. 
If we look in at the situation of female labourers who are highly underemployed. 
Convention (No-100) concerning equal remuneration for men and women workers 
for work equal value-adopted on 29 June 1951 by the general conference of the 
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International Labour Organization (ILO) at its thirty fourth session. Article-2, 
cited each member shall by means appropriate to the methods in operation for 
determining rates of. 
1. To ensure the application the principle of equal remuneration for men 
and women workers for work of equal value. 
2. The principle may be applied by means of: 
(a) Natural laws and regulations or provisions; 
(b) Legally established or recognised machinery for 
wage determination; 
(c) Collective agreements between employers and workers; or 
(d) A Combination of these various means. 
Govt, of India has ratified I.L.O Convention NO-100, regarding equal 
remuneration for men and women for work of equal value in so far as the wages 
fixed or regulated through specific procedures are concerned the Minimum Wages 
Act (1948).The income of paid workers is lower than that of the formal sector. In 
IS minimum wage is fixed by BMWB Tk. 1200 per month in small scale 
industries, whereas Tk.1250 for medium scale industries. The workers of the 
agriculture paid very lower, this is not enough to meet daily needs of the workers. 
The constitution of the International Labour Organisation, as originally adapted in 
1919, proclaimed the " special and urgent importance " of the principle that men 
and women should receive equal remuneration for work of equal value" (Artiele-
41). The preamble of the amended constitution which came into force in 1948 
proclaims "improvement of condition of labour is urgently required by 
recognition of the principle of equal remuneration for work of equal Value." 
The first step towards the application of the principle was taken by the ILO in 
1928, in dealing with the question of creating or maintaining machinery where by 
minimum wage rates may be fixed in trades or parts of trades in which no 
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arrangements exists for the effective regulation of wage by collective agreement 
or otherwise and in which wages are exceptionally low. The conference called the 
attention of the governments to the principle affirmed in the constitution of 1919. 
Minimum Wage Fixing Machinery Recommendation 1928 (part-B), supplements 
the convention ((No-26) is concerning the creation of Minimum Wage-Fixing 
Machinery Equal Remuneration for Men and Women Workers for Equal Values, 
Geneva, 1950. 
DESCRIPTIVE STATISTICS OF THE DISTRIBUTION OF RESPONDENTS 
BY LITERACY 
The generation of skill and knowledge for the labour force is somewhat more 
tangible function of education. Hence, the level of education is an important 
determinant of ability to work and awareness. A workers' job prospects depend 
upon it. It is also related to a women's aspirations, sense of fulfillment etc. 
According to the report (RMEU, KN-2004) 80.85 per cent of women in 
Bangladesh are illiterate. Lack of education and family burden compels them to 
join low-paid job particularly in construction and construction related fields and 
allied domestic household services. On the other hand, it is found that women 
workers in the developed nations are well educated and skilled in their 
occupations. They join informal sectors where they earn more and avail of all the 
facilities afforded by the formal sector. 
It can be observed from the table 6.1.4, that 68.0 per cent of the women 
respondents are illiterate. This might be due to poor socio-economic back- ground 
of the respondents concerned. Indeed the level of literacy is an indicator of a 
working women's level of income which varies according to the level of literacy 
and their skills as well. The data in the table 6.1.4 shows that 11.5 per cent of the 
respondents are primary educated and only 17.0 per cent are able to sign, whereas 
2.0 per cent of them are passed high school. 
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TABLE : 6.1.4 DESCRIPTIVE STATISTICS OF THE DISTRIBUTION OF RESPONDENTS BY 
LITERACY 
SL. 
NO 
I 
2 
3 
4 
Level of Education 
High school 
Primary 
Able to sign 
Illiterate 
Total 
Frequency 
4 
23 
34 
136 
197.00 
Percentage 
2.0 
11.5 
17.0 
68.0 
100.00 
High school 
2% 
Primary 
12% 
Illiterate 
68% 
Able to sign 
17% 
• High school 
• Primary 
l l Able to sign 
• Illiterate 
FIG 6.I.4 : LITERACY STA TUS OF THE RESPONDENTS 
It is evident from data that the highest concentration of the urban education is as 
37.0 per cent, the respondents' education from rural areas are 48.0 per cent (table 
6.4.1). Apparently while urban educated working women are likely to be more 
conscious of their rights and can bargain in this regard. 
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T A B L E : 6.1.4.1 DESCRIPTIVE STATISTICS OF THE EDUCATION AREA 
SL. 
NO. 
1 
2 
3 
Education Ares 
Urban 
Rural 
No response 
Total 
Frequency 
10 
13 
4 
27.00 
Percentage 
37.0 
48.1 
14.48 
100.00 
DESCRIPTIVE STATISTICS OF THE LEVEL OF WAGE AWARENESS 
Data of table 6.1.5 show as much as 64.5 per cent of the respondents are not aware 
about Minimum Wages Act (MWA).Although Bangladesh Govt, passed (1936) 
Minimum Wage Ordinance 1994 (which fixed minimum wage Tk. 930 for formal 
sector but IS, it has not clearly specified any fixed wages).This provision is 
already adopted by National Wage Commission of Bangladesh. 
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TABLE: 6.1.5 DESCRIPTIVE STATISTICS OF THE LEVEL OF WAGE AWARENESS 
SL. 
NO. 
1 
2 
3 
Awareness ofMWA 
Yes 
No 
No comment 
Total 
Frequency 
4 
129 
64 
200.00 
Percentage 
2.0 
64.5 
32.0 
100.00 
No 
comment 
32% s* 
\ 
Yes 
2% 
^Z2\J—' c 
• Yes 
oNo 
• No comment 
^ 
66% 
FIG 6.1.5 : LEVEL OF WAGE AWARENESS 
Minimum Wages Act Passed in 1968, and Equal Remuneration Act 1976 
stipulated by the Government of India. It has been noted that very negligible 
proportion 2.0 per cent of the respondents reported to have little awareness about 
MWA provisions. It has been observed that the lack of education and awareness 
made the women workers victims of the such ignorance. They show their 
ignorance in the stimulation and awareness programme taken-up by various 
government, private agencies, organisations and unions. 
U.N presentation for the Beijing conference the UN Commission on the Status of 
Women (CSW) 1995, has proposed eight critical areas of concern as the focus of 
the Platform for Action such as-
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• Lack of awareness of and commitment to internationally and nationally 
recognised women's rights. 
• In sufficient mechanism at all levels and inequalities in access to education, 
health, employment and other means to maximise awareness to women's 
rights and the use of their capacities. 
Report shows, that most of the female workers don't have any appointment letter 
whereas these appointment letter is the basis of their fighting for legal rights and 
awareness. In spite of the fact that Bangladesh is member of ILO and Rights at 
Work and Rights to 'Decent Work' is virtually missing in unorganised sector. 
Majority of the women workers in unorganised sector are unaware of the 
provisions of 1968, (Minimum Wage Act passed by government of Bangladesh). 
DESCRIPTIVE STATISTICS OF THE MARITAL STATUS OF WORKING WOMEN 
In a male centric society the status of woman is determined by the status of the 
male in the family. A married women's status is determined by the status of her 
husband. A close look at the factors like marital status, type of work and control 
of income may reveal some sort of association among these factors. The women 
work for wages with a view to supplementing the family income. The misery of 
the women starts when her husband as the only earning member of the family, 
looses his ability to earn for the family. 
The table 6.1.6 shows the distribution of wage employed women by marital status 
and type of work. It can be observed from the table that 42.5 per cent of the 
women respondents are married, 26.1 per cent are divorced, while 16.6 per cent 
are widow and 10.6 per cent are unmarried. 
It seems that 16.6 per cent of working women have been forced to work in these 
working field due to the death of the main earning member. Factors like death, 
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divorce or separation bring untold misery to the family and women for 
subsistence. Usually married women are preferred to work in domestic households 
affairs. 
A careful examination of the data regarding the marital status of working women 
reveal that only 42.7 percent of sample women are married. Only 10.6 per cent 
women workers are categorically unmarried. Number of women who are either 
widow or divorced is alarmingly high (33+52=85 i.e. 42.7 per cent). This situation 
can be explained in terms of dual vulnerability of women which exposes them to a 
variety of exploitations and high degree of discrimination. In any male centric 
society women as a category is at a subordinate position and more so if she is 
discriminated of not having social and economic protection of male due to divorce 
or widowed. Illiteracy, poverty, familial insecurity combined together make 
women extraordinary weak and vulnerable. 
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T A B L E : 6.1.6 DESCRIPTIVE STATISTICS OF THE MARITAL STATUS OF WORKING WOMEN 
SL. 
NO. 
1 
2 
3 
4 
5 
6 
Marital Status 
Married 
Un married 
Divorced 
Living with husban 
Widowed 
No response 
Total 
Frequency 
85 
21 
52 
4 
33 
5 
200.00 
Percentage 
42.7 
10.6 
26.1 
2.0 
16.6 
2.5 
100.00 
42.7% 
• Married 
^ Divorced 
B Widowed 
2.5% 
• Un married 
• Living with husband 
• No response 
FIG 6.1.6 : MARITAL STATUS OF THE RESPONDENTS 
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DESCRIPTIVE STATISTICS OF THE FAMILY BACKGROUND OF THE 
RESPONDENTS 
In any sociological study related with work organisation and assignment of 
economic role for the members, study of family assumes significance because of 
its role in the process of socialization, status placement and economic division of 
labour. It is in this perspective that the family structure of the respondents is being 
studied in the present work. 
Data in table 6.1.7 reveal that 63.4 per cent women workers belong to nuclear 
family and 18.7 per cent belong to joint family. For Mardock, 1949 nuclear family 
is universal form of family relations always fulfilling distinctive and vital function 
as sexual, economic, productive and educational. The nuclear family has 
developed as a consequence of the growth of individualism, reflected in property 
rights, low and general social ideas of individual happiness and self fulfillment, 
and as a corollary of geographical social mobility. 
Ideal family system in Bangladesh and Indian society since earliest times, is the 
joint family that incorporates husband and wife with their married and unmarried 
children. It has been observed that due to maladjustment and misunderstanding 
the separation of family occurs. While 6.5 per cent belong to extended family 
which consists of a nuclear family and one or more members other than the 
parents and married sons. Sometimes an extended family is connected by having 
several elementary families under the authority of parent, uncle or other 
consanguine relative. This type of family also exists among the women workers in 
these fields. The observation shows that the majority of the working women 
belong to nuclear and joint family. The peculiar nature of family size and its 
characteristics are important factors which tends them joining these sort of jobs. 
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TABLE: 6.1.7 DESCRIPTIVE STATISTICS OF THE FAMILY BACKGROUND OF THE 
RESPONDENTS 
SL. 
NO. 
1 
2 
3 
4 
Family Type 
Joint 
Nuclear 
Extended 
No response 
Total 
Frequency 
37 
125 
13 
22 
197.00 
Percentage 
18.7 
63.4 
6.5 
11.1 
100.00 
18.7% 
63.4% 
• Joint 
• Nuclear 
• Extended 
• No response 
FIG 6.1.7: FAMILY BACKGROUND OF THE RESPONDENTS 
majority of the female workers come from nuclear family background. A possible 
explanation to this fact may be that due to lack of agricultural land poor families 
do not find it feasible to remain united. Thus nuclear family is better mode to face 
the odds of life. 
CHAPTER SIX : DATA ANALYSIS AND INTERPRETATION 144 
DESCRIPTIVE STATISTICS OF DISCRIMINATION AT WORK PLACE 
The present study reveals that there is discrimination between men and women 
workers in the matter of payment of remuneration for work. Enquiry into different 
forms of discrimination on the basis of gender at work place indicates that 42.0 
percent (RMEU, KN 2004) women workers are paid less than that of their male 
counterparts. Bangladesh has formulated the law in this regard. Table 6.1.8 shows 
that a significant number of female workers 61.5 per cent face discrimination in 
the payment of wage in Savar Thana. Only 10.0 per cent respondents reported that 
they are paid at per with their male co-workers in the organisation. This 
information gives us a clue to infer that knowledge about the legal provision of 
payment is there with the entrepreneur but it is lacking implementation. 
TABLE •. 6.1.8 DESCRIPTIVE STATISTICS OF DISCRIMINATION AT WORK PLACE 
SL. 
NO 
1 
2 
3 
Discrimination at Work 
Place 
Yes 
No 
No comment 
Total 
Frequency 
123 
20 
56 
200.00 
Percentage 
61.5 
10.0 
28.0 
100.00 
• Yes BNo D No comment 
FIG 6.1.8 : DISCRIMINATION AT WORKPLACE 
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The reasons of discrimination as reported by the respondents are three fold (i) 
table 6.1.8.1 shows 30.0 per cent of them are of the opinion that they are weaker 
than male workers (ii) 44.0 per cent of them reported that wage are determined by 
male and (iii) traditional social practices as well as patriarchy imposed wage 
disparity among them. Table 6.1.8.2 reveals that 42.3 per cent of the respondents 
have the opinion that women workers are discriminated by not getting equal 
payment. Though ILO Convention N-100. (1951),regarding equal remuneration 
for men and women for work of equal value as the wages fixed or regulated by 
all the countries. The disparity in the wages of men and women still exist 
particularly in construction fields in Bangladesh. A vast majority of them work for 
long hours and as much as 27.6 per cent respondent reported they are not getting 
leave facilities as per rules incase of any sudden accident or injury at work place. 
In this case if workers themselves take leave they are being threatened of 
dismissal for their absence from work and no payment is given for that day. 
Some respondents maintain that they have no access to credit and over time 
facilities and they are to accept long and unregulated hours of work. It appears, 
that provisions for paid leave and weekly holiday are not regulated by the 
organizations. Working hours are not yet been regulated and they are to work long 
hours without any overtime facilities. Because poverty and lack of organising 
capability which make them more vulnerable to exploitation women workers in 
these fields are virtually powerless. Therefore, they have no viable options to get 
equal payment or leave facilities. 
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TABLE : 6.1.8.1 DESCRIPTIVE STATISTICS OF THE FACTORS RESPONSIBLE FOR 
DIFFERENCES 
SL. 
NO. 
1 
2 
3 
Factors 
Responsible 
Physically 
weaker than mal 
Wage determine 
by male 
No comment 
Total 
Frequency 
60 
88 
47 
200.00 
Percentage 
30 
44 
23.5 
100.00 
Cumulative 
Per cent 
30.0 
74.0 
100.00 
100.00 
Though maternity leave facilities are extended up to 4 month by the government 
of Bangladesh 2001, there is no provision for such leave in the IS. In India 
maternity Benefit Act 1961 and section 5 (1) provides for payment of maternity 
benefit. A women worker is also entitled to medical bonus of Rs.25, if no parental 
confinement and post-natal care is provided free of charges. As per opinion of the 
workers they are to work more than 10 days consecutively without a holiday. If 
they are sick or injured by any accident there is no provision for any medical care 
facilities. Women workers are being deprived of any of the weekly holidays and 
leave facilities because informal sector activities and enterprises are not regulated 
by normal labour laws. Most of the workers of the IS are obliged to work more 
than 8 hours. This sector never follows the ILO labour code sometimes they are 
to work up to late evening. But they never get any additional (overtime) payment 
for the extra work. 
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TABLE : 6.1.8.2 DESCRIPTIVE STATISTICS OF THE FORM OF DISCRIMINATION 
SL. 
NO. 
1 
2 
3 
4 
Forms of Discrimination 
Not getting equal 
payment 
Not getting leave 
Not getting over time 
Not mentioned 
Total 
Frequency 
52 
34 
9 
28 
123 
Percentage 
42.3 
27.6 
7.3 
21.1 
100.00 
As stated earlier, the provision of Equal Wages for Equal Work, has not yet been 
implemented sincerely by the government. Where is the root of such problem in 
IS is the fundamental question that needs sincere examination by the policy 
makers fields administrators and beyond all the important national leaderships that 
argue the cause of women in general and the working and marginalised women in 
particular. A sociological explanation may be the continuance of traditional and 
customary practices and male mind set that rationalises such discrimination. In 
working place they are engaged orally in the IS. They don't have any formal 
appointment for this job. The sociological insight tells us that any positive social 
change is not effectively possible without creating external conditional ties and 
internal sensitivities and awareness. 
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DESCRIPTIVE STATISTICS OF THE EXPLOITATION AT WORK PLACE 
Data of the table 6.1.9 and 6.1.9.1, show as much as 62.0 per cent of the 
respondents reported that they are being exploited in many ways at work place. 
While 16.1 per cent workers reported that they are being exploited due to heavy 
burden of work. Female workers of these fields are living in slum and always try 
to find the place of work near their residence, because engaging long hours of 
work and easily bring their children at work place compels them stay near the 
work places. 
TABLE : 6.1.9 DESCRIPTIVE STATISTICS OF THE EXPLOITATION AT WORK PLACE 
SL. 
NO. 
1 
2 
3 
Exploitation 
Yes 
No 
No comment 
Total 
Frequency 
124 
33 
41 
200.00 
Percentage 
62.0 
16.5 
20.5 
100.00 
Cumulative 
Per cent 
62.0 
78.3 
100.00 
100.00 
70 
60 
50 
40 
30 
20 
10 
0 
/ 
: > 
61.5% 
10% 
280/-
I Yes 
• No 
• No comment 
FIG 6.1.9 : THE EXPLOITATION AT WORKPLACE 
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As data reveal that 22.5 per cent sample workers are being exploited by huge 
amount of work. Apparently, as much as 62.0 per cent of the total respondents are 
engaged in highly labour intensive as well as gender specific work such as water 
carrying, break and stone crashing and gathering, earth cutting, sweeping and so 
on putting them in long hours of daily work. 
Earning very little these women workers are forced to accept long and unregulated 
hours of work. As a result, a large number of the workers fall victim to extreme 
drudgery. In response to the questions respondents admitted that they suffered 
from ill effects of over exertion, lack of hygiene due to extreme nature of work 
exploitation, as well unfavorable working condition. Though women work and the 
working environment have strong linkages with physical and mental health. 
Children of the workers have been also exploited simultaneously at this work 
places. 
Some factors of exploitation identified in these work places may be low wages or 
income, undiversified work opportunities, casual nature of work, heavy burden of 
work as well as lack of access to better technological tools and assets. Poor 
women labourers are exploited by long hours of work without having any 
overtime payment. Weekly holiday paid-leave provisions are also not acceptable 
in these enterprises. This is in sharp contradiction of ILO Declaration on 
Fundamental Principles and Rights. 
Long working hours affect the skills of working women as it creates an adverse 
and negative effects on their mental and physical health. It has also been noted 
that after working for 8 to 10 hours a day and 6 to7 days in a week, and all 30 
days a month the female workers, suffering from severe disease can never work 
efficiently. 
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TABLE : 6.1.9.1 DESCRIPTIVE STATISTICS OF HOW BEING EXPLOITED ? 
SL. 
NO. 
1 
2 
3 
4 
Form of Exploitation 
By assigning more work 
Huge amount of work 
By engaging long working hours 
Not mentioned 
Total 
Frequency 
30 
28 
20 
46 
124.00 
Percentage 
24.1 
22.5 
16.12 
37.0 
100.00 
Due to lack of ample leave facilities, majority of them reported to have been 
continuing their job with cornice disease, as a result no workers can produce work 
efficiently with having sick syndrome of their physique. 
The discrimination is persistent among female workers because of gender biased 
work exploitation. According to Factory Rules 1979, every work place where 
women are employed, should have an arrangement of child care. In this case most 
of the female workers bring their children and they are also being exploited in 
many ways. No rules have been implying in this respect. The legislative 
provisions regarding hours of work are broadly same for both male and female 
workers. 
In India, under Factory Act 1948 and Mines Act 1952, the hours of work are fixed 
at 9 per day and 48 per week. Adult workers cant be made to work continuously 
for more than 5 hours unless a rest interval of half an hour is given. Also late night 
work is allowed for women workers under this provision (Times of India, 30-03-
05). The principle of non-discrimination has been emphasised of international 
labour organisation. The convention (No-III), which was adopted by the 
International Labour Conference in 1958, lays down the principle of non-
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discrimination in employment and occupation on the ground, among others of sex. 
Most of the female workers reported that exploitation is indulged by the 
privileged employees and are given heavy works along with male workers. There 
is no such practice of overtime in absence of skills, and bargain power. 
DESCRIPTIVE STATISTICS OF SEXUAL HARASSMENT AT WORK PLACE. 
Table 6.1.10 and 6.1.10.1 reveal the percentage of sexual harassment of female 
workers at work place. The poor and helpless female workers are oftenly victims 
of harassment viz. physical, sexual or mental assault. Nearly 66.6 per cent 
respondents admitted that they had been sexually harassed. 24.7 per cent made no 
comments suggesting the sensitive nature of the matter. The female workers are 
conservative and they feel shy of making comments on this issues. Regarding the 
source of harassment, 37.0 per cent, admitted that they had not been harassed by 
the employers, and 24.0 Per cent mentioned of co-workers, that characterises the 
socio-cultural nature of the job. Relatively less female workers mentioned of 
cashiers and supervisors of being guilty. Nevertheless, female workers in these 
fields inversely struggling unfavorable working environment being unprotected 
and insecure. Oftenly young female workers under age group of 15-20 and 20-25 
are extremely victimized by sexual harassment as well as physical and mental 
abuse. 
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TABLE : 6.1.10 DESCRIPTIVE STATISTICS OF SEXUAL HARASSMENT AT WORK PLACE. 
SL. 
NO. 
1 
2 
3 
Sexual Harassment 
Yes 
No 
No comment 
Total 
Frequency 
127 
16 
47 
190.00 
Percentage 
66.84 
8.42 
24.74 
100.00 
No 
comment 
25% 
EYes • No BNo comment 
FIG 6.1.10: SEXUAL HARASSMENT AT WORKPLACE 
The nature of oppression consequently is counter part of family where male plays 
vital role. Although poor and vulnerable female workers sometimes attempt to 
protest against this cruel behaviour but fair judgment is missing because the whole 
process is controlled by the member of association and enterprises at the work 
site. Most of workers claim that they are also sexually harassed and victimised 
by the member of such association and organisations. It is pertinent to note that 
most of the harassed workers hide the fact for the interest of employment. 
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TABLE : 6.1.10.1 DESCRIPTIVE STATISTICS OF THE HARASSMENT BY WHOM ? 
SL. 
NO. 
1 
2 
3 
4 
5 
Guilty 
Employer 
Co-worker 
Supervisor 
Cashier 
Not mentioned 
Total 
Frequency 
41 
30 
7 
2 
47 
127.00 
Percentage 
32.2 
23.6 
5.5 
1.5 
37.0 
100.00 
40 
30-
20 
10 
0 
y 
y 
' . > • 
32.28% 
A 23,62% 
/ 
/ 
A 
I I 
/]M^^ 
^ • ^ ^ ^ H i ^ ^ ^ - ^ ^ ^ ^ ^ ^ 
Percentage 
37.01% 
A 
A 
r° ^^F" 
• Employer 
• Co-worker 
D Supervisor 
• Cashier 
D Not mentioned 
FIG 6.1.10.1 HARASSMENT BY WHOM ? 
The work places in the informal sector are not sufficiently regulated or protected 
by labour laws and rules, secondly, dominating nature of male workers which is a 
component of patriarchy, thirdly, moral degradation of male workers and member 
of the enterprises as well as long distance of living place and poor communication 
system makes them unprotected, insecure and weaker than that of male workers. 
By and large, the female workers are not aware of the various legislations and 
provisions stipulated by the government such as Article-27 states categorically 'all 
citizens are equal before the law, and are entitled to equal protection by the law'. 
Convention on the Elimination of All Discrimination Against Women 
(CEDAW,1979) as ratified by Bangladesh government in 1993. Article-6 
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addresses suppression of trafficking and exploitation of women should be 
eliminated by all means. Platform For Action (PFA) 1995 identified some issues 
as violence against women and inadequate promotion and protection of human 
rights (Beijing World Conference 1995 issues 4,9,12). All the provisions and act 
are not gender specific although punitively implied in the formal sector but in the 
spheres of informal sector activity thus are quite neglected and invisible. Women 
workers are harassed in different ways by the male workers, supervisor and by 
the employers of the IS. This creates an unpleasant environment for the women 
workers. Most of the cases are frequently occurred in the field of construction 
related sectors. Self employed IS workers are to face sexual harassment within 
and outside of the work places. In most cases the female workers are mentally 
harassed by male workers of same status at their work places. Women workers of 
the self-employed category are harassed sexually and it's a common phenomenon. 
As there is no legal supervision of authority in this sector, women workers face 
sexual harassment, which degrade quality of working environment. IS is a subject 
of further investigation however, that is ample clear that the relationships of 
economic production system makes the women employer quite vulnerable. 
DESCRIPTIVE STATISTICS OF THE FACTORS WHICH COMPELLED WOMEN AS 
CONSTRUCTION WORKER IN INFORMAL SECTOR 
More than one economic factors is responsible for women in joining these sort of 
jobs and such factors include, poverty, unemployment, burden of children, illness 
of husband and marriage of daughters. Table 6.1.11, reveals that 42.0 per cent of 
the respondents engaged such job due to heavy burden of poverty while 28.5 per 
cent joined these job due to severe unemployment and 12.5 per cent for burden of 
children and 13.0 per cent came due to illness of husband and 2.5 per cent came to 
this job for the purpose of daughters' marriage. 
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TABLE: 6.1.11 DESCRIPTIVE STATISTICS OF THE FACTORS WHICH COMPELLED WOMEN 
AS CONSTRUCTION WORKER IN INFORMAL SECTOR 
SL. 
NO. 
1 
2 
3 
4 
5 
Factors 
Poverty 
Unemployment 
Burden of children 
Illness of husband 
Marriage of daughters 
Total 
Frequency 
84 
57 
25 
27 
5 
200.00 
Percentage 
42.0 
28.5 
12.5 
13.5 
2.5 
100.00 
• Poverty 
D Unemployment 
D Burden of children 
• Illness of husband 
• Marriage of daughters 
FIG 6.1.11 .FACTORS COMPELLED TO DO IS JOBS 
Poor status of female workers in the IS, presents a complex picture and they are 
generally engaged into a multiplicity of activities which confronted them unpaid 
family labour work to wage worker out side of the home, i.e. contract piece-rate 
work, independent work and self-employed worker in the formal sector. The over 
whelming majority of workers are being below poverty as 46 per cent are unable 
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to fulfill their basic needs. However, unemployment also affects women to push to 
multiplicity of hazardous work. Lack of access to opportunities, learning 
marketable skill and knowledge information, counseling and other support 
services tend them to do so. 
Beside these, several more push and pull factors are responsible for men and 
women joining such job i.e. destitution, famine, landlessness, victim of floods and 
river erosion, death of parent or husbands, second marriage and husband's 
sickness, maladjustment of husband as well minority oppression also important 
factor in this regard and reason for work as a day labour. The survey defined 
working women as those who are engaged in remunerative job in the informal 
sector of Savar Thana region, Dhaka. 
DESCRIPTIVE STATISTICS OF THE REASON FOR WORKING IN THIS JOB 
It has been found that proportionately more of the workingwomen as table 6.1.12 
reveals that 37.5 per cent were from a rural background with an overall larger 
family size and whose father or husband had received no or little education. Due 
to heavy family burden they are doing such job. While 31.5 per cent of the 
respondents reported that joining this job make them self-sufficient. Working 
women are economically disadvantaged in terms of their husband's income and 
possessions. Data demonstrate that economic pressure is the basic factor inducing 
both rural and urban women to participate in economic activities at home. 
T A B L E : 6.1.12 DESCRIPTIVE STATISTICS OF THE REASON FOR WORKING THE JOB 
SL. 
NO. 
1 
2 
3 
Reason for Working 
Family burden 
Self sufficient 
No comment 
Total 
Frequency 
75 
63 
57 
200.00 
Percentage 
37.5 
31.5 
28.5 
100.00 
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DESCRIPTIVE STATISTICS OF THE MEDICAL CARE FACILITIES AT 
WORK PLACE 
The Tables (6.1.13, 6.1.13.1, 6.1.13.2) reveal, as much as 80.5 per cent of the 
sample workers are not provided by any medical care or first aid facilities at work 
place. The observation confirms that no medical care facilities are provided by the 
organizers and through enterprises. The labourer is therefore compelled to spend 
money incase of any accident or injury. 
TABLE : 6.1.13 DESCRIPTIVE STATISTICS OF THE MEDICAL CARE FACILITIES AT WORK 
PLACE 
SL. 
NO. 
1 
2 
3 
Availability 
Yes 
No 
No comment 
Total 
Frequency 
8 
161 
24 
200.00 
Percentage 
4.0 
80.5 
12.0 
100.00 
Cumulative 
Percent 
4.0 
84.5 
100.00 
100.00 
No comment 
12% *<cr*~~" 
'f-
i L 
Yes 
/ " 4 % 
4 
j _ No 
B 4 % 
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• No comment 
FIG6.1.13 .MEDICAL CARE FACILITIES AT WORK PLACE 
Individual case study of the respondents depicts that most of the workers have 
been suffering from neck pain (affected by crashing brick and stone), chest pain, 
headache, body ache and fever exhaustion. Most often such problems arise due to 
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carrying weight and heavy construction materials on their heads. Whereas, table 
6.13.1 shows 57.0 per cent respondents are not receiving any monetary facilities 
for such health problem. Table 13 shows only negligible proportion (4.0 per cent) 
receiving such facilities with having some conditional ties. Data of table 6.1.13.2 
show 40.6 per cent workers receive Tk. 50-250 only for their medical treatment 
while 40.6 per cent receive Tk. 250-500, that much amount sometimes given on 
installment basis. It has been complained by the respondents that concerned 
authority does not compensate the loss in their earning due to illness or injury. 
The case report shows women at work do heavy manual work even till the a day 
before delivery. Many of them carry their children to the work site where they are 
being exposed to health hazards and sometimes children of the workers are seen 
playing in the construction materials like cements, sands, peace of stone and so 
on. Thus it is observed that, child care and education facilities are totally absent 
and that negatively affects the lives of women labour. As stated in table 6.1.8.2. 
27.6 per cent of the respondents are not getting maternity leave at all. Accidents 
have been taking place at construction site particularly for women workers who 
carry heavy loads. The Factory Act Section (45) in the formal sector provided that 
first aid shall be readily accessible during all working hours with the prescribed 
contents despite this much facilities are quite absent in this case study areas in 
Savar Thana. 
The field observation shows that women workers who carry the cement and wet 
brick on their heads suffers from problems like headache and fever. The pregnant 
women who carry heavy loads have high risk mis courage. Most of the women in 
these working fields are landless, slum dwellers mainly from Vat par Baste, 
Kachulia, Bokterpur Bastee, Amin Bazar Bastee, Churgaon, Damrai, Simulia 
Bastee ete. These women workers are doubly disadvantaged as they are to 
perform the domestic work when they return from the work place. 
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TABLE : 6.1.13.1 DESCRIPTIVE STATISTICS OF MONETARY HELP FOR TREATMENT OF ACCIDENT 
SL. 
NO. 
1 
2 
Receive Facilities 
Yes 
No 
Total 
Frequency 
79 
114 
200.00 
Percentage 
39.5 
57.0 
100.00 
It has to be noted that health injury and sickness benefit should be paid to all the 
workers specially women workers at work place under India Employees State 
Insurance Act 1948. According to Bangladesh Factory Act Rules 1979 every 
workplace where women are employed should have an arrangement of child care 
services. As per factory act and labour laws, medical facilities, first aid and 
accident and emergency arrangements are to be provided by the employer to the 
employees at work place. 
TABLE : 6.1.13.2 DESCRIPTIVE STATISTICS OF ADVANCE AMOUNT OF MONEY TAKEN 
SL. 
NO. 
1 
2 
3 
4 
Amount in TK. 
Up to 50 
50-250 
250-500 
Not mentioned 
Total 
Frequency 
8 
32 
32 
7 
79.00 
Percentage 
10.12 
40.6 
40.6 
8.9 
100.00 
Cumulative 
Per cent 
10.12 
50.72 
91.32 
100.00 
100.00 
Only 8.9 respondents indicate that they have got some medical help in the form of 
some loan or advanced payment of salary to be adjusted in the subsequent months 
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of payment. The victims of accident at work place usually take preventive 
measure with their own efforts. Working environment is very congested and in 
most cases there is no separate arrangements sanitation facilities for the women 
workers. Sanitation facilities at work place are a vital issue both for male and 
female workers. Majority of (80.5 per cent) respondents express the view that no 
such facility or benefit is available at work place. 
DESCRIPTIVE STATISTICS OF THE NUMBER OF WORKING DAYS, HOURS 
ETC. PER-WEEK 
In terms of the number of working days and hours in informal sector every units is 
almost uniform. 62.0 per cent female workers in all these selected units work for 
below 8 hours a day, as indicated in table 6.1.14. Working less than 8 hours a day 
is either due to non-availability of work at the work site or due to personal and 
family problems faced by the workers. In both the situation worker is the looser as 
the salary/remuneration is curtailed. Only 10.5 per cent workers work for 6 days 
in a week (table 6.1.14). 24.5 per cent made no comment while 29.5 per cent 
work for 7 days in a week (table6.1.14.1). Almost in all other unit of the working 
place varies working hours a day respectively on the basis of their working ability 
and potentiality. 
Although ILO 1951 declared working hour of working people will be limited 
within 8 hours in a day. Notwithstanding, informal sectors have not been 
following these or any rules or regulations, even overtime facilities are not 
available among these working place. Table 6.1.14.1 reveals that 35.0 per cent of 
the sample workers work 5 days in a week although physical disability and heavy 
burden of family work does not permit them more work. Though quantum of 
work brings them insufficient amount of money to survive and obtain minimum 
standard of living. 
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TABLE : 6.1.14 DESCRIPTIVE STATISTICS OF WORK PERFORMANCE IN A DAY 
(HOUR BASIS) 
SL. 
NO. 
1 
2 
3 
Work in Hour 
Below 8 hours 
Above 8 Hours 
No comment 
Total 
Frequency 
124 
21 
49 
200.00 
Percentage 
62.0 
10.5 
24.5 
100.00 
Cumulative 
Per cent 
62.0 
72.5 
100.00 
100.00 
TABLE: 6.1.14.1 DESCRIPTIVE STATISTICS OF WORK PERFORMANCE IN A WEEK 
(DAY BASIS) 
SL. 
NO. 
1 
2 
3 
4 
Work in a Week 
5 days 
6 days 
7 days 
No response 
Total 
Frequency 
70 
42 
59 
29 
200.00 
Percentage 
35.0 
21.0 
29.5 
14.5 
100.00 
Cumulative 
Per cent 
35.0 
56.0 
85.0 
100.00 
100.00 
As the highest percentage 62.0 (table 6.1.14) of the respondents work less than 8 
hours a day among them who works hour basis they get only Tk. 60 to 70 in a day 
which is quite inadequate to have minimum level of calories and food. According 
to WHO (World Health Organisation) those who are having calorie 2122 in a day 
to be considered poor standard of living and having calorie below 1805 are to be 
treated extremely poor in standard of living. According to world population 
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department, if annual income of anybody is less than 50 dollars he/she will be 
treated a poor. Incase of Bangladesh if per head income is less than Tk. 29 daily, 
will be poverty and less than Tk. 23 per head will be below poverty line. In 
present perspective of Bangladesh it's almost impossible to have minimum food 
value with earning Tk.60 to 70 in a day of any wage worker. Few of the workers 
of the IS are compelled to work more than 8 hours. This sector never follows the 
ILO, labour code, sometimes they are to work up to late hours. But they never get 
any remuneration for excess work. Though 8 hours working period is fixed by 
ILO labour code, still then self employed workers need to work more than 8 hours 
a day. They don't get any over time allowance or extra benefits from the 
employers side. In order to establish legal rights, the working women as well as 
male workers suggests different issues that should be included in law. 
Apparently due to physical inability (especially those who are aged above 35) and 
come from long distance for the work and due to lack of convenient transportation 
most of the workers particularly females are unable to carry on their work 
regularly. And they use to come at the work place 4 to 5 days in a week and work 
only 4 or 5 hours which caused them low earners of there work places. So, poor 
transportation and communication facilities bear misery and low earning 
participation of economy in informal sector activities. 
DESCRIPTIVE STATISTICS OF EXPERIENCE OF THE RESPONDENTS IN 
THE PRESENT JOB 
Table 6.1.15 reveals that a good number of the women workers 39.5 per cent 
have an experience of 6 months in the present job. 28.0 per cent of the 
respondents have 6 to 12 months of experience and only 12.0 per cent of the 
sample workers have more than 1 year experience. 
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TABLE: 6.1.15 DESCRIPTIVE STATISTICS OF EXPERIENCE OF THE RESPONDENTS IN THE 
PRESENT JOB 
SL. 
NO. 
1 
2 
3 
4 
Experience MonthYYear 
Up to 6 Months 
3-1 Year 
1 Year Above 
No comment 
Total 
Frequenc 
79 
56 
24 
41 
200.00 
Percentage 
39.5 
28.0 
12.0 
20.5 
100.00 
Cumulative 
Per cent 
39.5 
67.5 
79.5 
100.00 
100.00 
DESCRIPTIVE STATISTICS OF THE DISTANCE FROM RESIDENCE TO 
WORK PLACE OF THE RESPONDENTS 
The particulars of the distance from residence of the sample women worker are 
furnished in the table 6.1.16 given below. It can be observed from the table that 
about 56.0 per cent of the women workers come to the work place from a 
distance of 3 km. 26.5 per cent from 3-6 km. distance 10.0 per cent from 6 km. 
and above. It is evident that these women workers are engaged in construction and 
construction related activities as manual labourers. Commuting a distance of 5 to 
10 km. daily with a poor transport facility and then engaging in physical labour is 
a difficult task. This affects not only the output but also the health of the workers. 
Its negative efforts are not only on the health of the workers but the family 
particular the children suffer due to lack of proper care and sociolisation. 
Delinquency in the children may be a natural and normal phenomenon. 
CHAPTER SIX : DATA ANALYSIS AND INTERPRETATION 164 
TABLE: 6.1.16 DESCRIPTIVE STATISTICS OF THE DISTANCE FROM RESIDENCE TO WORK 
PLACE OF THE RESPONDENTS 
SL. 
NO. 
1 
2 
3 
4 
Distance in Km. 
Up to 3 km 
3-6 km 
6+km 
No response 
Total 
Frequency 
112 
53 
20 
15 
200.00 
Percentage 
56.0 
26.5 
10.0 
7.5 
100.00 
Cumulative 
Per cent 
56.0 
82.5 
92.5 
100.00 
100.00 
DESCRIPTIVE STATISTICS OF THE MEMBERSHIP OF UNION /ASSOCIATION 
Labour union is an institution of collective bargaining that are formed with a view 
to secure and protect employment or prevent non-employment and improve 
working at work place. Table 6.1.17 shows that 81.5 per cent respondents have no 
engagement or participation actively of any association or unions as a members. 
Only a negligible proportion (9.0 per cent) of the selected sample have one or the 
other type of relationship with some unions. From the data it can be observed that 
the involvement of women in trade-union activities in any manner is missing. 
As revealed from the table 6.1.17, only 9.0 per cent of the total working women 
respondents have enrolled themselves as members of trade unions/associations 
and rest of the 81.5 per cent have not enrolled themselves as members. While 
table 6.1.17.1 reveals that only 4.5 per cent respondents ever participated in any 
protest or march in pursuance of their rights. Whereas 57.5 per cent have never 
involvement in such activities. Individual case study and observation show that 
mediators (brokers) are virtually active to bring job to job-seeking women. They 
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try to substitute the role of union in a negative sense, that they coerce workers and 
weaken the unity of union. 
TABLE: 6.1.17 DESCRIPTIVE STATISTICS OF THE MEMBERSHIP OF UNION /ASSOCIATION 
SL. 
NO. 
1 
2 
3 
Membership of Union/ 
Association 
Yes 
No 
No comment 
Total 
Frequency 
18 
163 
19 
200.00 
Percentage 
9.0 
81.5 
9.5 
100.00 
Data in the table 6.1.17.2 reveal that 38.0 per cent of the respondents pay bribe to 
get work while 11.5 per cent admitted that they pay the bribe accordingly (hafta, 
i.e. weekly charges) but not regularly. It is only occasionally. 49.5 per cent of the 
respondents made no comment in this regard. Access to job opportunities to 
women workers in unorganised sector is generally through brokers\mediators who 
ensures the work and the working conditions and receive in return some portion of 
the salary or a fixed amount for his services. It is therefore obvious that women 
workers work in these fields where the broker/mediators play an important role 
with regard to the payment and engagement of work. 
TABLE: 6.1.17.1 DESCRIPTIVE STATISTICS OF LEVEL OF PARTICIPATION IN UNION 
ACTIVITIES 
SL. 
NO. 
1 
2 
3 
Participation 
Yes 
No 
No comment 
Total 
Frequency 
9 
115 
63 
200.00 
Percentage 
4.5 
57.5 
31.5 
100.00 
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As institution of collective bargaining the role of union and its importance 
receives low premium in the context of these workers in unorganised sectors. 
When enquired, majority of the respondents did not show much interest to unions 
or even no desire to have any leadership role of their unions. Most of the working 
men reported that they are not hopeful of deriving any benefits for such activities, 
due to lack of leadership to their union is one of the reasons. Although Trade-
Union Act-1926, implies there will be no illegal dismissal and discharge of 
worker at work place. Only few and negligible proportion of the respondents 
reported that they are acknowledged by political parties and trade-union as a 
leader or leading position but even they were never approached or offered by their 
leader or unions to protest or march for their own rights. 
TABLE : 6.1.17.2 DESCRIPTIVE STATISTICS OF GIVING ANY BRIBE (HAFTA) FOR JOB 
SL. 
NO. 
1 
2 
3 
Giving Bribe 
Yes 
No 
Some times 
Total 
Frequency 
76 
99 
23 
200.00 
Percentage 
38.0 
49.5 
11.5 
100.00 
It has been observed that only few women workers have enrolled themselves as 
the members of the unions but most of them are not taking any interest or benefits. 
Several factors can be assigned for this indifferences : 
• No time to participate in the activities of the unions, 
• Fear of victimisation and harassment etc. by superiors. 
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• Male domination of union activities and lesser importance given to women 
in union activities. 
• Inability to pay subscriptions regularly etc. 
Moreover, there is unwillingness of the family members not to allow them to 
participate in union activities. Women workers are apparently in a great dilemma 
in the matter of participation in the union activities because they are to play duel 
role in organisation where they are employed and in the domestic spheres, where 
they are house-hold workers. 
DESCRIPTIVE STATISTICS OF THE JOB ENVIRONMENT AT WORK PLACE 
The majority of the construction workers reside in the peripheral areas of Dhaka 
city where construction work is heavier. As much as 62.5 per cent respondents 
have shown dissatisfaction with job environment. Whereas 17.5 per cent of the 
respondents have positive comment. 
Work site of the informal sector in Savar Thana are temporary located in and 
around the market places and on the road sides with or without ramshackle 
structures. Lay out of the work site is generally poor with inadequate space. It is 
evident, that in urban areas, the largest proportion of the informal manufacturing 
enterprises are located in the corridor of shops e.g. grosser shops, tailoring, ice 
factory, key making, general shop, workshop etc. on the road side. The working 
condition of these places happen to be generally very pitiable and appalling. 
Observation shows, women in IS in Savar Thana region are facing a number of 
problem relating to inadequate housing, transport, sanitation, water, electricity and 
waste disposal are enormous. In these places women's life condition becomes 
unhealthy. Women and men who live in these working places have poor urban 
neighborhoods with inadequate housings and often exposed to a range of toxic 
smell which is hazardous for the health. 
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TABLE : 6.1.18 DESCRIPTIVE STATISTICS OF LEVEL OF JOB SATISFACTION WITH WORK 
ENVIRONMENT 
SL. 
NO. 
1 
2 
3 
Comment 
Yes 
No 
No comment 
Total 
Frequency 
35 
125 
34 
200.00 
Percentage 
17.5 
62.5 
17 
100.00 
Millions of women in near urban areas still lack access to safe drinking water, 
according to the Statistical Report of UN, (2002) In the developing world nearly 
92 per cent and more than 133 million women lack proper sanitation. About 70 
per cent of them are in Asia's populous countries like Bangladesh, China, India, 
and Indonesia etc. (Statistical Division of the United Nations, 2002).When 
inquired about the satisfaction level of the workers with job environment only 
17.5 per cent women workers respondents in affirmative. While 62.5 per cent 
respondents express their dissatisfaction with the work conditions. It is clear from 
the responses (table 6.1.18) that majority of female workers in unorganised sectors 
of economy is not getting appropriate work environment. The tools, techniques 
and the infrastructure employed in the discharge of economic activity are poorly 
developed and quite traditional. It exerts high pressure and physical inconvenience 
that leads to fatigue and torture of the worker. 
The non-material dimension of the work environment like dignified and smooth 
relationship between the worker and the owner is also poor. Presence of middle 
man or a broker serves as a buffer-zone. As a matter of fact female worker in 
unorganised sector represents an extension of its domestic structure which 
traditionally is male dominated. 
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The United Nation Conference of Women and Environment Reo-de Janeirio June 
3-14-1992, human development depends on the physical and socio-cultural 
environment within which people are located. In the third world countries women 
continues half of the entire population and they are the poorest of the poor not 
merely in wealth, in education, health and every other index of development. So 
women are the worst victims of environmental hazard like cyclone, floods and 
other natural disaster particularly on the fields of construction and construction 
related fields. Although the United Nations Conference on Environment and 
Development (UNWED) was held in Riode Janiero, Brazil in (1992), the main 
theme was the global action for women towards sustainable and equitable 
development. 
Substantive articles of (CEDAW,1979) As article-12 stated, 'recognises women' 
equal rights to health and equal access to health services. The Beijing world 
conference in (1995), and Declaration Platform for Action (PAF) base twelve 
issues where number 11 mentioned as gender equality in the management of 
natural resources and safe guarding of the environment and number 8 states, 
insufficient mechanisms at all levels to promote advancement of women number 
3, as inequalities and unequal access health care and related service. 
Women's participation and sustainability of the job market depend mostly on the 
socially congenial working environment of the work place. The unfavorable 
environment at the work place hampers the productivity of workers very adversely 
by crippling their mental and physical health. 
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6.2 CHI-SQUARE TEST 
TABLE 6.2.1 : MONTHLY INCOME AND LEVEL SATISFACTION 
Monthly Income 
(Tk.) 
1000-2000 
2000-3000 
3000 more 
Total 
Level of Satisfaction 
Satisfied 
6 
9 
0 
15 
Dissatisfied 
38 
43 
15 
96 
Undecided 
12 
51 
8 
71 
Total 
56 
103 
23 
181 
Chi-Squire Value 
15.26 
Df. 
4 
Significant Level 
0.004 
Chi-Squire Value = 15.26, df = 4 Significance = Significant at 0.004 level of 
confidence. Chi Square value indicates that there is significant difference 
between the various categories of monthly income which subjects' receive and 
the level of satisfaction with their wages. This shows that monthly income is 
significantly influencing the level of satisfaction of the respondents. Since 
majority of workers receive low payment, their satisfaction level is obviously 
low which in turn reduces the efficiency and output. 
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TABLE 6.2.2 : AGE GROUP AND EDUCATION 
Age Group 
(Years) 
10-15 
15-20 
20-25 
25-30 
30-35 
35-40 
40 above 
Total 
Education 
High Schoo 
6 
7 
23 
43 
35 
12 
8 
134 
Primary 
0 
1 
0 
0 
2 
1 
0 
4 
Able to Sign 
1 
3 
4 
6 
5 
4 
0 
23 
Illiterate 
1 
0 
9 
10 
8 
2 
3 
33 
Total 
8 
11 
36 
59 
50 
19 
11 
194 
Chi-Squire Valiu 
16.98 
Df. 
18 
Significant Level 
0.5 
Chi-Square Value = 16.98, df = 18 Significance = Non Significant 
Chi Square value indicates that there is no significant difference between the 
various categories of Education with the subjects of different age groups. 
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TABLE 6.2.3 : NATURE OF FAMILY AND NATURE OF RESIDENCE 
Nature of 
Family 
Joint 
Nuclear 
Extended 
Total 
Distance of Residence 
Up to 3 km 
22 
70 
8 
100 
3-6 km 
11 
30 
5 
46 
3 km above^ 
3 
15 
0 
18 
Total 
36 
115 
13 
164 
Chi-Squire Value 
2.84 
Df. 
4 
Significant Level 
0.58 
Chi-Square Value = 2.84, df = 4, Significance = Non Significant 
Chi Square value indicates that there is no significant difference between the 
various categories of subjects' family type and the distance of residence of the 
respondents from work place. 
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TABLE 6.2.4 : MODE OF INCOME AND GENDER BASED WAGE DIFFERENCE 
Mode of 
Income 
Daily Basis 
Weekly basis 
Hour basis 
Token basis 
Total 
Gender Based Wage Differences 
Below 5% 
11 
3 
6 
3 
23 
5-10% 
28 
15 
6 
4 
53 
Above 10% 
3 
4 
3 
5 
15 
Total 
42 
22 
15 
12 
91 
Chi-Squire Value 
12.49 
Df. 
6 
Significant Level 
0.05 
Chi-Squire Value = 12.49, df = 6 Significance = Significant at 0.005 level of 
confidence. Chi Square value indicates that there is significant difference 
between the various categories of mode of income and extent of difference in 
wages. This shows mode of income is significantly influencing the extent of 
differences of wages of the respondents. 
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TABLE 6.2.5 : NATURE OF FAMILY AND JOB MOTIVATION FACTORS 
Nature of 
Family 
Joint 
Nuclear 
Extended 
Total 
Job Motivation Factors 
Poverty 
14 
58 
2 
74 
Unemployment 
11 
33 
3 
47 
Burden of 
children 
6 
14 
3 
23 
Illness of 
husband 
5 
14 
5 
24 
Marriage of 
daughter 
0 
5 
0 
5 
To ta l 
36 
124 
13 
173 
Chi-Squire Value 
12.97 
Df. 
8 
Significant Level 
0.1 
Chi-Square Value = 12.97, df = 8 Significance = Non Significant 
Chi Square value indicates that there is no significant difference between the 
various categories of subjects' family nature and the factors which motivated the 
subjects of work. 
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TABLE 6.2.6 : AGE IN GROUP AND MONTHLY INCOME 
Age (Years) 
10-15 
15-20 
20-25 
25-30 
30-35 
35-40 
40 above 
Total 
Monthly Income 
1000-2000 
2 
3 
11 
12 
13 
7 
6 
54 
2000-3000 
5 
6 
18 
32 
29 
11 
3 
104 
3000 more 
1 
0 
4 
11 
6 
0 
0 
22 
Total 
8 
9 
33 
55 
48 
18 
9 
180 
Chi-Squire Value 
14.45 
Df. 
12 
Significant Level 
0.27 
Chi-Square Value = 14.45, df = 12 Significance = Non Significant 
Chi Square value indicates that there is no significant difference between 
subjects' age and their monthly income. 
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TABLE 6.2.7 : AGE IN GROUP AND SEXUAL HARASSEMANT AT WORK PLACES 
Age (Years) 
10-15 
15-20 
20-25 
25-30 
30-35 
35-40 
40 above 
Total 
Sexual Harassment at Work Place 
Yes 
3 
4 
20 
28 
28 
8 
5 
96 
No 
2 
1 
2 
7 
6 
3 
5 
26 
Total 
5 
5 
22 
35 
34 
11 
10 
122 
Chi-Squire Value 
8.45 
Df. 
6 
Significant Level 
0.2 
Chi-Square Value = 8.45 df= 6 Significance = Non Significant 
Chi Square value indicates that there is no significant difference between 
subjects' age and occurrence of sexual harassment of the respondents at work 
place. 
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TABLE 6.2.8 : AGE GROUP AND DISCRIMINATION AT WORK PLACES 
Age (Years) 
10-15 
15-20 
20-25 
25-30 
30-35 
35-40 
40 above 
Total 
Discrimination at Work Place 
Yes 
6 
4 
21 
36 
31 
11 
11 
120 
No 
0 
2 
2 
8 
5 
3 
0 
20 
Total 
6 
6 
23 
44 
36 
14 
11 
140 
Chi-Squire Value 
6.33 
Df. 
6 
Significant Level 
0.3 
Chi-Square Value = 6.33, df= 6 Significance = Non Significant 
Chi Square value indicates that there is no significant difference between 
subjects' age and occurrence of discrimination at work place. 
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TABLE 6.2.9 : AGE GROUP AND HOW DISCRIMINATION DONE ? 
Age 
(Years) 
10-15 
15-20 
20-25 
25-30 
30-35 
35-40 
40 above 
Total 
Forms of Discrimination 
By not gettini 
Equal paymei 
4 
2 
5 
14 
12 
4 
8 
49 
By Not Gettin 
leave 
1 
1 
6 
12 
10 
2 
2 
34 
By Not Gettin 
Over Time 
0 
0 
1 
2 
1 
1 
0 
5 
Not Mentione 
1 
3 
7 
8 
8 
5 
0 
32 
Total 
6 
6 
19 
36 
31 
12 
10 
120 
Chi-Squire Value 
15.83 
Df. 
18 
Significant Level 
0.60 
Chi-Square Value = 15.83, df = 18 Significance = Non Significant 
Chi Square value indicates that there is no significant difference between 
subjects' age and the level of discrimination at work place. 
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TABLE 6.2.10 : AGE AND EXPLOITATION AT WORK PLACE 
Age (Years) 
10-15 
15-20 
20-25 
25-30 
30-35 
35-40 
40 above 
Total 
Exploitation At Work Place 
Yes 
6 
4 
22 
35 
32 
11 
11 
221 
No 
0 
4 
5 
12 
8 
4 
0 
33 
Total 
6 
8 
27 
47 
40 
15 
11 
154 
Chi-Squire Value 
9.14 
Df. 
6 
Significant Level 
0.1 
Chi-Square Value = 9.14, df= 6 Significance = Non Significant 
Chi Square value indicates that there is no significant difference between 
subjects' age and the mode of exploitation done to them. 
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TABLE 6.2.11 : MONTHLY INCOME AND JOB ENVIRONMENT 
Monthly Income 
1000-2000 
2000-3000 
3000 more 
Total 
Satisfaction With Job Environment 
Yes 
14 
10 
6 
30 
No 
38 
71 
8 
117 
Total 
52 
81 
14 
147 
Chi-Squire Value 
8.94 
Df. 
2 
Significant Level 
0.01 
Chi-Square Value =8.94, df= 2 Significance = Significant at 0.01 level 
Chi Square value indicates that there is a significant influence of subjects' 
monthly income and the satisfaction with job environment where they work. 
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TABLE 6.2.12 : EDUCATION AND LEVEL OF WAGE AWARENESS 
Education 
High School 
Primary 
Able to sign 
Illiterate 
Total 
Aware of Minimum Wage Amount Act (MWA) 
Yes 
1 
1 
1 
1 
4 
No 
26 
19 
1 
82 
128 
Total 
27 
20 
2 
83 
132 
Chi-Squire Value 
20.63 
Df. 
6 
Significant Level 
0.002 
Chi-Square Value = 20.63, df. = 6 Significance = Significant at 0.002 level this 
value indicates that there is a significant difference between the level of 
education of the subjects and their level of knowledge regarding Minimum Wage 
Amount Act. 
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Although several laws and provisions have been enacted to improve women's 
status in informal sector but these are not visibly in practice. The government 
and NGOs' are working at the grass roots level by implying national level 
policies and programmes to change the status of workers particularly working 
women in informal sector, but these are truly not came into effect in the real life 
situation. The construction sector has remained labour intensive with low level 
of mechanization. Most of the features of the construction sector as well as the 
work relations of the constructions are inherited from a pre-industrial traditional 
society. The modern construction sector in public as well as private enterprises 
where both male and female wage workers work in ramshackle infrastructure 
with very poor payment and without having minimum level of facilities of lively 
hood. The activities that potentially cover the informal sectors are not only 
heterogeneous but tend to absorb surplus labour in the economy. 
It shows the facts that the poorest women are often physically weak and should 
not be engaged in such heavy work, no matter this is the most desirable form of 
employment to them. Observation shows that male workers do the job more 
efficiently and get a higher wages than those of the female workers. Thus, 
female workers are in an obvious disadvantaged position. One of the main 
categories of women found employment as day labourers in the urban informal 
sector is composed of migrant and most of them illiterate women from the rural 
areas of Bangladesh. They migrate from villages to urban centres mainly for the 
purpose of earning. Observation shows that women have lack the minimum level 
of education and skill which would qualify them for employment in the urban 
informal sector. They are mostly 'push' migrants forced out of the rural areas in 
the absence of any job options to earn a living and they are being largely 
discriminated and harassed i.e. sexual, physical assault, abusive behaviour and 
so on. 
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Majority of women workers in informal sector are facing economic exploitation 
with low wages and meager remuneration for their work as compare to their 
male counter part. The payment of wages to workers in IS is lower than that of 
the FS. The National Wage Commission fixed Tk.930 per month for Garments 
sector workers. In IS minimum wage fixed by BMWB is Tk. 1200 per month for 
small scale industries, and Tk.1250 for medium scale industries, but there is no 
wage regulation for workers in IS particularly in construction and construction 
related work. Women do arduous work in unhygienic conditions affecting their 
health, mental and physical strain, which causes social tension and thus they are 
loosing their esteem for work and productivity. Women workers have duel role 
to perform within the family and outside of the family. Their role as earner 
(producer) is often not recognised. It is their social and reproductive role which 
is given premium by the society. Women's contribution in these working sites 
in IS as well as to the family and national economy remain largely undervalued, 
invisible and less rewarded. Poor and weaker section of women are virtually 
powerless, with less bargaining strength, with a poor and little access to the 
development resources. Labour laws, relating to the critical areas of 
remuneration, maternity benefits, child care facilities, safety guard i.e. conducive 
tools, better technologies, tools and assets, mechanism facilities, security, hours 
of work overtime, communication as well as medical care benefits having 
quietly invisible and in most of the cases very poor. Although several 
government and NGO's bodies are working to develop poor and destitute 
women by changing their quality of life with certain policies and programmes, 
but in real field situation in IS particularly construction and construction related 
activities are quite adverse and vulnerable. They work at others choice and are 
being dismissed by superiors (Boss) choice. And in most of the cases women 
workers have no viable options to resists exploitations and discriminations. 
Labouring women in poverty lack organising capacity, which makes them more 
vulnerable to exploitation and thus impoverishment. Although highest 
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percentage of economic activities are in IS, construction and construction related 
work is considered the second largest sector in this arena. The family 
environment also influences women to participate in IS labour market. Aspects 
relating to entry into this sector and factors enormously affecting the working 
women in these sectors are : 
a Lesser mobility and heavy burden and casual nature of work, poor and 
undiversified work opportunities. 
a Increased sub-contracting as a result, low wages as compare to male 
counter part and irregular job, instable incomes and no regular and stable 
work schedules etc. 
• Absence of permanent work in IS. 
a Sexual and other types of harassment for being women. 
• Low level of education and skills, no protection of labour laws, no leave 
or holiday or other provisions. 
• No work related benefits. 
a Older women are retrenched and in most cases those who are unable to 
long work are being forced to long hours of work. 
• Absence of trade union, strength and decision making ability. 
a Poor family income of the households influence women to work as low 
paid workers in the IS 
a Divorced women also involve as paid workers and in most cases there are 
engaged as construction and construction related work in the urban and 
rural areas. 
a Land less rural women work with male workers as day labour to support 
their family income. 
a Women in paid sector are engaged in construction, brickfields or brick 
breaking and only reason is to share family income. 
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The gender inequalities and discrimination is manifest in male and female 
earnings. Operation which fetch higher wages are preserved for males, whereas 
work of arduous nature organising lower wages is done by women In 
construction sector women are assigned un skilled work, they are paid less. Men 
do skilled jobs brick like laying while women mix mortar and carry head loads 
of earth and bricks. 
Though some NGOs are working in these areas but they are not found to be 
working directly to improve women wage workers' in IS. Women are found 
some gender specific job and no one found to be a supervisor, guide, contractor 
or entrepreneurs at real field situation as compare to other male workers. So now 
is the time to recognise their rights, paving the way for their development. 
Empowerment is multi-faced process, which encompass many aspects enhancing 
awareness, increasing access to resource of economical, social and political but 
with these an equally important is the mobilisation and organisation of women 
into groups the basis for the solidarity, strength and action. Low social and 
economic position of women are usually attributed patriarchy in developing 
society, Bangladesh is no exception to it. The IS workers are in hazardous 
position due to gender inequalities and unequal distribution of power and 
resources. The cash payment, whatever may be the amount tends them in 
selection of this sort of jobs. However, employment also affects women to push 
multiplicity of hazardous work. Skill (technique of the work) plays a role in the 
fixing and determinations of wages while experience does not get much 
premium or benefits in the wage fixing market since majority of labour force in 
unorganized sector of economy. The illiterate or semi-literate women without 
any training or technical qualification, their chances of being economically 
exploited become quite high. Its negative impacts are deep and female work 
force is doubly disadvantaged, one due to traditional patriarchal social structure 
and other is exploitative economic order. 
CHAPTER VII 
CONCLUSION 
CHAPTER SEVEN : CONCLUSION AND POLICY IMPLICATIONS 186 
CONCLUSION 
Let me confess at the very outset that the present study does not include a large 
proportion of women workers in the informal sector engaged in casual labour in 
Bangladesh. Hence, any conclusion out of this study may be premature in terms 
of its final validity. However, the data lead us to conclude that the nature of 
employments in IS is less favourable for women workers compared to men 
workers. This may be due to high degree of discrimination, harassment and 
exploitation of women workers at work place. The entrance of women into IS is 
largely due to economic pressure, either as a secondary source of family income 
or as the primary source where there is no male earner in the family. Mainly 
women enter in informal sector due to poverty. They tend to migrate to a nearby 
city and try to search informal sector wage occupation with a minimum wage. 
Due to the limitations of the FS to accommodate the growing labour force into 
employment the IS appears to be the single major source of employment in 
Bangladesh. IS currently accounts for 84.5 per cent (BBS,2001) of total 
employment due to inadequate attention by the development planners and policy 
makers concerning to mainstream economy in the country. The existing legal 
framework is also not very conducive to IS growth. There is no legal protection 
to the IS particularly to female workers who are unprotected, insecure and 
victims of discrimination by not getting equal remuneration etc. No definite 
revision has been made to regulate the IS casual jobs. Thus rest of the policies 
appear to be ambiguous. By and large, the IS has immense potentials for 
generating employment and income and consequently for poverty alleviation. By 
giving adequate policy support including protective legislation the IS can 
effectively reinforce the FS activities with the effect on generating employment 
and income. So, it is essential to integrate the IS with the main stream of 
economy expanding demand potentials, stimulating favourable structure of the 
IS. 
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Need not to emphasise that informal sector has immense potential for 
employment. It can generate high production and great income as it is very large 
and diversified sector. Thus it can play a vital role in the rural urban poverty 
alleviation. It is sufficiently clear that the IS will continue to be a significant 
component of the Bangladesh economy. From all-available evidences the male 
female work and wage rate difference are broadly confirmed both by ILO-BIDS 
survey, 1998. 
In terms of the encatchment area of the workers in informal sector, it is observed 
that majority of the work force is drawn from domestic segments of rural 
economy where unskilled and mostly uneducated people are engaged in local 
economic activities. Their movement from domestic sector to a separate and 
informal work is mostly during off-season or due to negative conditions of 
survival in rural society. Generally the movement of labour is collective and its 
determinants are obviously social like family kinship, neighbourhood and village 
ties. Thus labour in informal sector is primarily unskilled unlike those in 
fisheries, poultry, (Beedi) making and other informal sector enterprises. This is 
the reason that they are considered as labours and not the employees. 
It can be argued that the nature of employment in IS is generally unfavourable 
to women compared with men. Women's participation is more frequent in 
semi-urban and urban areas particularly in manufacturing and construction 
sectors. It is found from the study that most of the female wage workers dont 
letter or written evidence that becomes contesting for legal rights. This has a 
critical importance for a large proportion of urban and semi-urban population. 
A vast majority of working women in Bangladesh are employed in the urban 
informal sector. Most of them are 'push migrants' from the rural areas, having no 
rural employment options left for them. Most of wage employed women 
concentrate at low earnings position. Low demand for female labour, due to 
unequal access to labour market, factors related to their limited education and 
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unskilled working capacity. There is also a small scale self employed groups in 
IS. These activities are still running without any formal approval by the 
government. 
If we look at the distribution of women workers in the payment structure it is 
found that it is the female labour, which is encountered at the lowest level of 
payment structure. Perhaps the important factor responsible for low payment 
status is the lack of education and skill as workers in the job situation. Needless 
to say that this situation exposes the women workforce for exploitation and 
harassment. 
Poverty of women workers causes low rate of economic growth and 
unfavourable income opportunities between male and female workers. The IS 
workers are badly insecure and are not protected by labour laws as these laws are 
not properly implemented. They also work in unhealthy and unhygienic 
conditions. Unfavorable working hours expose them to harassment and 
exploitation at the work place. It is in fact true and becomes clear that the goals 
of development cannot be obtained without solving the stark poverty. The 
patriarchal social structure provides ample support to problem of low status of 
women.. Effective legal intervention and educational developments are the only 
ways to improve the position of women. 
The present study is a modest attempt to understand and explain the working 
conditions of female work force in construction and construction related 
economic activities in informal sector in a regional context in Bangladesh. The 
study is organised around certain fundamental sociological variables of family, 
marital status, education, income and payment structure, gender relations and 
status of women in a developing economy. This is a study of theoretical dialogue 
between the traditional forces of society and economy and modern legal state 
and international context of equality and human rights. These two sets of forces 
are systematically interacting and giving a new shape to society, economy and 
CHAPTER SEVEN : CONCLUSION AND POLICY IMPLICATIONS 189 
culture in a developing society. Women and particularly the working women 
constitute an important subject of sociological study in such a context. Working 
women by definition is the female component of humanity engaged in 
productive labour that receives payment (wages) for the contribution she gives in 
creating the social and economic assets. In the terminology of industrial 
sociology is a social activity which fetches economic return and the labour 
invested is sold and purchased in market situation. This very naturally involves 
the principles of demand and supply. The productive potentials of the labour 
(training, education, skill and experience) depends on the marketability of its 
produce. 
The study is organised to explore the following objectives: 
i. Women participation in informal sector in Bangladesh in general and in 
construction activities in particular in the region of Savar Tahna, Dhaka. 
ii. Examine and analyse the socio-economic background of women work 
force in construction and construction related activities and evaluate the 
social structural component determining their participation in the work 
force. 
iii. To examine and explain the working conditions, payment structure and 
service support system available to the female workers. 
iv. To examine and explain the inter relationship between traditional norms 
of recruitment, division of labour at work place, leisure and payment to 
the workers and modern legal provisions of rights of labour with regards 
to work, mode of payment and other welfare measures. 
v. To examine and explain the success and failure of governmental 
intervention with regards to payment, harassment and exploitation of 
female work force. 
To conduct this study empirically the universe of the study has been delimited 
and identified and by sampling techniques a representative sample of the 
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respondents from the identified universe has been taken scientifically at (9.0 per 
cent level of sampling). A total numbers of 200 respondents have been 
identified. 
The analysis of socio-economic background of the sampled respondents reveal 
that 63.5 per cent women workers come from nuclear family. Married 
respondents are 42.7 per cent while unmarried workers constitute 10.6 per cent. 
It is important to note that more than one-fourth (26.1 per cent) respondents are 
widowed. The respondents who are divorced constitute more than 40.0 per cent 
of the total respondents and majority of women workers are 22-35 years age 
group. Sociological implications of such a vulnerable and weak status of women 
are many. This segment of women workers has several other limitations and 
disadvantages which exposes them to a high degree of exploitation. 68.0 per cent 
of them are illiterate and belong to poor family background. In the background 
of this grass roots information an attempt has been made to relate and explain the 
conditions face by these women workers in the network of their social 
relationships. 
Table 6.1.2 indicates that the family income of 28.5 per cent workers is below 
2000 Tk. per month while more than half (52.0 per cent) of the respondent's 
family income is between 2000-3000 Taka. Thus majority of the respondent's 
monthly income is relatively meagre and such income group belongs to the poor 
section of Bangladesh society. Gender is one of the determinants of payment of 
wages to the workers in traditional patriarchal social order. In this study it is 
found that 12.0 per cent female workers get less than 20 Tk. while 27.7 percent 
receive 20-30 Tk. less as compare to their that of male counterpart for the same 
work. The chi-squire (table 6.2.1) shows there is significant level of confidence 
at 0.004 which reveals that monthly income is significantly influencing the level 
of satisfaction of the respondents. In the (table 6.2.4) the chi-squire value 0.005 
also demonstrate that the there is a highly significant impact between the various 
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categories of mode of income and gender base wages of the respondents. Why is 
this differential ? Are Bangladesh labour laws different and silent to this reality ? 
No, the situation led to the enactment of a number of legislations beginning from 
the year 1881, these include, inter alias the Factories Act (1881), Women's 
Compensation Act 1923, Trade Unions Act 1926, Trade Disputes Act 1929, 
Payment of Wages Act 1936 and accordingly Bangladesh Government passed 
Minimum Wage Ordinance 1994. Maternity Benefit Act 1939, (1961, India) and 
the Employment of Children Act 1938, Bangladesh Factory Act Rules 1979. 
After 1947, then government in Pakistan decided to keep in force most of the pre-
paration laws with some modifications and amendments there of, in the form of 
administrative rules to meet the changing needs. Almost the same governmental 
decision to allow most these laws to remain in force was taken in liberated 
Bangladesh in pursuance of the Adaptation of Bangladesh Laws Order 
(President's Order No.40) issued in early 1972. Minimum Wage Fixing 
Machinery Recommendation 1928 (part-B), supplements the convention ((No-26) 
is concerning the creation of Minimum Wage-Fixing Machinery Equal 
Remuneration for Men and Women Workers for Equal Values, Geneva 1950. 
Labour law regulates the matters such as, labour employment, remunerations, 
and conditions of work, trade unions and labour management relations. They 
also include social laws regulating such aspects as compensation for accident 
caused to a worker at work place fixation of minimum wages, maternity benefits, 
sharing of the company's profitability the workers and so on. Most of these legal 
instruments regulate rights and responsibilities of the working people. Article, 
25, 27, (a), (b), 28 (a) of the constitution explicitly urge for equal wages for 
equal work. It has also passed Minimum Wages Act in 1994. Punitive action is 
also proposed for making difference in the payment on sex basis. How to resolve 
the internal contradictions is the questions of million dollars. 
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In spite of so many legal provisions and organisational checks the old practice of 
differential payment on the basis of gender persists particularly in informal 
sector due to the poverty and illiteracy and lack of training skill of women 
workers in construction and construction related activities. There is a need to 
sensitise state machinery and implementation agencies to appropriate the 
problems of working women. 
Working women are the worst victim of ignorance subsequently due to lack of 
minimum level of education skill and wage awareness. The data in table 6.1.4 
show that 46.5 per cent women workers are not aware about minimum level of 
wage structure which is stipulated by the government of Bangladesh. The chi-
squire (table 6.3.12) demonstrate that there is a significant difference between 
the level of education and their level of knowledge regarding Minimum Wage 
Amount Act or wage structure which is significant at 0.002 level of confidence. 
Usually women workers in informal sector particularly in construction related 
economic activities don't receive any appointment letter or any written 
document for joining these work, which is the basis of their contesting for their 
legal rights. To sustain the presence of these workers in economic activities in 
IS, social awareness programme should be spread over in this arena. This 
situation complicates the problems of female workers in informal sector as 
governmental intervention in this direction is poor and the workers are not 
aware of the problems of the workers. A judicious treatment to problems of the 
workers is therefore difficult. Arrival of some NGOs in the welfare arena may be 
the hope of future. 
Gender discrimination in different spheres of traditional society is a normal 
phenomenon. In this study it is found that more than 60.0 per cent female 
respondents experience discrimination at work place in one or the other form. 
The prominent areas of discrimination are payment, leave and overtime 
provisions. 42.3 per cent workers inform that they do not get equal payment for 
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the same work as compare to male workers. 27.6 per cent accept that they are not 
to leave from the work place while 7.3 per cent complain that overtime provision 
is not extended to them while the male workers in the same enterprise avail the 
same benefits. Why this all happens ? Why are women workers not treated at par 
with male workers ? Are there biological constraints or social structural 
limitations responsible for this inequality ? In terms of the responses of the 
respondents answers to this questions are like this. 30.0 per cent of them are of 
the view that woman is considered physically weak and biologically constraint 
for physical work. The majority view 74.0 per cent is that wages are determined 
of males and therefore, it goes in favour of males and women are automatically 
disadvantaged. 
Gender exploitation particularly at work place in organised as well as 
unorganised sector of economy in developing society is a common phenomenon. 
There are reports and information from different organisations and agencies 
conducting survey and research in labour welfare sector that confirm the 
common man observation that exploitation of women at work place is known to 
almost everybody. To asses the problem of exploitation of women workers at 
work place in this study, it is found that 62.0 per cent sample workers (table 
6.1.9) accept that they are exploited in one or the other ways by different 
components of the enterprise. May it be by way of assigning more work or 
engaging for longer working hours. 66.8 per cent workers (table 6.1.10) concede 
that they are sexually harassed at work place. This particularly happens with 
female worker under age group of 15-25 years. Who are those who exploit these 
women sexually ? The data show that the employer (41.0 per cent), co-workers 
(30.0 per cent), field supervisor (7.0 per cent), cashier, (2.0 per cent) are the men 
in the organisation who misuse the vulnerability and weakness of women 
workers in the enterprise. Are the workers aware of protective legislation in this 
regard as stipulated by the government of Bangladesh under article 27 ? answer 
is in negative. By and large, the female workers are not aware of the various 
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legislations and provisions as Article-27 states categorically 'all citizens are 
equal before the law, and are entitled to equal protection by the law'. Convention 
on the Elimination of All Discrimination Against Women (CEDAW,1979) as 
ratified by Bangladesh government in 1993. Article-6 addresses suppression of 
trafficking and exploitation of women should be eliminated by all means. 
Platform For Action (PFA) 1995 identified some issues as violence against 
women and inadequate promotion and protection of human rights (Beijing 
World Conference, 1995 issues 4,9,12). All the provisions and act are not gender 
specific although punitively implied in the formal sector but in the spheres of 
informal sector activity these are quite neglected and invisible. Women workers 
are harassed in different ways by the male workers, supervisor and by the 
employers in the IS. 
Poor status of working women shows a complex and pitiable picture in informal 
sector. They are generally engaged into a variety of economic activity which 
leads them working inside of the home. Data in table 6.1.11 reveal that 42.0 per 
cent female workers engaged in these economic activities due to stark poverty 
and 28.5 per cent are in severe crisis of employment. The highest percent is 
living below poverty line as 46.0 per cent (BBS, 2001) are unable to fulfill their 
basic needs. However, lack of marketable skill and knowledge of information 
and support services compel them to join these sort of jobs. Scarcity of job 
opportunities pushes women to a multiplicity of hazardous work. Besides, 
destitution, famine, landlessness, victim of floods and river erosion, death of 
parents or husband, second marriage, sickness of family members or husband, 
maladjustment etc. are some major factors which compel them to engage in such 
economic activities. According to table 6.1.12, 37.0 per cent women workers do 
the job due to heavy economic burden of the family. Large family size is another 
important factor for the women to engage in some productive activity. 
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Economic pressure is the prominent factor inducing women to participate in such 
activities. Data in table 6.1.13 demonstrate that as much as 80.5 per cent women 
are not provided by any medical care or first aid, incase of any accident at work 
places. The Factory Act Rules of Bangladesh, 1979 (Section-44) in the IS stated 
that first aid shall be accessible during all working hours and it also prescribed 
that all such enterprises where women workers are employed should have the 
provision of child care facilities. Data in table 6.13.1 show that 39.0 per cent 
women worker receive some medical help in the condition that to advance 
payment or loan to be adjusted in the subsequent months of payment. In the table 
6.1.18, 62.5 per cent women have no positive comments about the environment 
of the working places having poor urban neighbourhoods with inadequate 
housing and often exposed to a range of toxic smell, which is hazardous for their 
health. The chi-squire (table 6.2.11) shows that the value is significant at 0.01 
level of confidence which indicates that the variables of monthly income and job 
environment of the respondents significantly impacts of various factors of job 
environment at work place. 
Poor infrastructure, quite traditional tools and techniques exert high pressure and 
physical inconvenience to the workers. This leads to fatigue and torture of the 
workers. Level of women participation in work force depends mostly on the 
socials and congenial working environment of enterprises. The UN Conference 
of Women and Environment Re-de-Jenerio,1992 stated human development 
depends on the physical and socio-cultural environment with in which people are 
located. From the fact, it is evident that the unfavourable environment at work 
place hampers the productivity of workers very adversely by crippling their 
health which is the cause of loss of productivity of the workers. Provision of the 
reliable medical facilities is one obligation of the employer to its employees. 
According to the Factory Act 1979, when enquired about such provisions for the 
worker at work place in this study it has been reported by 39.0 per cent 
respondents that there are some arrangement provided by the employer as 
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medical aid to the workers while majority of the respondents (57.0 per cent) 
have denied the availability of such facilities to them at the work place. The 
figure reflects the dubious distinction between the prescription and the practice. 
Gender specific issues related to work in the informal sector and they may be 
three categories of home based producers, self-employed, and 'wage 
employed', even though these remain a theoretical categories without further 
specification. The concentration of women in IS occupation are characterised 
by low wages, low capital intensiveness, low energy and using crude tools etc. 
should lead us to question the structural and ideological factors that have lead 
to such a concentration. Many of them working in this sector do have choice, 
and many of they have been working all though their lives yet at the 
ideological level, there are enmeshed in a patriarchal ideology where by the 
man is deemed to be the provider and protector of the family. 
Women work force contributes a lot for the national economy and as such they 
should not remain unsecured and unprotected at any cost. They should be given 
equal rights and status like that of their male counterpart. No women should 
face any sort of harassment or violence anywhere in the state under any 
circumstances. This should be ensured by the concerned authority with viable 
practice. They should also be viable for its proper accountability. Workers in 
informal sector aspire for decent and secure lives, increased income and access 
to basic social services. The persistent expansion of informal employment pose 
both a challenge and an opportunity to the local, national and international 
labour market. The IS workers are to face numerous occupational problems, 
which needs to be organised in such way that their rights can be established. A 
separate labour department may be created which will monitor the pragmatic 
problem of informal sector. The department may be given power to fix wage on 
the basis of nature of work. 
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POLICY IMPLICATIONS 
In view of these observations the following suggestion may be made for the 
consideration of the policy makers, planners, practitioners, scholars, 
government bureaucracy, NGOs, human rights activists, and the organisations 
interested in the development and welfare of female workers particularly in 
informal sector: 
• The unorganised sector is characterised by traditional technology with 
limited and irregular income. The innovation of modern technology and 
improvement the situation government authority can provide subsidies to 
supply conducive tools and instrument which can help the IS workers to make 
them secure. There should be a provision for make shift-shade for the working 
under open sky and very odd physical conditions. This is particularly 
applicable to Brickfields, Road and Building construction areas, Material 
processing units and so forth arena. 
• The payment structure in most of the enterprises in informal sector in 
Bangladesh is such that the wages are quite insufficient for even a very small 
family of the workers. There is no fix wages specified in IS. Needs of 
legislation interventions. The income of informal sector is found to be irregular 
and insecure due to seasonal and environmental fluctuations and irregularity of 
the jobs. This irregularity and insecurity of income in the IS can be overcome 
to a great extent by developing and strengthening the forward and backward 
linkages of IS with the FS and by the withdrawal of suppressive rules and 
provisions. 
• Informal sector's work place needs to be shifted to authorised work 
places with properly built infrastructure. The work place should be well 
regulated by the Municipality or Pauroshava authority. Hence, the workers 
involved need to be equipped by conducive tools and instrument with proper 
training, and skills to make them enable more productive in income in the IS. 
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• The observation of the present study shows that environment at work 
places is un-conducive and stringent. The terms and conditions of different 
jobs in the fields are greatly responsible for the low level of payment. The 
policy makers could hardly realise these facts. Necessary steps have to be 
taken for the development of the work environment and conditions at various 
work places. It is highly essential to take steps to increase the working 
women's skills and survival strength. 
• It is important to follow factory laws to develop the infrastructural 
environment of industrial working places. Besides, it is also necessary to quick 
implement the project of establishing suitable infrastructure in different areas 
of the IS. 
• Creation of favourable social environment at work places and increase 
of their efficiency and their stability in the working places, each of these 
factors is very much dependent of the social environment of the workplaces. 
Good cooperative relationship annexes the workers and the owner, supervisors, 
employers is very important for the improvement of social environment. There 
is a need to strengthen and organise the community life of the workers at work 
place. 
• Provisions of the childcare will have highly positive impact on the 
efficiency of female employees and their participation in that work places. 
Childcare facilities shared therefore be enhanced at the work place. 
• Secure Transport Facilities : 
It is clear from the observation that providing secure and low cost transport 
system is very important for increasing women's participation in the labour 
market. Providing transport facility is not a very tough tasks. Through special 
act, transport facility has to be provided to the female dominated work places. 
Besides, government can arrange separate transport system for female workers. 
However, the government has already initiated separate bus services for 
women but it was observed that this facilities are very inadequate comparing to 
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the necessity. Unfortunately such facilities are not available in the away of 
street particularly in IS. To enhance women's participation in the labour 
market, government can give special attention to improve the law and order 
situation besides providing transport facilities. 
• Providing Legal Assistance : 
Social security of female workers will be greatly enhanced by providing them 
legal assistance. In order to establish legal rights, the working women as well 
as male workers suggests different issues that should be included in law. From 
this study it has become clear that female workers can not protest against 
specially against sexual harassment just only for lack of implementation of 
legal assistance. For being a less educated and financially weak female workers 
cannot take help of legal assistance. NGOs can play fruitful role in providing 
legal assistance and awareness programme in these work places. More non-
government organisation should come forward to address these issues. If they 
are organised, the association can provide them assistance for this issues. 
• Providing Health Care : 
In any work place inhuman conditions create the most severe impact on the 
workers health. Maternity benefits for women workers both in paid and self-
employed sectors should be extended by government or respected authority. 
Provisions of health facility greatly eliminate the negative impact of work 
conditions in the work places. In this regard, the labour law, can play the vital 
role to protect them. The government of Bangladesh can quite easily 
implement this labour law by providing incentives to the owners. In the urban 
primary health care project need to extend to the rural as well as to IS 
particularly to the female workers on priority basis. Moreover government can 
extend their health care facilities not only for particular target groups, in there 
facilities should come forward the weaker section of female wage workers in 
IS. 
• To sustain the existence of the workers particularly women workers in 
informal sector, their minimum wages structure (with maintaining minimum 
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level of living standard) should be ensured with providing written documents 
of appointment letter. 
• As women labourer are doing monotonous, strenuous brick breaking in 
unhealthy working conditions, they should be provided with protective 
and conducive equipments for handling the construction materials. 
• Equal pay for all types of unskilled up gradation for women should be 
undertaken through strong endorsement of laws. 
• Such women casual labourers should be organised for uplifting theirs 
standards of living. 
• Provisions of housing and creche facilities must be ensured to women 
in all sites. 
• Violation of laws by the contractors should result in cancellation of 
license and increased penalty. 
• Unless these casual labourers are educated, organised they cannot be 
able to conceive their rights awakened, and can't be emancipated from 
socio economic bondage. 
• A legal literacy programme can make women labourers to be aware of 
legal process as well as movement for socio-economic change. 
• Over time benefit should be given by the employers for paid workers in 
IS. Hours of work for construction labourers should restricted to six 
hours, from early morning till noon. Safety norms should be enacted as 
a law. In these working sites labourers should be provided toilet, fresh 
drinking water and other related minimum level of facilities. 
• When serious accidents occur, it should be made mandatory for the 
principal employer to inform authorities and deposit the compensation 
to them. 
As female, the women worker become extremely handicapped if provisions of 
leave particularly related with their biological makeup like (gynecological) 
pregnancy, child birth related issues, child care are not available to them. In 
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this study it has been noted that women workers in this segments of IS do not 
get the benefit of such leave provisions. As a consequence they suffer at health 
front, loose job and therefore the earning wages and income, neglect their 
family particularly children which is quite injurious to their physical and 
mental well-being. It may therefore be recommended that maternity leave, 
encashment of leave and insurance should be granted to women workers in 
informal sector. To ensure security of the women their health insurance should 
be considered. This includes all necessary safety equipment for personal 
protection. In all work-places basic facilities like toilet, fresh drinking water, 
transport conveyance should be made available.. Hence the safety and security 
for all working women must be ensured. Because these working women 
contribute a lot for our national economy and as such they should not remain 
unsecured and unprotected at any cost. Necessary laws are to be enacted if 
necessary to ensure the safety and security of women. They should be given 
equal rights and status like that of their male counterpart. No women should 
face any sort of harassment or violence anywhere in the state under any 
circumstances. This should be ensured by the concerned authority of the 
government. They should also be viable for its proper accountability. 
The emergence of economic development can not be explained without 
reference to formal policies of government. So the government policies should 
be oriented to support, to enhance large employment potentials. More intensive 
and pragmatic policy should be developed for the development of the workers 
particularly for women workers. But the reality is that mere recommendations 
are not sufficient for the purpose. Needs attempt to resolve the persisting 
problems. If proper policies and guide lines with its implementation for the IS 
workers are taken as initiatives to reduces the differences among FS and IS, 
then a positive result can be expected. Formulation of laws for IS is the prime 
need to eradicate problems relating maternity benefits, wage discrimination, 
security in work place, security in professions and sexual harassment. 
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CASE1 
Nilufar Begum (29 years) is a dweller of Vatpara Bastee in Savar Thana. Her 
Husband Zalal Mia (41 years) is a daily wage worker. Nilufar works with 
bricks and stones at construction site. Daily wage earning is the only source of 
her family's livelihood. The family has constructed bamboo hut on a water 
logged land in an unhealthy and hazardous environment. Nilufar came to Dhaka 
when her native village destroyed by floods. As they had no land in the village 
they move to an urban location in Dhaka in 2002 and lived for sometimes with 
her relatives. It is from there that the family moves in Vatpara Bastee. For 
livelihood she joined a construction field as a wage worker with the help of her 
aunt (mother's sister). Nilufar works for five to six hours every day in the field 
and passes rest of the time by preparing meal, washing cloths and rearing her 
two children. Due to economic limitations she is not able to arrange primary 
education for her children in Vatpara and these minor children occasionally 
assist her at her work place. Her husband who was seriously ill for long time 
has now started a small grocery shop and works for three to four hours. 
Nilufar's per day income is Tk. 90-100 while her husband also earns almost 
equal from the shop. This duel income places Nilufars family in a greater 
economic position as compare to other workers families in Vatp[ara Bastee. 
Nilufar husband is the master of the family. Through a chin-smoker and 
occasionally a gambler he controls over income of the family. Without bothering 
for children's education and their medical and health requirements. At the work 
place Nilufar encounter several experiences of undignified behaviour and sexual 
overtones from her male colleagues. She also plays extortion money Tk.170 for 
last 8 months to middle man and muscleman in these areas. In terms of savings 
the family the family is almost at zero balance. Through not literate but she is 
conscious of the need of family planning and health care for children. 
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At social and political awareness level Nilufar is just silent and individual. The 
provision of minimum wages, protest against economic exploitation and political 
participation Nilufar is just passive and traditional. All that she dreams is an 
expansion and better rearing of her two children. She wants a good marriage and 
pucca (sustainable) house for her children. And for that she struggles hard 
hoping to fulfill her cherished dream. 
CASE 2 
Living in a rented house in Kachulia Savar Thana, Hasina Banu (32 years) has 
been working as a daily labour. Married with Fazal Bepari a youth of (19 years) 
who enter into second matrimonial bond with Renuma Sundori without her 
(Hasina) prior permission. Hasina completed 4 years of schooling before her 
marriage. She has a stepmother in her family who has a tense relationship with 
Hasina. After her husband second marriage it was difficult for her to continue 
staying to with him. So she manage a separate and independent accommodation 
where she lives with her two children (13 and 7 years old). 
The present job she got with the help of her neighbour. Her 13 years old 
daughter also works as a domestic help at the retired food controller who pays 
him Tk.250 per month. Hasina is paid Tk. 80-90 per day in the brick field. 
However, she is never paid for the extra work. Her 7 years old son lives with 
her even in the brick fields where he roams and plays with the children of the 
other workers. The quality of life of Hasina's family is subhuman and was 
nothing in terms of saving in the family. In terms of facilities of the workers at 
the work place there are no emergency arrangements once while working she 
suffered and injury her employer gave her Tk.150 and that was all. 
Hasina is a God fearing women who performs religious worship occasionally. 
She is aware of the wage discrimination in the working fields on the basis of 
gender. She is not aware of the provisions of Minimum Wage Act and her level 
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of political participation is very low. She is registered voter which gives her 
some money on the occasion of elections as people buy and purchase poor man 
political conscience for money and food during the period of election. In spite of 
all these limiting factors Hasina is embodiment of a (typical) traditional women 
who live for the family and the children. She does not like that a daughter also 
becomes a day labourer. She is worried for her children's education and decent 
future. 
CASE 3 
Bilkis Begum (19 years) is a slum dweller of Bokterpur Bastee Savar Thana. She 
lives with her aunt (khalar) house when she was of (7 years) old her parents died. 
She did complete 4 years' schooling and got married at the age of (13 years). 
Her husband got married second time. Still Bilks lives with her aunty as a wage 
workers. Before that she was a domestic help for few months. The father of 
Bilkis was a rickshaw puller who died on road accident when Bilkis was 3 years 
old. After a few months her mother also died of chronic disease. She was 
married to a youth of (22 years) with Babloo Shikder. Without any permission 
from her, Babloo got second marriage with Sufia (21 years). Bilkis was unable 
to protest and for livelihood she started work as a day labourer in Roni Brick-
field in Savar. Blikis came to Dhaka from Baliadangi of Faridpur District. 
Sometime she lives her aunt house she is a divorced woman who didnt marry 
again but holds a son. He is a is Rickshaw puller. Bilkis has her savings 
amounting daily Tk.100 to 200 on average per month. She works 7 to 8 hours a 
day. She once paid bribe of Tk 60 to the mediator for getting her job. Once she 
was suspended for not agree towards sexual relation with field supervisor. For 
this reason she changed the work place. 
Bilkis does not have any idea about Minimum Wage Act but she is little aware 
of women's movement and rights. She is also aware of gender discrimination. 
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She gets Tk 90 to 100 only, while for the same work a male worker gets 120 to 
130. She does not care for that discriminatory behaviour of the management. 
Bilkis suffered from serious illness twice. She paid Tk. 280 for her treatment. 
There is no medical facilities in her work place. Earlier she suffered from 
malnutrition and cold fever also she has no experience of family planning. 
However she has become misogynist. She desires if opportunity comes she will 
join any procession or long march against disparity or discrimination. She has 
some idea about inequality but she is not at all politically conscious. She cast 
vote twice. It was her memorable experience for whole life. 
She is member of Mahila Kallayan Samity (Association) she used pay them to 
Tk.70 per month as subscription. She has a strong belief that she will get a large 
sum amount of money after three years with this amount she will run a small 
shop (grocery shop). She is yet to know how long she would work as a day 
labourer. 
CASE 4 
Jaitun (33 years) is a slum dweller of Amin Bazar Bastee in Savar Thana Dhaka. 
She is living with her three children. As she came from a very poor family she 
had been working as a day labourer in a construction field at Amin Bazar areas 
named Macca Enterprise. Her husband Zillur Rahman is a Rickshaw puller. He 
is doing this job since three and half years. Jaitun works as a day labourers and 
earns her for livings hood by breaking and bringing stone and carrying bricks. 
The slum area where Jaitun lives with her children is very unhealthy and 
unhygienic. When took her interview this slum area were in undated by flood 
water. Flood prone area hampered her daily work. The environment of this 
deluged is not only hazardous to health but also risk to the children who live 
there. Her husband got marriage again with Halima Akhter (19 years) living in 
this slum but he did not take any permission from her and still wants to continue 
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his relation with Jaitun. She has two children Zala (8) and Belial (6) give 
company when Jaitun works in these fields. Her elder son completed 4 years of 
schooling and the younger Belial is reading in class two. But they are irregular 
in school attendance. Despite Jaitun hope her two children will be well educated 
and self-reliant. 
In her Bastee rainy season flood water engulfs the slum but she is still struggling 
for better living. Working as a day labourer in Macca Enterprises she gets daily 
wages of Tk. 90 to 100. She was never paid for the extra work with such meagre 
earning from 90 to 110 Tk she lives in hardship and in subhuman condition. 
Jaitun twice suffered for long injury but she did not take any medical care from 
Macca Enterprise. She lend, Tk.50 for her treatment. She took leave thrice and 
lent some money for her illness during working in these fields. She had local 
treatment. There is no medical care and nursing facility in her work place 
although most of the workers working for their living at risk. But there is no 
hospital or clinical facility near to their working place. Jaitun has firm belief in 
God but she does pray regularly. She had also strong faith to Majar (Peer). Jaitun 
does not have much knowledge about women's issue and Minimums Wage Act 
but she perceives that wage discrimination is very pervasive in this working 
fields. 
She claimed that doing same work in comparison she to male workers gets less 
salary than the male workers. She had also been harassed by her field supervisor 
and co-workers towards sex abuse. She is not conscious of any political 
procession or meeting but she casts vote in local membership election but where 
she got monetary help twice during election period. Jaitun has little savings for 
her children's education and livelihood. Jaitun would not take any legal against 
her husband for marrying without her permission. She wants her husband 
should be gain proper punishment for remarriage without her permission. She is 
still struggling to survive. Her little dream to have a pucca (sustainable) house. 
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She still believes that this hardship will go and her children's future will be 
sound and happy. 
CASE 5 
In Nabil Nirman Centre, Amin Bazar Savar Thana. Nanda Devi (42 years) is a 
day labourer who lives some seven kilometre away from the work site in Golar 
Teck Bastee in Mirpur. Nanda Devi is a widow who lost her husband in 2001. 
Her husband Tapos Kumar was a Rickshaw puller in Mirpur who latter joined as 
a construction worker. Due to chronic disease he died within three years of 
Nanda's marriage. Now living with a son behind (Tapas Kumar). Her second 
marriage with Arun Saha came to an end within six month. 
Nandan has another son (Nandan Saha) from her second husband. These 
children also assist the mother occasionally as a day wager. She gets Tk. 60-70 
which is quite less as compare to a payment to her male counterparts. This 
discrimination is not unknown to Nanda but she admits that in the payment of 
wages difference between male and female is traditional and therefore 
mandatory. Nanda's level of awareness of her legal and political rights is almost 
zero. As she never taken any part in political and social movement for women's 
rights. She has also never protested against any discrimination. What she hopes 
and prays is a better job a better living for her children and the family. 
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GLOSSARY 
BRICK-MAKER 
BEEDI 
DADON 
KHANA 
HAFTA 
KHATA 
MOUZA 
MAHALLHA 
MOA 
MAJAR/PEER 
PAUROSHAVA 
PUCCA 
PURDAH 
RAJ-MISTRI 
RAJUK 
RS. 
THANA 
TAKA 
UNION PARISHAD 
UPZILA 
A person who makes bricks in the Brick Fields 
Cigarette (Makes by leaf) 
On the basis of certain norms and conditions by 
advancing loan. 
Household. 
Bribe (to pursue something i.e. Taka> Rupee etc.) 
Quilt 
Revenue village. 
A Cluster of Houses (Para) 
Cake made by rice or flour 
Burial ground of some spiritual persons 
Municipality (City Corporation of Metropolis) 
Well-built (sustainable) house or shed etc. 
Conservativeness with or without wearing cloths. 
Mason, a person who builds or works with Stone 
Rajdhani Unnayan Karti Pakkhya 
(Capital Improvement Authority) 
Rupee (Currency of Indian Government) 
Police station (A local Government tier lower than 
district Council). 
Currency of Bangladesh Government 
Local Government body, lower than Upazila/Thana. 
A local Government tier lower than district 
Counci 1. (Thana). 
APPENDIX 
II 
INTERVIEW-SCHEDULE 
WORKING WOMEN IN THE INFORMAL SECTOR : A STUDY IN SAVAR UPAZILA 
(THANA), DHAKA, BANGLADESH. 
DEPARTMENT OF SOCIOLOGY AND SOCIAL WORK, AMU. 
This questionnaire is intended to investigate the status of working women in informal 
sector in Savar Thana, Dhaka, Bangladesh. The researcher assures you that the 
information collected through this questionnaire will remain confidential and be used 
for the Sole-Purpose of research. 
I hope you will co-operate by providing accurate answers to following questions. 
Respondent No Date & Time 
(1) 
(2) 
(3) 
Name 
Sex 
a) Female 
Age 
a) 10-15 
d) 20-30 
(4) 
(5) 
(6) 
g) 40 above 
Education 
a) Primary 
d) Any other 
Others 
b) Male 
b) 15-20 
e) 30-35 n 
b) High School 
c) 20-25 
f) 35-40 
c) Illiterate 
Marital Status 
a) Married 
d) Living with husband 
Nature of Family: 
a) Joint | | 
Others 
b) Unmarried 
e) Widowed 
b) Nuclear 
(Urban/Rural) 
c)Divorced C 
e) Extended C 
(7) Nature of Residence: 
How far away you live from the working place and with whom? 
(8) What motivated /compelled you for doing job? 
(9) 
a) Poverty 
c) Burden of children 
e) Marriage of daughter 
Your monthly income: 
a) 1000-1500 TK 
] b) Unemployment | | 
d) Illness of husband | | 
b) 2000-3000 TK • 
c) 3000 more 
10) What is your mode of income? 
a) Daily basis CD b) Weekly basis 
d) Hour basis CD d) Token basis | | 
11) Is your income enough for living? 
a) Yes • b)No • 
12) Do you have savings? 
a) Yes D t)^ • 
If yes -
a) Positive CD b) Negative CD 
13) What is your year of joining in the work (experience)? 
a) Present job I 1 
b) Past job [ [ 
14) Are you satisfied with the job environment? 
a) Yes O b)No CD 
If no why ? 
15) How long do you work a day? 
16) How many days in a week do you work from what time to what time? 
a) • b) • 
17) Are you satisfied with your working hours? 
a) Yes • b)No • 
If no, then why? 
18) What is the future of this work? 
19) How long will you continue of this work? 
'20) Are you satisfied with your wages? 
a) Satisfied I 1 b) Dissatisfied 1 I 
c) Undecided I I 
I f not why ? 
f2\) Do you think that your wages are less than the male workers in the same jobs? 
a) Yes • b)No • 
If yes, what is the extent of difference? 
12) Do you think you are equally productive as a male worker? 
a) More I 1 b)Less [ j 
c) Equal | | 
then why ? 
23) If your wages is less than the wages of male workers of same status of same job 
then why ? 
24) What is your main reason for working? 
25) Why have you chosen the occupation as a day labour? 
[26) If the financial condition of your family is comfortable, would you 
Continue your work? 
a) Yes • b)No CD 
27) Do you think that your working out side affects the bringing up of your children 
IV 
in any way? 
a) Yes • b)No • 
If yes how ? 
(28) Does your husband help you in your house work? 
a) Yes n b)No • 
If yes how ? 
(29) Is there any primary medical care available in case of any accident in the job? 
(30) Do you receive any money by from your employer for your treatment if sick or 
injury during work time? 
a) Yes • b)No • 
If yes' how much? 
(31) How do you utilize the larger part of your earning? How do you spend your income? 
a) Consumption I I b) Income I I 
c) Savings 1 I 
(32) Do you think that your work affects the education and upbringing of your children 
in any way? 
(33) Who motivated you to take this job? 
(34) Do you discuss your problem with other female workers in this job? 
a) Yes • b)No • 
(35)Do you discuss you problem with male co-workers? 
a) Yes • b)No | | 
(36)Have you ever participated in any protest or march? 
a) Yes • b)No • 
(37)Do the workers in your job have any union/associations? 
a) Yes • b)No • 
(38)Do you pay some Hafta (bribe) to someone for you job? 
a) Yes • b)No • 
(3 9)Are you aware of Minimum Wage Amount (MWA)? 
a) Yes • b)No • 
(40)Ifyes 
i) What is the MWA for the work you do. I I 
ii) How much actually you get [ | 
(41)Do you work with other members of your family? 
(42) Who introduced you with your present employment? 
a) Family members | | b) Relatives 1 I 
c) Neighbour | | d) Any other 
(43) What is the mode of payment? 
a) Cash I 1 b) Installments I I 
c) Partial I I 
(44) How is the payment mode? 
a) Monthly • b) Weekly I I 
c) Daily r—] d) Token basis | | 
(45) If fallen sick or injured at work place, do you leave for that day? 
a) Yes • b)No • 
(46) Do you avail live for which you are paid? 
a) Yes • b)No • 
V 
(47) Do you feel that female workers are sexually harassed? 
a) Yes 0 b)No • 
If yes who ? 
a) Employer C j b) Co-worker (male) I ] 
c) Supervisor i—i d) Cashier I I 
Any others ? 
(48) Do you ever feel that discrimination is done to you? 
a) Yes • b)No • 
If yes how are you discriminated? I , 
a ) By not getting equal payment — 
b) By not getting leave ' ' 
c) By not getting overtime 1 1 
(49) Do you feel some sort of exploitation at work place? 
a) Yes • b)No • 
If yes how? 
a) By assigning more work 1 1 
b) By giving huge hours amount of work | | 
c) By engaging for more time I ] 
(Signature of interviewer) (Signature of Supervisor) 
Date 
